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Aerospace Medical Association
Council Meeting
Minutes 

May 13, 2012

Hilton Atlanta Hotel
Room 304/305
255 Courtland Street NE
Atlanta, GA 30303

1. Call to Order (Anzalone)

The meeting was called to order at 9:02 AM

Administrative Comments were presented by the ED:  

· Advanced Registration Packets were available to the council members
· The AsMA scientific program is available for Android/Smart Phones/Tablets and mobile devices – see the Android online store.  The application includes a tool to submit CME data to Giselle Vargas, though it is still required to submit this data in the paper forms provided (the number of credits claimed).  Instructions to use the mobile application will be provided during the Opening Ceremonies
· Breakfast and Lunch will be provided to Council members
· The hotel staff have proven to be fantastic in their support of their meeting (INFO)

2. Approval of Council Minutes from November 2011

The minutes of the AsMA Council assembly of November 2011 in Alexandria, VA were unanimously approved. (CLOSED)

3. Report of Executive Committee (Anzalone)

· The president reported on the success of the EXCOM meeting held in Pompano Beach, FL in February 2011.  
· Focus of the discussions was 1) AsMA website development and 2) achieving 501(c)(3) status. (INFO)

4. Report of the Aerospace Medical Association Foundation (Jennings)

· The president of the Foundation thanked its membership for their efforts. 
· Restated the Articles of Incorporation.
· Total funds $233 K ($134 K donations last year; $7 K donations this year).  5% is the current return.
· The Fellows award sponsored by the Foundation is $2,000 this year.  15 applicants were considered.  The process involves presentation of the abstract and publication of the material in the ASEM journal.  
· Hired an accountant (INFO)


5. GOVERNANCE – (MERCHANT)

5.1. AsMA Headquarters Update (Sventek)

· Renting the 1st and 2nd floor of AsMA Headquarters.  New 2nd floor tenant is the non-profit organization Empowered Women International (www.ewint.org).  Said organization assists women immigrants to build business opportunities – artistic focus.
· Will need to replace outside doors (leakage problems) – may be costly to do, will provide more information as learned. (INFO)

5.2. GOV201103-3 Membership Survey Result – Ability for Members to Pay All Dues at One Time via AsMA Website (OPEN – Sventek)

· Will be available once the website is in place and details have been worked out for coordinating payments to Constituent Organizations.
· Working with the Membership Committee 
· Will allow payment of AsMA and Constituent dues at one time
· Timing of such payment is under discussion (January vs. May)
· Tax issues, if any, will be considered (OPEN)

5.3. Committees
5.3.1. Finance Report (Ortega) – Action Plan and Report attached

· Aim: capital preservation, not profit
· Before audit: Net profit for 2011 was positive $19,067
· Results of audit: 
· Net profit is negative $47,872 (due to unrealized losses in the investment portfolio that had not been addressed for several cycles).  This is a “paper” loss - the correction does not have tax implications
· We are now Generally Accepted Accounting Principles (GAAP) compliant
· No significant deficiencies or material weaknesses
· 7 non-significant issues related to processes, all the applicable corrective actions have already been implemented and the issues resolved
· Found that AsMA owns ~272 shares of steel stock – donated by the General Reinhartz family, valued at approximately $6,000
· Ortega and Headquarters Office were congratulated (INFO)

5.3.2. GOV201003-4 Apply for 501(c)(3) IRS Status (Sventek)
	
· The application has been approved early, likely because of its clarity – it was well organized and complete (~160 pages) and its presentation was of high quality.  Kudos were offered to the ED, who thanked EXCOM and Council for their support.
· Non-profit status is retroactive to the date of application, 26 August 2011.
· AsMA dues are now donations to a charitable organization and therefore deductible, though partially so, as the journal is a tangible asset.  This option would not be available to Lifetime members (as they purchased their membership prior to attaining 501(c)(3) status)
· AsMA can now take charitable donations.   
· Another benefit to members: tax deductions relative to activities related to AsMA, such as attending meetings of Council and Executive Committee.
· Note that AsMA was 501(c)(3) from 1950 to 1970.  Became (c)(6) then until now.
· Will seek to add AsMA to charitable donation listings such as the Combined Federal Campaign (CFC).  This will require examination of their requirements as there is normally a limit assigned to administrative expenses.
· Discussions ensued regarding the ability of constituent and subsidiary organizations of AsMA claiming 501(c)(3) status.  The matter will be considered further, though the ED is concerned that granting such claim may introduce an unnecessary risk to the organization.  It was not AsMA policy when we were (c)(6).  Those Constituent Organizations that garner approval of 501(c)(3) status independent of AsMA do not introduce the risk to the Association.  (CLOSED)

5.3.3. GOV201003-5 Arrange Audit (Ortega)

· Next major audit is in 5 years; general audits will now be conducted annually, with the current audit results as a baseline, as planned, by the same company.  (CLOSED)

5.3.4. GOV201202-1 Pro-rated Life Memberships (Ortega)

· Life memberships are “money losers” for the association.  These are difficult to valuate and even more difficult to track the members who take advantage of this opportunity.
· The price of the life membership would have to be very high for it to be a sound strategy for the association.  The current value is $4700.  Three such memberships were purchased last year.  The current amortization period is 20 years, based on the current dues.
· Council decided not to pursue Pro-rated Life Memberships (CLOSED)

5.3.5. Bylaws (Webb) – Action Plan, Proposed Bylaws Changes and Policy & Procedures Manual attached

5.3.5.1. Standard Agenda Item:  Proposed changes to AsMA Bylaws
· Changes to the Bylaws will be presented during the Business Meeting for approval by the membership.
5.3.5.2. Standard Agenda Item:  Proposed changes to the Policies & Procedures Manual 
· The manual, a living document, was approved unanimously as presented.  Webb and Sventek were thanked for their efforts.
· The manual will be reviewed on a semi-annual basis.
· Webb was congratulated on his efforts by Merchant and past President Sides.
· Peggy Matarese - Some minor changes to the Bylaws are still necessary, she will send to the ED for consideration
· Merchant hopes to see no other changes to the Bylaws for the next year period – a goal
· P&P Manual was approved unanimously  (CLOSED)

5.3.6. Nominating (Weien) – Report attached

· The following slate, prepared by the 16-member Nominating Committee, over a 6-month period was presented for approval:
· President Elect: James Webb
· Vice-president: Phillip Scarpa (2nd Term)
· Vice-president: David Gradwell
· Members at Large (through 2015, a 3-yr term):
· Kris Belland
· Eugenia Bopp
· Gabor Hardicsay
· Walter Dalitsch
· Slate of officers will be announced at Opening Ceremonies and voted upon during the Business Luncheon  (INFO)

6. EDUCATION AND RESEARCH (CAMPBELL)

6.1. Editor’s Report (Bonato) – Action Plan attached

· The ED, Pam Day, Rachel Trigg, Deb Sventek were thanked for their support
· Journal is healthy; >135 articles are in process and have over 2 months worth of articles on reserve - May need to add pages to the journal
· Consideration is underway of an additional online Journal, but not if it jeopardizes the current publication (blue journal).  Perhaps will explore the feasibility of this endeavor with a beta version
· Rejection rate is stable at 35-38% 
· ESAM is considering dropping their journal and publish instead in the blue journal.  This was considered very good news and was noted that the ASEM does not reject articles due to English-as-a-second-language issues.  English and spelling issues can be corrected for publication. 
· Need a small group to help international authors – English language
· Confirmed that the Editorial Board does include international members (INFO)

6.2. Managing Editor’s Report (Day) – Action Plan attached

· Pam Day announced that we are in the top 17 journals that are downloaded from more than 16,000 titles found on the IngentaConnect website. 
· Only 191 AsMA members obtain the journal online only (out of 2,252 members)
· Polls were conducted – the majority of the audience prefers the paper copy; a minority was willing to pay $50 extra for it though.
· Benefits of the Journal: 1) membership identification; one of the few ways AsMA communicates its branding and 2) a mode to avoid the volumes of e-mail
· Need to gain more interest in the online only version, likely to be the only option in 2-3 years, given current trends and the utility of its potential distribution as an “app” through mobile devices
· Considering an alternate online system for the abstract submission process. “One World Presentation Management,” a company from Canada was selected.  This vendor offers a link between the audio and the slide presentation being described (*.ppt).  The request for proposal (RFP) has been published.  Kudos to Pam Day from the ED and the Council
· Two supplements are under consideration for publication: 1) Exercise Countermeasures on ISS and 2) History of Brooks AFB, TX.
· Joined CLOCKSS  – A tool that will preserve the journal safe and available in perpetuity.
· Will be offering e-prints as opposed to reprints (or PDF format).  Disadvantage of e-prints: cannot be uploaded to the NIH database.  Benefit: can control distribution (and therefore revenue) (INFO)

6.3. Annual Meeting (Sventek)

6.3.1. 83rd Annual Scientific Meeting Update (Sventek)

· Advanced registration is 1,252 (Alaska was 1,113).  Non-U.S. registrants are 683 (61 nations) and U.S. are 569.  
· 609 members, 63 residents, FAA AME 77, Students 52, non-members 291, Exhibits/Guests 154, and Staff 7 (INFO)  

6.4. Scientific Program (Martindale for Saenger) – Report attached

· 88 participants in the planning of the scientific program 
· 552 abstracts in 2012 vs 596 abstracts in 2011
· The number of panels have decreased (285 in 2012 vs 358 in 2011)
· It was recommended checking the addendum for abstracts that were cancelled
· Kudos were expressed to Dr. Saenger and her team (INFO)

6.4.1. ER201103-2 Increase Number of Plenary Sessions in Annual Scientific Meeting (Sventek)

· Armstrong Lecture was moved to Thursday AM.
· Discussions ensued regarding the need for more plenary sessions (Tuesday and Wednesday) - to emulate other medical associations’ meetings.  This approach will reduce the number of scientific sessions and may require adding ½ or 1 day (Friday) to the proceedings so as not to jeopardize established constituent, committee, and affiliate meetings. Indeed, several meetings are already taking place on Friday.  The issue will be discussed by EXCOM in August. (OPEN)

6.5. Committees

6.5.1. Aerospace Human Factors (White) – Action Plan attached

6.5.1.1. MS201103-1 Membership Survey Result – Need for Increased Human Performance and Life Support Focus (LSBEB/AsPS/AsHFA/IAMFSP/Human Factors Committee) & RA201103-2 Human Systems Integration Exploratory Committee (AsHFC & LCDR Foster)

· Were not able to meet the number of panels they intended to present at AsMA
· It was difficult to connect with HSI folks via the Physiology and HF associations.  
· Accomplishment: Examined the goals of both associations to identify the common threads that would facilitate integration of HSI interests.
· Still need to tie the various disciplines – urgent to find HSI a home, a challenge, given the variety of experts involved in this field.  Currently, there does not seem to be a need to create a special group for HSI.  Alternative 1: one of the current groups could take ownership of HSI (LSBEB, PS, HF, etc).  Alternative 2: each (HF, Physiology, LSBEB, etc.) to address HSI as a regular part of their activities and goals.
· It was noted that the umbrella (higher echelon) issue is Human Performance… and that many of our journal articles are about this topic, rather than aerospace medicine alone.  Addressing the HSI specialty will increase AsMA membership
· White was assigned to bring concrete ideas to the next Council meeting to resolve this issue – the Integration of HSI interests in our activities/a home for HSI (OPEN)

6.5.1.2. ER201202-1 Resolution on Air Traffic Controllers Fatigue (Campbell/White)

· It was found to be premature to put together a resolution on this subject.  The plan is to discuss this option with others attending the AsMA conference (OPEN)

6.5.2. Aviation Safety (Ricaurte) – Action Plan attached

· Thanked the committee members for their efforts
· Main activity 1: Brochure draft on Child Safety Devices on Aircraft was completed and submitted to the ATM Committee for their review.  ATM committee recommended its further development to include international interests – seek IATA and ICAO input
· Main activity 2:  the committee is pursuing the resolution of Helicopter Safety Issues, including crash worthiness (INFO)

6.5.3. Education & Training (Boudreau) – Action Plan attached


6.5.3.1. ER201103-5 Dreyfus Developmental Model of Skill Acquisition (Campbell/Boudreau)

· The model will be presented as a panel during AsMA proceedings (CLOSED)

6.5.3.2. ER201202-2 ACCME Reaccreditation – (Sventek)

· ACCME accreditation of outside courses not developed by us: some involve multiple copyright issues, a complex and time consuming process
· Meanwhile, the committee has prepared an accreditation process in the event it is needed
· Review of our current CME accreditation process will occur on 18 July 2012.  This is a lengthy process similar to the 501(c)(3) effort.  AsMA 2012 proceedings were selected for this review. (OPEN)

6.5.3.2.1. Review/approve AsMA CME Mission Statement

· Executive Director and Chair of the Education and Training Committee led the discussion of the revised AsMA CME Mission Statement.  Revised CME Mission Statement was set to the preferred ACCME format that distinctly describes the five components of:  (1) Purpose, (2) Content Areas, (3) Target Audience, (4) Types of Activities, and (5) Expected Results.  The Council agreed with all revisions and confirmed all components of the AsMA CME Mission Statement were accurate and being met.  The revised AsMA CME Mission Statement was approved unanimously (the motion by Anzalone was seconded by Campbell).
· The CME process does address non-physician members (e.g., nurses). (CLOSED)

6.5.4. History & Archives (Dalitsch) – Action Plan attached

6.5.4.1. ER201202-3 Capture of Biographical Data for Historical Purposes (Campbell for Dalitsch)

· Bopp heads the Interviews subcommittee 
· Historical movies shown at the noon hour (usually 3) are poorly attended, needed to improve this situation- thus, reduced the number to 1 and increased awareness of the event
· Proposed to post on-line: bios for various members of AsMA (OPEN)

6.5.5. Science & Technology (Forster for Shender)  Action Plan attached

· 123 S&T Articles published to date.  Thanked the contributors and Pam Day for their support 
· Georgia Tech Student Panel coordinated by Shender & Forster, scheduled for Monday afternoon.  Three student participants are scheduled to present their work – focus is air traffic controllers (INFO)

6.5.5.1. ER201202-4 Establish Speakers Bureau (Forster for Shender/Sventek)

Underway in collaboration with the Fellows group (OPEN)

7. MEMBER SERVICES (NORTHRUP)

7.1. Membership database report (Sventek/Carter) – Report attached

· Refer to ED’s presentation slide indicating membership numbers.  There were 2,922 members in 2007 and 2,259 in 2012.  The drop is due to the cleanup of the membership database (deletion of duplicate records and updating of emeritus memberships)
· Emeritus now number 112 vs 465.  Many appreciated and understood the $50 annual fee
· The 3-year membership drop is the most significant and unexplained change
· Student membership is increasing
· Recommendations were offered: 
· Increase recruitment of young professionals by having an AsMA booth at various meetings, similar to the one at the AMA Specialty Showcase each June
· Preventive Medicine and Medical Student Associations meetings also offer a good conduit to recruit members.
· We also need to increase corporate membership.  Several have called the ED asking for more information about AsMA.  
· The ED recommended the demonstration to be conducted of the tool TRAVAX (http://www.travax.nhs.uk/), offered by Shoreland.  TRAVAX is an interactive website providing up-to-the-minute travel health information for health care professionals. (INFO)

7.2. Committees

7.2.1. Awards (Belland) – Action Plan attached

· The awards process was completed and results will be presented during Honors Night. 
· This will be the first year the Goldenrath Award will be presented.  This is the only monetary award granted by AsMA ($2,000 or a certain percentage of the interest, whichever is greater). (INFO)

7.2.2. Membership (Heil)

7.2.2.1. MS201003-2 Survey Members on ACLS at Annual Meetings (Sventek)

· Approximately 25% of the membership surveyed is interested in the course
· Needs to be considered in tandem with BLS training
· While a potentially good revenue stream, it does involve a heavy administrative burden
· It is an administrative burden that could be eased with the collaboration of AsMA member physicians and other SME/trainers on the subject
· Need to consider the various States’ requirements regarding these certifications (these are not standardized across the U.S.  (one state may not approve of training conducted in another state)
· Need to also consider military and American Heart Association requirements, as possible.  The process does rely on the individual’s interest and impetus in accomplishing the various requirements
· The ED and others will address the feasibility of this goal in conjunction with the Education & Research committee – will report to EXCOM in August (OPEN – Move to E&T Cmte for Action)

7.2.2.2. MS201103-2 Develop Proposal for Two-Tier Membership Structure – Ortega/Heil)

Difficult to pursue and found unnecessary at this time.  Reasons included: would require structure and a clear definition of the various classes of membership; may reduce membership by establishing barriers and complexity; there are other implications relative to 501(c)(3) status; and does not facilitate payment of dues. (CLOSED) 

7.2.3. Corporate & Sustaining (DeBois) – Action Plan attached

· Need to show our appreciation to Corporate members as they continue to support numerous AsMA conference and other activities
· Revised the corporate brochure
· This group has their own Affiliate organization, and is in line with other affiliate organizations (INFO)

7.2.3.1. MS201103-3 Develop C&S Membership Tier Structure – DeBois)

· DeBois thanked Susan Northrup for her mentorship and tutelage
· The group will remain as a 1-tier structure for now, pending further information that is needed and expected to be obtained by August 2012 (EXCOM meeting)
· ED recommends the tier structure is considered in an aggressive manner.  ED expressed concerns from several corporate entities:  several constituent organizations are approaching the corporate members for support on a regular basis.  AsMA may wish to have more visibility of those activities to exercise better control – minimize the complication implied by the financial burden sought.  Sides supported this notion as it is not desirable to stress our corporate relationships this way.  ED will add language to the P&P Manual so as to centralize the process.  Care will be taken so as not to jeopardize or impede the ease of contact between the members (the relationship between corporate and affiliates/constituents). (OPEN)

1. 
2. 
3. 
4. 
5. 
6. 
7. 
8. REPRESENTATION AND ADVOCACY (SCARPA)

7. 
8. 
8.1. Outreach (Sventek)

· ED supported several queries regarding the Jet Blue event and others related to mental health.
· ED supported several queries regarding the F-22 accident and related life support oxygen systems’ issues
· ED thanked the various SMEs who supported these efforts.
· The travel medicine publications offered at the AsMA website are being updated
· ED has been active in fomenting interest in aerospace medicine: 1) learned that an Aerospace Medicine Course is now available at George Washington University – 19 students are enrolled.   2) Scout program ongoing in tandem with AsMA – visited with representative and offered him information about our organization (INFO)

8.2. AMA Activities (Merchant)

· The American College of Emergency Physicians will be visiting with the Air Transportation Committee.  To coordinate resolution(s) relative to the subject of responding to in-flight medical emergencies
· Merchant also noted that there are many activities of the American Medical Association that concern aerospace medicine.
· Ortega reminds all to encourage students and RAMs to participate in activities of other medical associations by representing AsMA (e.g., preventive medicine association and others).  Put these students in contact with Ortega or Merchant (INFO)

8.3. ABPM Trustee Activities (Northrup) – Report attached

· Jennings is the outgoing AsMA representative to the ABPM.  Ortega is the incoming representative, scheduled to commence his tenure in September 2012
· 5 Aerospace Medicine GME Programs now available.  One USAF member is undergoing the Mayo Clinic fellowship (INFO)

8.4. ACPM Regent Activities (Anderson) – Report attached

· Attended the Preventive Medicine conference in Orlando.  
· Membership in ACPM benefit: Careverge, a Health Promotion and Disease Prevention online tool
· A session on Aerospace Medicine, coordinated by the Mayo Clinic, was part of the proceedings – very well attended, chaired by Feeks.  
· Another topic was well received: medical issues in Iraq and Afghanistan.
· Focus issues are:
· Resolution to modernize the Toxic Substances Control Act
· AJPM is seeking an Editor – editor 1 July 2012 is the deadline 
· Encouraging AsMA members to seek ACPM membership – mutual goals, specially relative to MOC (offered brochures for distribution) (INFO)

8.5. CAMTS Board of Directors Representative Activities (Scarpa for Steinkraus/Graf)

· CAMTS meets quarterly, to evaluate medical transport systems.
· Graf of Lufthansa will be attending/supporting their meetings (INFO)

8.6. Committees

8.6.1. ATM (Scarpa for Hudson) – Action Plan attached

· Two panels scheduled for presentation during AsMA proceedings: Pilot Fatigue and Managing Fear of Flying
· Dr. Raymond Johnson prepared a position paper on Deep Vein Thrombosis – submitted for publication with ASEM
· Anthony Evans of ICAO prepared a Position Paper on the Management of Medical Illness.  JAMA rejected, now submitted to BMJ
· Have not heard more from the Aerotoxic Association (INFO)

8.6.1.1. RA201108-1 Update the AsMA Medical Guidelines for Airline Travel (2003) and Medical Guidelines for Airline Passengers (2002) and Useful Tips for Airline Travel (2005) (Hudson)

· The update of the Medical Guidelines for Airline Travel for Physicians will be completed in 2012.  The update for Airline Passengers is complete.
· Scarpa is heading an ad-hoc committee to consider mental health issues.  Their product is yet unknown, pending developments – first meeting was held a week ago.
· Child Restraint Systems – A document has been prepared by the ASC.  The Aviation Safety Committee asked the ATM Committee to review.  Issues include the size of the seat and proper fit in the various aircraft configurations.  (OPEN)

8.6.2. Communications (Dervay) – Action Plan attached

Dr. Aero (Ask an Expert) development is underway, hope to go live in a few months.

8.6.2.1. RA201103-1 Membership Survey Result – Webpage functionality, quality, and services (Communications Committee)

Results of initial investment of $30 K - The website is scheduled to go live in August 2012 (OPEN)

8.6.2.2. RA201103-3 AsMA Website Capital Campaign (Sventek/Dervay)

· ED demonstrated the website in its current state
· Capabilities will include:
· Calendar
· Spell check 
· Sponsorship options
· A form to announce meetings 
· Education and training opportunities and program available throughout the world
· Question of the Day with links to journal references
· Audio, IPhone, and other mobile tools and applications
· Dr. Aero/Ask an Expert
· Tracking mechanisms
· High visibility – Search Engine results
· Ideas for the website are welcome – send to the ED
· IPad, IPhone, and other Mobile applications: continuing to seek sponsorship for these utilities- thus far successfully.
· Wireless communications: seek this capability at the hotels where we hold our meetings.  It was negotiated as part of the contract agreement for the Las Vegas meeting. Soon this capability will be standard
· The ED was congratulated for bringing this utility to the association 
· Now that the Association is an approved 501(c)(3) public charity, donations for the website capital campaign can be made directly to the Association. (OPEN)

8.6.3. Resolutions (Scarpa for DeJohn) – Action Plan attached

8.6.3.1. RA201105-03 Electronic Forum for Reviewing Resolutions (Scarpa for DeJohn)

The process was approved. The pertinent section of the Bylaws will change accordingly.  The new process allows a 60-day comment period. It will also facilitate transparency and participation (CLOSED)

8.6.3.2. Proposed Resolutions Template Form (Scarpa for DeJohn)

The template to propose resolutions was improved and approved by the committee (RA201205-01 Resolutions Template Form – OPEN)

9. INTERNATIONAL SERVICES (FISHER)

9.1. Committees

9.1.1. International Activities (Hardicsay) – Action Plan and Report attached

· Fisher noted that nearly 1/3 of AsMA membership is composed of international members and that over ½ of the attendees to AsMA 2012 are international members
· The specific numbers of international members throughout the world were discussed.
· The need for international members to announce their meetings on the AsMA website was emphasized
· It was noted that several attendees to AsMA are not members of the organization – need to address this gap
· The audience was encouraged to attend ICASM in Australia
· The audience was encouraged to attend the international reception to be held Tuesday during which the Iberoamerican Association of Aerospace Medicine will be sponsoring the music (mariachis) in celebration of their 35 year anniversary. (INFO)

10. CONSTITUENT REPORTS

10.1. Aerospace Human Factors (Holland)
· 250 members
10.2. Aerospace Nursing Society (Taylor for Jarrett) Action Plan attached
· Nora Taylor is incoming president
· Working on recruiting members 
· Sponsored several panels for the scientific meeting
10.3. Aerospace Physiology Society (Musashe) – Action Plan attached
· Have applied for non-profit status
10.4. Airline Medical Directors Association (Landsman) – Action Plan attached
· Successful meeting and scientific program was held past Saturday
· All are welcome to join the Saturday meetings
· ~165 members
· Theme of the scientific program: malaria
· Focus: status of airline medical departments – working on a resolution to address their value, which is currently poorly understood
· Incoming president is Ramon Dominguez Mompell
· President elect is Paulo Alves
10.5. American Society of Aerospace Medicine Specialists (McKeon) – Action Plan attached
· Their focus is mentorship
· Coordinated the panel on Ethics, scheduled for AsMA proceedings
· Coordinated the RAM Bowl
· Also track faculty development opportunities
10.6. International Association of Military Flight Surgeons Pilots (Brown) – Action Plan attached
· 90 members
· Sponsor panels every year (2 this year) in conjunction with the Society of USAF Flight Surgeons
· Enhancing their website to facilitate participation of international members
· Formulating a roster for the Speaker’s Bureau
10.7. Life Sciences and Biomedical Engineering Branch (Martindale for Tripp) – Action Plan attached
· ~74 members
· Pay-pal account now available as a tool to facilitate payment of dues (Kudos to Debbie White for accomplishing this goal)
· Panel on spinal injury mechanisms was sponsored in conjunction with the S&T Committee 
· Jennifer Law – winner of the McFarland student award
· Three other awards will be announced on Monday, during the LSBEB meeting
10.8. Society of U.S. Air Force Flight Surgeons (Robinette) – Action Plan attached
· 244 members
· Offer an Online newsletter
· Speaker scheduled for their luncheon: T McNish
· Col. Ken Knight is the incoming president
· Thanked Kris Belland for his support
10.9. Society of U.S. Naval Flight Surgeons (Belland)
· Financially sound; membership is strong
· Two panels coordinated for AsMA 2012
· Social will offer helicopter rides to the AsMA members ($35)
10.10. Space Medicine Association (Damann) – Action Plan attached
· Financially well – supports several awards
· Pay-pal capability available
· Photographs and other records are available in their website
· Four panels were sponsored this year
· Reaching out to young professionals
· Jim Webb was granted the annual award for his article on history of decompression/hypobaric medicine 
10.11. U.S. Army Aviation Medicine Association (McKeon for Bernstein)
· The Army’s Operational Aeromedical Problems Meeting was intended to be held in conjunction with AsMA 2012 (Saturday).  However, regulations did not allow it.
· ~ 70 members
· Requirement for membership: membership in AsMA

11. OTHER REPORTS

11.1. Associate Fellows Group (Annicelli)
· ~470 members
· 56 members nominated to be Fellow – thanked the evaluators for their efforts
· Invited all to the Associate Fellows Breakfast, sponsored by Martin Baker
· Incoming Chair is Brian Musselman
· Pay-pal now used as a tool to facilitate payment of dues
· Biographical Data for Fellow candidates: the current cumbersome paper applications will soon be automated along with their scoring.  The effort was championed by Col. Robert Carroll
11.2. Fellows Group (Mapes)
· The selection process was completed successfully - 23 Fellows selected, ½ not from the U.S.
· Thanked General Anderson for his leadership
· New members of the nominating committee introduced: M. Cohen, C. Thibeault, and D. Gradwell
· The slate will be presented during the Fellows meeting scheduled to occur Monday
11.3. Affiliated Organizations
		ED thanked Hadley Reed, who helped him in identifying several points of contact for the affiliate organizations
11.3.1. Aerospace Medical Association of Korea (Kwon) 
11.3.2. Aerospace Medical Association of the Philippines (Acosta)
11.3.3. Aerospace Medical Student & Resident Organization (Garbino)
· RAM bowl a success
· Mentorship opportunities needed – to help students
· Scientific Paper Award is sponsored by ETC
· Space Medicine Track introduced at BCM
11.3.4. Alliance of Air National Guard Flight Surgeons (???) 
11.3.5. Association of Aviation Medical Examiners, United Kingdom (???)
11.3.6. Association of Aviation, Space, Naval, Extreme & Environmental Medicine of Russia (???)
11.3.7. Association of USAF Reserve Flight Surgeons (Yost)
11.3.8. Australasian Society of Aerospace Medicine (Chaffey) – Report attached
11.3.9. Aviation Medical Association, Republic of China (Chu)
11.3.10. Aviation Medical Society - New Zealand (Powell) – Report attached
11.3.11. Brazilian Aerospace Medical Society (Melhado)
11.3.12. Canadian Aerospace Medicine & Aeromedical Transport Association (Triggs) – Report attached
11.3.13. Civil Aviation Medical Association (O’Neill) – Report attached
11.3.14. Commission Internationale Medico-Physiologique (McCarthy) – Report attached
11.3.15. Corporate & Sustaining Members (Leland) – Report attached
· 48 members
· Contributed two panels to the AsMA Scientific Program
· Finance: doing great
· Long Range Planning Committee – stood up this year, thanks to Dr. Sides
· New website has been posted in the internet.  www.asmacsa.org
· CSA brochure also formulated to highlight the organization’s activities
· Bylaws being reviewed and updated as necessary
· CSA started last year – guidance from Dr. Debois and Dr. Sides was appreciated
11.3.16. Danish Aviation and Naval Medical Association (Klokker) – Report attached
11.3.17. Dutch Society of Aviation Medicine (Onnouw)
11.3.18. European Society of Aerospace Medicine (Vermeiren for Pongratz) – Report attached
· An association of associations
· There are approximately 4000 AMEs in Europe, 90% of which consider this specialty their main job
· David Herbert is the incoming president
· EASA (rule making authority in Europe) current issue: the Sport Pilot
· Other issues being explored: 1) Medical Attestation vs. Medical Certification for cabin crews, 2) Harmonization of Standards,  and 3) Insulin Dependent Diabetics
11.3.19. Flying Physicians Association (Henderson)
11.3.20. French Aerospace Medical Association (Saint-Laurent)
11.3.21. German Society of Aviation & Space Medicine (Stern) – Report attached
· 43 members
· Several meetings held in Germany – described the activities therein
· Meeting in 2013 will be joint with Switzerland and Austrian aerospace associations
11.3.22. Greek Aerospace Medical Association and Space Research (Kourtidou-Papadeli)
11.3.23. Hellenic Aerospace Medical Society (???)
11.3.24. Hungarian Association of Aeromedical Examiners (Hardicsay)
11.3.25. Ibero-American Association of Aerospace Medicine (Forster)
· Celebrating 35 years since its foundation in 1976
· 15th panel in Spanish scheduled for Wednesday of AsMA proceedings
11.3.26. International Association of Aerospace Dentistry (Forster for Dominguez-Mompell)
· President- Ramon Dominguez Mompell
· President elect – Michael Hoddap
· Current focus: membership
11.3.27. Israeli Society of Aerospace Medicine (Faktor)
11.3.28. Italian Aerospace Medical Association (Verde) – Report attached
11.3.29. Japan Society of Aerospace & Environmental Medicine (Gomi) – Report attached
11.3.30. Middle Eastern Society of aerospace Medicine (Khalil)
11.3.31. Norwegian Association of Aviation Medicine (???)
11.3.32. Romanian Society of Aerospace Medicine (Macri) – Report attached
11.3.33. SAFE Association (Benton) – Report attached
11.3.34. Slovenian Aerospace Medical Association (Holland for Kozelj)
· Magnificent location and meeting content – recommend attending them
· Will be celebrating their 10th anniversary
· Conferences usually held in the fall
11.3.35. Society of NASA Flight Surgeons (Roden)
11.3.36. South African Aerospace Medical Society (Buys)
11.3.37. Spanish Society of Aerospace Medicine (???)
11.3.38. Swedish Aeronautical & Naval Medical Association (Soderberg)
11.3.39. Undersea and Hyperbaric Medicine Society (Bennett)

12. NEW BUSINESS

12.1. Maintaining Affiliated status with AsMA (Sventek)
“AsMA Bylaws, Article VIII, Section 1.
D.  Affiliated Organizations:
(1)  Each Affiliated Organization shall furnish the Executive Director with a current demographic description of its membership with its application for Affiliated status.
(2)  Each Affiliated Organization shall communicate with the Association at least once per year to indicate its desire to remain an Affiliated Organization of the Association.”

The Bylaws language regarding affiliate status was discussed with the membership – emphasis was on those affiliates who do not communicate with AsMA and therefore their status as such.  Need assistance in identifying POCs.  

Paulo Tosco may be able to offer contact in Italy.  Marian Sides offered assistance to identify South Africa contact.  

Recommended to drop them as affiliates if not identified by November 2012 (CLOSED)

12.2. “Associate Member” status for Constituent Organizations (Sventek)

No, the Bylaws prohibit this type the status. (CLOSED)


13. DATES OF NEXT MEETINGS

13.1. AsMA Annual Business Meeting
Tuesday, May 15, 2012 – 12-2 PM
Hilton Atlanta Hotel
Crystal Ballroom
100 members are needed at the Business Meeting – need this quorum

13.2. AsMA Joint Council Meeting
Wednesday, May 16, 2012 – 7-8:30 AM
Hilton Atlanta Hotel
Rooms 208/209/210
Need the current and incoming representatives to be present at the meeting

13.3. AsMA Council Meeting
Wednesday, November 14, 2012 – 9 AM–5 PM
Sheraton Suites Old Town Alexandria
801 North Saint Asaph Street
Alexandria, VA 22314
$164.00 per night + 14.5% room tax + $1.00/night Occupancy Tax
Extra person charge above two (2) persons is $20/night
Rate includes internet in guest rooms
Thursday and Friday: Scientific Program meeting, led by Martindale


14. Other

President Anzalone thanks all EXCOM members’ for their support

15.  ADJOURN

The meeting was adjourned at 4:18 PM

[image: ]
Estrella Forster, Ph.D.
Secretary

[image: ]
Jeffrey C. Sventek, MS, CAsP
Executive Director
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REPORT TO AsMA ON AFFILIATE ORGANIZATIONS



07, November, 2011



The Australasian Society of Aerospace Medicine ( ASAM ) has enjoyed a very successful year.  Our membership of 800 has the opportunity to meet at a number of venues in Australasia and our recent Annual Scientific meeting in Newcastle, New South Wales, 6-9 October was themed “Keeping your eye on the ball”,  with presentations on endocrinology and ophthalmology.  Dr. Ray Johnston from the UK ( recently retired as head of the CAA UK’s Aviation Health Unit ) was our John Late orator, and Ass. Prof. Peter Liu  ( Head of the Endocrine and Metabolic Group, Woolcock Institute of medical research )  from Sydney, the New Zealand Patterson Trust lecturer.   There were over thirty papers presented at the conference, interspersed with a busy social program. 

State based conferences were also held during the year in Western Australia, South Australia, Victoria and New South Wales giving an opportunity  for members across Australia to meet closer to their home. 

The Society recently provided comment to the Civil Aviation Safety Authority’s proposal for changes to Part 61, a proposal that would have private pilots flying aircraft <1500kg, with only one passenger, not over builtup  areas and not in controlled airspace, the ability to fly medically based on the production of a vehicle driver’s licence. It is interesting to note that Ausroads medical standard even for commercial drivers for blood pressure is    < 200/110, and there is a significant difference in other standards, for example epilepsy and medication. 

Today, Dr. Heather Parker, our secretary, and representing ASAM, is attending the Civil Aviation Safety Authority DAME Handbook update in Melbourne. These updates are regular events and are attended by many of the stakeholders including representation from CAA New Zealand. 

Our  society is looking forward to hosting the International Academy of Aerospace Medicine (ICASM) at our annual scientific meeting to be held at the Melbourne Convention Centre next October.  AsMA fellow, Dr. Gordon Cable is convenor, and is well advanced on an exciting program. Please refer to the 2012 conference website via our ASAM website link for details as they develop.

Anne, along with another committee member Dr. Ian Cheng (ex Qantas )  and convenor for the 2013 Hong Kong ASAM conference are about to complete a site visit to Hong Kong as part of the organizing committee. 

















The ASAM committee meets quarterly across Australia, and comprises a mix of both military, ex military, and civilian members.  Our secretariat, Anne Fleming is based in Melbourne. Please refer to our website for a list and information on committee members.  



Future conferences: 



2012  Hosting  ICASM  Melbourne, Australia

2013  Hong Kong

2014  Alice Springs, Central Australia



About ASAM:

The Australasian Society of Aerospace Medicine is the authoritative professional body whose role is to cultivate and promote aerospace medicine and related disciplines in Australasia. Comprising more than 800 members from many fields of medical practice, the Society has been in existence for over 60 years and has provided professional development for its members by regularly hosting its scientific meetings.



www.asam.org.au 









Dr. Greig P. Chaffey

President ASAM

Associate Fellow AsMA



























Dr. Greig P. Chaffey

Treasurer ASAM  





P O Box 4022 Balwyn  VIC  3103

Tel: 03 9899 1686  Fax: 03 9890 2353

	Email:  fleminga@bigpond.net.au

	www.asam.org.au
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From: Brian

To: Jeffrey Sventek
Subject: RE: Aerospace M A POC - AMSNZ
Date: Wednesday, October 12, 2011 9:51:02 PM

Hi Jeff & thanks,

At the moment as President of AMSNZ I'm the POC, but as I'll be retiring next year | think in the
longer term it would be better to name Dr David Powell, who is a member of AsMA, as the primary
contact.

Dave has a “no fixed abode” address but is contactable on 021.747427 or via
david.powell@airnz.co.nz — details will always be on our website at

Wwww.amsnz.org.nz .

WRT our Society activities :

The Aviation Medical Society of New Zealand regard our role as the primary source of continuing
education and oversight for the wellbeing and competence of specialist doctors in New Zealand and
the South Pacific practising aviation medicine. We are helped in achieving this by the Patterson
Visiting Lectureship Trust which sponsors visiting overseas lecturers to our annual conference in
association with a similar John Lane Trust of the Australasian Society of Aerospace Medicine.

Hope that is adequate for your purposes,
Kind regards,
Brian

From: Jeffrey Sventek [mailto:jsventek@asma.org]
Sent: Thursday, 13 October 2011 2:55 a.m.

To: fredspoons@xtra.co.nz

Subject: Aerospace Medical Association POC

Dear Dr. Spackman,

| am updating our contact list for all Affiliated Organizations of the Aerospace Medical
Association (AsMA). Could you please provide me the contact information for the Aviation
Medical Society of New Zealand officer who serves as the AsMA POC?

I would also like to offer your organization the opportunity to provide the AsMA Council
(Board of Directors) with a short report of your activities. The report would be attached to
the Council minutes. The Council meeting is scheduled for 9 AM — 5 PM, Wednesday,
November 16 in Alexandria, Virginia. Thank you in advance for the AsSMA POC contact
information. | look forward to a report from your organization.

Regards,

Jeff

JEFFREY SVENTEK, MS, CAsP
Executive Director

Aerospace Medical Association
320 South Henry Street
Alexandria, VA 22314-3579

jsventek@asma.org
Office: (703) 739-2240 ext 105



mailto:fredspoons@xtra.co.nz

mailto:jsventek@asma.org

http://www.amsnz.org.nz/

mailto:jsventek@asma.org



Mobile: (434) 987-4995
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Canadian Aerospace Medicine and Aeromedical Transport Association (CAMATA)



CAMATA is a small organization committed to promoting improved communications and networking amongst people involved in aerospace medicine and Aeromedical transport.  



Our organization has 182 members from across the country.  Our main activity is the delivery of the CAMATA Air Medical Training Program LEVEL I.  This training program delivers the basic information required by care providers involved in air medical transport on both fixed wing and rotor wing platforms.  



In 2011, courses have been held in BC, Alberta, Yukon, Northwest Territories, Nunavut, Saskatchewan, Manitoba, Ontario, Quebec, and Newfoundland.  The CAMATA Level I program is a requirement for licensing as air medical attendants on Air Ambulance Services in Manitoba.



Our executive consists of:



President – Penny Triggs

Secretary – Corinne Duprat

Treasurer – Karen Hamilton

IT / Information: Jason English



For more information please visit our website at www.camata.ca or call our toll free number at 888-322-6282 or email info@camata.ca 





image1.jpeg








image43.emf
CIMP Report Final  Nov 11.docx


CIMP Report Final Nov 11.docx
[image: http://static.fai.org/img_tmpl/lg_med.gif]  Fédération Aéronautique Internationale

COMMISSION INTERNATIONALE MÉDICO-PHYSIOLOGIQUE

Report to Council, Aerospace Medical Association, November 2011

Background

The COMMISSION INTERNATIONALE MÉDICO-PHYSIOLOGIQUE [CIMP], is an Affiliated Organization of ASMA.  CIMP is one of the five technical commissions of the Fédération Aéronautique Internationale - The World Air Sports Federation. http://www.fai.org 

The Fédération Aéronautique Internationale (FAI) was founded in 1905.  The FAI is the world governing body for air sports and aeronautical world records. FAI is a non-governmental and non-profit making international organisation with the basic aim of furthering aeronautical and astronautical activities worldwide.  FAI activities include the establishment of rules for the control and certification of world aeronautical and astronautical records. The FAI also  establishes regulations for air sporting events which are organised by member countries throughout the world. Within the framework of FAI, each of the 11 air sports has an International  Air Sport Commission (ASC) which is responsible for making the rules for competitions and which generally oversees the activies of their particular air sport.

CIMP is aimed at the study of the medical and physiological factors that influence human performance and behaviour in the air sports environment. The role of the CIMP is to promote safety in air sports.   http://www.fai.org/medical 

CIMP members are delegated by their respective national aero clubs, and are usually physicians who are also sports pilots. We meet as a rule up to twice yearly, and on alternate years, one of the meetings coincides with the International Congress of Aviation and Space Medicine. Often CIMP members lecture at ICASM.  CIMP members evaluate, and advise on, changes in national aeromedical standards that affect air sport pilots and athletes. We also search for trends and innovations in air sports and assess the aeromedical consequences. 

The current  Officers are

CIMP President : Jürgen Knüppel, MD (Germany )  

Rene Maire, MD, President of Honour (Switzerland) 

Peter Saundby  MD President of Honour (UK) 

Marja Osinga-Meek MD Vice President (Netherlands) 

Geoffrey McCarthy MD Vice President (USA) 

Kazuhito Shimada  MD Vice President (Japan)

Richard Garrison MD Secretary (USA)



Activities 

Anti-Doping in Air Sports

CIMP Members  advise their National Aero clubs. CIMP as a Commission advises  FAI on the World Anti-Doping Agency (WADA) program . http://www.fai.org/antidoping/programme  CIMP members form the Therapeutic Use Exemption Committee (TUEC) required by WADA to approve or disapprove the use of specific medications by air sports athletes, both in and out-of-competition.

During 2011 the TUEC of CIMP considered and voted on approximately 10 Therapeutic Use Exemptions, numbers rising.  Some requests are controversial and provoke lively discussion among the 4 members.

WADA rules require not only In-Competition Testing of aerial athletes, but Out-of-Competition testing of a Registered Testing Pool nominated by FAI.  CIMP advised the FAI Executive Board currently that a small, focused trial of volunteer athletes would both satisfy the WADA requirement, and allow FAI to test and perfect our internal procedures for maintaining athletes’ whereabouts for random drug testing.

Research and Teaching

CIMP members presented several papers at the International Congress of Aviation and Space Medicine in Bucharest Romania, September 2011.  The CIMP meeting is scheduled Friday-Sunday, the ICASM begins Monday.

Regulatory Advice to FAI

CIMP monitors developments in regulations for medical certification for various types of recreational and sports flying.  There is a current decision from the European Air Safety Agency to allow drivers-licence, and/or General Practitioner, certification,- if the national government permits -,  for sports flying.   CIMP in general, supports such liberalization proposals, but there is considerable dissent, owing to varying national aeromedical opinion.  It is not an easy task, even within the EU, to form a firm consensus on aeromedical standards.

Air Sports Safety

Yearly, CIMP reviews air sports accidents, by type and nation.  Fortunately, accidents are rare. Regrettably the number and type remains static, with no real prospect of a leap in safety.

CIMP has re-considered our role, and expanded our perceived competence more broadly into the Human Factors (HF) and accident prevention areas. We plan an intensive review of air sports accident causation, focused on Microlights, in 2012.

[image: esigSmall]Respectfully submitted,



Geoffrey W. McCarthy MD, DipAvMed, US Delegate, and liaison to AsMA
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Civil Aviation Medical Association


(Working on behalf of physicians engaged in the practice of aviation medicine) 


Annual Report 2011


The Association has had a very successful year with membership now standing at over 500.  The great majority of members are from the USA but we have an international cadre of approximately 15%.  A Board of Trustees of 24 governs it with an executive committee of 8.  Financially we are in a sound position although always concerned for the future as civil aviation, particularly recreational aviation in the USA, experiences some contraction.


In association with AsMA, our “CAMA Sunday” meeting in anchorage was a success with a large attendance, for the third year running.  The Monday luncheon following our Board meeting was very well attended.  Dr Richard Hickman delivered an outstanding lecture much enjoyed by everyone.


The annual scientific meeting was held in Tucson, Arizona from 6-8OCT11.


We had a superb faculty in neuropsychology and neurology that addressed issues of cognitive behavior, fatigue etc.  The attendance of nearly two hundred was the largest we have experienced for some years.  The ability to offer FAA and CME credits was a great advantage.  The Board meeting at this venue considered the proposal by AOPA and the EAA to extend the exemption from a class 3 medical for sport pilots to those flying light aircraft. The large majority of Board and executive members did not support this proposal.


Next year we are planning our usual meetings with AsMA.  The annual scientific meeting will be held in La Jolla (nr. San Diego) from the 4- 6 October 2012


CAMA appreciates the support and co-operation it receives from AsMA and seeks further ways to enhance our mutual goals.


Hugh J. O’Neill M.D., M.H.Sc., D.Av.MED., F.As.M.A., F.F.O.M.I.


President 
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Aerospace Medical Association

320 South Henry Street
Alexandria, VA 22314-3579
Phone: 703-739-2240
Fax: 703-739-9652

WWW.asima.o0rg

REPORT TO COUNCIL

November 16, 2011
Name: Corporate and Sustaining Affiliate
President: Dick Leland, MA, President NASTAR Center

Membership: To date the Affiliate has 44 Corporate Members. This includes two new
members in 2011.

Affiliate Mission Statement

To enhance and promote the goals of the Aerospace Medical Association, by attainment
and retention of support from the aerospace medicine, allied health and aviation operations
community, through corporate membership; to enhance the professional and business
benefits to corporate and sustaining members.

Affiliate Activities

OFFICER ELECTIONS: Officers were elected for 2011 as follows:
Dick Leland, MA (ETC) - President

Dr. Leroy Gross (Inomedic, Inc.) - President-elect

Mary O'Connor, MS (CDC) - Historian |
David Hale (Pilot Medical Solutions) - Secretary Treasurer.

GOALS: We strive to continue to increase membership in the Affiliate. We want to further
our efforts to establish CSA’s identity as a strong professional organization dedicated to
supporting ASMA and to continue to look for opportunities to robust the benefits of CSA and
ASMA membership. We plan to solicit the exhibitors this year in a more aggressive way to
extend the benefits of CSA and solicit membership to all non-members.






CORPORATE AFFILIATE FINANCE: CSA continues to grow as a fully functional affiliate
of the Association. CSA holds annual business luncheons, attempts to sponsor two panels
and a speaker event annually. Additionally, CSA attempts to sponsor as workshops every
other year at the annual meeting and an international forum in Italy. These activities help
CSA engage both domestic and international members in ongoing meaningful exchanges.
These activities promote networking and collaboration among the members; a highly valued
corporate membership benefit. The Association has funded the CSA’s activities up to 10%
of the membership dues. CSA will use this funding for worthwhile initiatives, including
establishing and maintaining the CSA website, updating our directory, and to support
existing initiatives such as the AMSRO scientific paper award. Traditionally, this award has
been in the amount of $150.000. CSA plans to increase the award to $300.00 for CY 2012.

ANNUAL BUSINESS LUNCHEON: The Corporate and Sustaining Affiliate will host its third
annual luncheon on site in Atlanta, GA on Monday May 9, 2011 at noon. The luncheon will
feature a guest speaker, Rodney E. Nickell. The planned topic will be Radiological
Contingency Planning for the Mars Science Laboratory Mission. Mr. Nickell has over 30
years experience as a Health Physicist at NASA Kennedy Space Center. He is currently
employed by InoMedic/IHA as the manager of the Health Physics Office. Mr. Nickell and his
staff are responsible for the overall implementation of the Kennedy Space Center and 45th
Space Wing Radiation Protection Programs. He has a B.S. degree in Radiologic Science
and is also a Certified Laser Safety Officer.

Interested members are welcome to attend the presentation which will commence following
the lunch service. Also at this business luncheon all new leadership will be inducted to
begin their terms as newly elected officials on behalf of the CSA. Note: A ticket purchase is
required to attend the luncheon.

ANNUAL SPEAKERS BUREAU EVENT: At the May 2011 Scientific meeting, Mary
O'Connor, MS of the Aviation Safety Program CDC/NIOSH/Alaska Pacific Regional Office
presented “Aviation Safety in Alaska — Then & Now” . Mr. Danny Seybert, President of
PenAir followed Ms. O'Connor with a talk on "Attitude & Accidents Growing up as a Bush
Pilot . All who attended agreed that both presentations were enlightening, entertaining and
provided an appreciation and understanding of Alaska.

The CSA speaker's bureau is presented to provide attendees information about the locality
where the scientific meeting is being held. This year we plan to continue in this vein and
hope to recruit a speaker from Atlanta, GA. Stay tuned for updated information on this
event.






CSA Logo : CSA now has a logo. Dr. Leroy Gross, Inomedic, Inc., took on this initiative and
(7 developed four logo choices. The CSA officers met and selected two choices and
41 these were submitted to the CSA membership for a vote. The CSA logo represents
all members of CSA and CSA’s supporting relationship with ASMA. The airplanes
and a space vehicle create an aerial fly pattern that creates the appearance of the
traditional medical caduceus. A stylized moon appears behind the space vehicle to
represent space travel, while a stylized arch of the earth appears at the bottom of the
symbol to symbolize environmental awareness.

CSA LONG RANGE PLANNING COMITTEE

Late breaking news! CSA is establishing its Long Range Planning Committee (CSA-LRPC).
Dr. Marian Sides has graciously accepted the chair of the committee and is in the process
of selecting committee members. Thank you Marion! Stay tuned for news...

HISTORY INITIATIVE: The history initiative is continuing and currently is awaiting
information on the CSA’s website to ensure a compatible platform for the initiative’s
database. Deborah Lickteig and Mary O'Connor are working on the initiative. Historical
documents provided by the ASMA Headquarters are being compiled electronically.
Timelines of awardees, exhibitors both commercial and technical, membership and
sponsorships through the years have been created. Additional data collection is ongoing
and will be added to the growing body of historical documents. The goal is to get the
database stood up by the May 2012 Scientific meeting.

WEB SITE: A CSA website or webpage will be useful for our members. Dr. Paul Young,
Dr. Peter Lu, Dr. Yvette DuBois, and David Hale have been planning and developing the
site and we are hopeful that a winter 2011 launch will be possible.

The goal is to provide a site that is an interactive experience for the membership so that all
members and their Representatives have easy access to the Association and the Affiliate.

CSA BROCHURE

Paul Young, MD MPH and Yvette DeBois, MD MPH have been working on revising the CSA
brochure. Dick Leland offered to assist with stylizing the brochure last May. Thus far, a draft
has been produced and is being refined. Our plan is for a draft brochure to be available for
distribution and comment by January 2012.

CSA COURIER:

The Courier is the official newsletter of the CSA and is the primary platform for member
connectivity. It is additionally used in solicitation efforts as a showcase of member benefits,

3






activities, and Association support of corporate members. The Fall issue is being finalized
and distribution is planned in November 2011. The next publication of the CSA courier is
scheduled for May 2012. This publication will continue to be a valuable tool to disseminate
new, professional publications sharing credible information with the members.

CORPORATE FORUM BREAKFAST: CSA officers will be participating in the fifth annual
Corporate Forum will be presented in May 2012 (date and time TBD). All current corporate
members will receive a personal invitation through the home office for this event. The event
is hosted by the Corporate and Sustaining Membership Committee. This program features
a presentation of AsMA objectives, outreach, advocacy activities, and an updated historical
overview of the Corporate Affiliate. Corporate member strategies for optimization of the
affiliation with AsMA and opportunities for corporate involvement will be presented too.

CUDOS: | will echo my predecessor's words by saying a HEARTY THANKS to Dr. Yvette
DuBois, as chair of CSMC for her continued support and gentle prodding to keep the
affiliate moving forward and bringing absolute value to the association. Also, many thanks
to Debra Licktieg, Eagle Applied Sciences, for her continued work on the history initiative;
Greg Kennedy, Director of Educational Programs at NASTAR Center for his work as editor
for the CSA courier; and Chris Snee, Manager / Creative Visualization Lab (CVL) at ETC for
his work on the CSA brochure. Last, my thanks to the CSA officers. Our first six months
have been both productive and enjoyable and | look forward to the next six months as we
prepare for the annual scientific meeting in Atlanta.

Sincerely,

Dick Leland, MA, President NASTAR Center
President, Corporate and Sustaining Affiliate

S
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From: Mads Klokker

To: Jeffrey Sventek
Subject: Fwd: SV: VS: Aerospace Medical Association POC
Date: Monday, October 24, 2011 2:38:59 PM

Dear Jeffrey Sventek

Thanks for your mail.

You are most welcome to contact me as AsMA POC. | am president of Danish
Aviation and Naval Medical Association with some 200 members (Denmark is a small
country!).

DANMA has become member of ESAM late 2010. In the springtime the Association
once again questioned the problem of pilot fatigue. We also did so a few years ago
by inviting AsMA Fellow John Caldwell presenting the problem for Government
Members, CAA, members of the DANMA and others. This spring we initiated the
discussion again this time in the press due to national and EU rule makers inertia.
Even more tight pilot schedule was proposed at the same time FAA gave more
attention to the problem. We have been promised by the Minister of Transportation
that this tropic will be reconsidered when Denmark take over the chairmanship of EU
within the next 1/2 year.

We have hade a few Members Meetings in the past year including a presentation of
AsMA Fellow Mike Bagshaw. Furthermore, a few Meetings concerning diving and
HBO have been done.

Primo 2012 we like to invite the first Danish NASA researcher Prof. Peter Norsk to
our spring Meeting and hopefully also a NASA Astronaut. The astronaut has not been
arranged yet because we don't know who to invite. We like to focus on medical
aspect with the Mars Mission. Can you facilitate contact to this astronaut? (We pay
all expenses inviting him/her to Copenhagen, Denmark).

Regards,
Mads

Mads Klokker

AsMA Fellow, IAASM

President DANMA

President DSOHH & NOF

Chief of Aviation Medicine Dept. & ENT
Rigshospitalet

Copenhagen University Hospital
Denmark

Sent from my iPad



mailto:mads.klokker@gmail.com

mailto:jsventek@asma.org



Fra: Jeffrey Sventek [mailto:jsventek@asma.org]
Sendt: 12. oktober 2011 16:07

Til: flydykmed@gmail.com

Emne: Aerospace Medical Association POC

To Whom it May Concern:

| am updating our contact list for all Affiliated Organizations of
the Aerospace Medical Association (AsMA). Could you please
provide me the contact information for the Danish Aviation and
Naval Medical Association officer who serves as the AsSMA
POC?

| would also like to offer your organization the opportunity to
provide the AsMA Council (Board of Directors) with a short
report of your activities. The report would be attached to the
Council minutes. The Council meeting is scheduled for 9 AM —
5 PM, Wednesday, November 16 in Alexandria, Virginia.
Thank you in advance for the AsMA POC contact information.

| look forward to a report from your organization.

Regards,

Jeff

JEFFREY SVENTEK, MS, CAsP
Executive Director

Aerospace Medical Association
320 South Henry Street
Alexandria, VA 22314-3579

jsventek@asma.org
Office: (703) 739-2240 ext 105



mailto:flydykmed@gmail.com

mailto:jsventek@asma.org



Mobile: (434) 987-4995
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report of ESAM for the AsMA Council meeting 

November 2011



  We should start by mentioning our successful traditional “Wednesday noon” ESAM scientific meeting during the AsMA congress in Anchorage; the quality of the presentations was very high and several non-European colleagues attended the meeting, so the room was fully occupied. The workgroup for a joint AsMA/ECAM congress organisation has discussed several options and difficulties.



In Europe ESAM is clearly recognised as representing the professionals dealing with aerospace medicine:

· at EASA, ESAM is working within their Rulemaking Directorate at several levels:                                                                                                          1) in the professional and business Rulemaking steering Committee SSCC (roland vermeiren)                                        2) in the technical working groups dealing with medical certification of pilots cl1,2, LAPL and cabin crew, and of ATCO’s cl3 (Roland Vermeiren)                                                                                3) in the ESSI safety working groups dealing with commercial aviation, general aviation and helicopters (Lars Tjensvoll and Anthony Wagstaff)                                                                                              4) in the general consultative medical experts group (Uwe Stüben) 

we have reported some concerns, such as the (not yet) legal value of the EASA Acceptable Means of Compliance (AMC’s) containing the practical medical details of the EASA Implementing Rules, and the equal legal value of translations of all Rules into each European language with the risk of differences in content 

· in our contacts with the European CMO forum, where the chief medical officers of all EU Union CAA’s are gathered; we have reached an agreement on a system for European harmonisation of the number of accreditation hours given for refresher courses 



ESAM is also the European national association’s link to other aerospace organisations in the world: besides a close link with AsMA via our Council representative Hans Pongratz we attend meetings of IAC (the Interstate Aviation Committee - linking the former USSR countries) via Elena Cataman, and discuss with ECA (European Cockpit Association) via Lilla Ungvary and the military User Group via Francesco Torchia; we will also hold our General Assemblies at ICASM congresses of the Academy when they concur in Europe.  



At our last GA in Bucharest we adopted the business plan from Kevin Herbert for ESAM, a strategic paper for the coming years (including the goals for our finances managed by treasurer Carla Ledderhos), and also some changes to our Statutes creating the position of a president-elect. Our nomination committee chaired by Gabor Hardicsay has forwarded the candidature of Kevin Herbert (UK association) for this position. The (electronic) vote will be held end November and pending the results he will become President in November 2012. 

 

Our scientific Advisory Board Board lead by Ries Simons, Uwe Stüben and Declan Maher has produced important position papers about FTL and the possibilities to certify insulin dependent pilots, after our former comments on the European LPL (similar to but different from the USA sport license). We also explore the possibilities to start up a European scientific journal online and our Space Medicine Group under the lead of Francesco Torchia and Paolo Tosco will cooperate with their AsMA colleagues.



Lilla Ungvary has completely renewed the ESAM www.esam.aero website which is now updated by frequent blogs of our vice-president Kevin Herbert. 



For the upcoming future we plan a European Insulin panel during our ESAM scientific meeting at the AsMA congress in Atlanta on Wednesday noon, and hope for a space medicine contribution of AsMA during our ECAM congress at Heathrow - London from 9 to 11 November 2012. 

Presenters at ECAM will have the possibility to speak in their native language, to attract younger or less experienced speakers, but have to arrange translation into English at own costs. 



With warmest regards from Europe,

Roland Vermeiren, 

president of ESAM







    

 





www.esam.aero 
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Report of the German Society of Aviation and Space Medicine



The German Society of Aviation and Space Medicine turned 50 years in 2011. We celebrated this birthday at our annual meeting which took place at a museum with many planes, including the JU 52 and the Concorde. 160 persons attended the meeting. Besides the excellent scientific program we offered an additional social program including guided tours through the museum, Hubble 3 D IMAX movie, reception on the Concorde platform and a barbecue below the planes. Due to the anniversary we doubled the prize money of our poster-awards so that the first winner received 1000 Euro, the second 600 Euro and the third 400 Euro.

We advertised two awards for the promotion of young scientist in the field of aerospace medicine. The “Young Fellow Award” promotes thesis in the field of Aerospace Medicine with 15.000 Euro. The “Ignition” Award promotes Aerospace Medicine research with 6000 Euros.

Since the beginning of this year we have an office that supports the members and the Executive Committee. 

Our 50th Annual Meeting will take place from the 27th to the 29th of September in Bonn, the former Capital. Everybody is cordially invited.



Claudia Stern, M.D.

President of the German Society of

Aviation and Space Medicine
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From: paolaverde26@gmail.com on behalf of Paola Verde

To: Jeffrey Sventek
Subject: Re: Aerospace Medical Association
Date: Tuesday, May 24, 2011 10:03:11 AM

Hi Jeff, I'm the General Secretary of the Italian Aerospace Medical Association that is
basically the same Society. the thing is that after a great period in the '60s and '70s,
for internal problems AIMAS (the italian name) was just surviving. Only from 2008
with a completely new Council, (a completely new generation) we were able to have
again a website (www.aimas.it) and a beautiful journal (i'm sending you a copy, it's
in english and italian). We have to start again every thing, because the famous
names have died and the chief of ItAF Medical Corp were not involved in Aerospace
medicine. New generation of aviation doctors studied abroad and the tradion was
lost. Nevertheless in the last year we were able to retrieve lots of historical papers
and photos, in the basement of these generals' relatives, 'cause the officials historical
papers (kept in the medical Corps archieves) were just throwed away by people who
did not understand the importance of these things.We have a little treasure now and
we are slowly starting to grow up again. (In the second world war Italian Aviation
medicine was amazing). Contact me for any other thing and thank you paola

2011/5/24 Jeffrey Sventek <jsventek@asma.org>

Dear Paola,

I am writing to establish formal contact with the Italian Aerospace Medical
Association. We have an Affiliated Organization listed on our website titled “Italian
Aviation and Space Medicine Association.” However, | have not been able to
contact this organization. Is the Italian Aerospace Medical Association the same
organization? Did you change your organization’s name?

If the Italian Aerospace Medical Association is the same, please contact me so |
may have all of your contact information. 1 like to invite our Affiliated
Organizations to provide a report each year at our May Council Meeting.

Sincerely yours,

Jeff

JEFFREY SVENTEK, MS, CAsP

Executive Director

Aerospace Medical Association



mailto:paolaverde26@gmail.com

mailto:paola.verde@aeronautica.difesa.it

mailto:jsventek@asma.org

http://www.aimas.it/

mailto:jsventek@asma.org



320 South Henry Street
Alexandria, VA 22314-3579
jsventek@asma.org

Office: (703) 739-2240 ext 105
Mobile: (434) 987-4995

=



mailto:jsventek@asma.org
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Japan Society of Aerospace and Environmental Medicine



Our society started from 1955, and our society’s target is the promotion of medical and psychological research concerning about space and environmental medicine.

Then our goal is the contribution and diffusion of these research’s results for our human life. 



▶ Member (Nov. 2011)

  Now we have around 640 members which included 50 students. 



▶ Journal

[Japanese Journal of Aerospace and Environmental Medicine]

Publish 4 times a year.



▶ Scientific annual meeting

 We have scientific meeting every year (usually in November, it takes 3days).

　Theme in recent years

     「Space medicine: usefulness for social life」(2011)

「Flight and safety」(2010)



▶ Board-certified Aerospace Medicine Specialist

We started the Board-certified Aerospace Medicine Specialist Program in 2004. A medical doctor who desires to be certified as an Aerospace Medicine Specialist needs to attend the 3-day training course given by the Japan Society of Aerospace and Environmental Medicine (JSASEM).  JSASEM has been holding this course once a year since 2004. It was canceled because of the East Japan Great Earthquake in 2011. However, we are now preparing to hold the regular class in 2012 to continue this program. 

The training program of aerospace medicine includes the following contents. Space medicine lecture and facility visit at Japan Aerospace Exploration Agency (JAXA) on the first day of the course. Altitude physiology lecture and chamber training at   Aeromedical Laboratory of Japanese Air Self Defense Force (AML-JASDF) on the second day. Lecture on civil aviation medicine and aeromedical research activity on the third day at the office of Japan Airline (JAL). Lectures on flight safety, accident investigation, and aeromedical evacuation are also included in this course. 

This certification is valid for five years. An aerospace medicine specialist who desires to update his/her certification needs to accumulate certain training points by participating in medical conferences and seminars offered by JSASEM.  

We have 102 board-certified aerospace medicine specialists now. Physicians in airline companies, aeromedical examiners, doctors in airport clinics, flight surgeons in Self-Defense Forces, doctors in Civil Aviation Bureau, flight surgeons in JAXA, and instructors/ researchers in universities are included (Table).



▶ Specialized research group

1 Medical Research for Space Station

Physiological approach to medical problems of space journey.

「Environmental factors of space station」(2010)

2 Medical Research on Air and Space Travel

Medical research for comfortable air travel.

「In case of patients with hemodialysis go to abroad by plane」(2011)

「World wide travel under the condition of new infuluenza phase 6」(2010)

3 Meeting of The Flight Surgeon

Medical research for airline pilot’s health care and health regulation.

「Airline pilots and mental diseases」(2009)

4 Association of young researchers in aerospace and environmental medicine

「Next step of space medicine research」(2011)

「Space medicine from the aspect of clinical and research」(2010)

5 Medical research for space living things in Tohoku district

Medical research for space living things in Tohoku district members

   「Residential experiment in closed ecosystem institution」(2010)



▶ Recent our activities in AsMA meeting

Ten or more participated in the 83rd AsMA meeting, Alaska in the last May from JAXA, the Self-Defense Forces, Civil Aviation Bureau, and some universities in spite of the Great Earthquake. From Japan, several presentations were given on research and operations related to space medicine, military medicine, and environmental medicine. Among these, “Statistic Analysis of Quarantine Inspection for 2009 Pandemic H1N1 Influenza in Japan” was interesting because it introduced the unique experience of Japan to prevent the pandemic new H1N1 Influenza from entering the country. 

We are planning to hold “the Japan Session A and B” to introduce Japanese activities in the field of aerospace medicine in the AsMA meeting 2012. Session A will be focused on interaction and cooperation between the United States and Japan in the field of research and training of aerospace medicine. “Session B” will be prepared to present our medical activities in the East Japan Great Earthquake disaster.
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Table: Classification of Aeromedical Specialists


JSDF：7


Pilot：2


Industrial Physician：11


Hospital：36


Medical Practitioner:12


University：25


JAXA, AMRC：
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From: (NZCE .KWON YOUNG HWAN)

To: Jeffrey Sventek

Cc: (Jang Tae Younq)

Subject: : Aerospace Medical Association POC
Date: Monday, October 17, 2011 2:37:26 AM

Dear Jeffrey Sventek

Hi! Good Afternoon.

Thank you for your mail.

I'm sorry that we can not attend the Counci meeting.
I sent you the AsSMAK POC in the followings.

Jang, Tae Young(President) jangty@inha.ac.kr +82-32-890-2420(office), +82-10-3748-4387(c.p.)

Ha, Yoon(Vice President) hayoon@yuhs.ac +82-2-6091-6101(office)

Kwon, Young hwan(Executive Director) younghkwon@koreanair.com +82-2-2656-7150(office), +82-10-
9958-9003(c.p.)

Best regards,
Young Hwan Kwon

: Jeffrey Sventek [jsventek@asma.org]
12011 10 12 11:25
(NZCE,KWON YOUNG HWAN)
: Aerospace Medical Association POC

Dear Dr. Young Hwan Kwon,

| am updating our contact list for all Affiliated Organizations of the Aerospace Medical
Association (AsMA). Could you please provide me the contact information for the
Aerospace Medical Association of Korea officer who serves as the AsMA POC?

| would also like to offer your organization the opportunity to provide the AsSMA Council
(Board of Directors) with a short report of your activities. The report would be attached to
the Council minutes. The Council meeting is scheduled for 9 AM — 5 PM, Wednesday,
November 16 in Alexandria, Virginia. Thank you in advance for the AsMA POC contact
information. | look forward to a report from your organization.

Regards,

Jeff

JEFFREY SVENTEK, MS, CAsP
Executive Director

Aerospace Medical Association
320 South Henry Street
Alexandria, VA 22314-3579
jsventek@asma.org

Office: (703) 739-2240 ext 105
Mobile: (434) 987-4995



mailto:younghkwon@koreanair.com

mailto:younghkwon@koreanair.com

mailto:jsventek@asma.org

mailto:jangty@inha.ac.kr

mailto:jangty@inha.ac.kr

mailto:jangty@inha.ac.kr

mailto:hayoon@yuhs.ac

mailto:younghkwon@koreanair.com



This e-mail may contain confidential information and is intended only for the individual(s) named above. If you are not the named
addressee, you should not disseminate, distribute or copy this e-mail. Please notify the sender immediately by e-mail if you have
received it by mistake and delete it from your system. E-mail transmission cannot be guaranteed to be secure or error-free as
information could be intercepted, corrupted, lost, destroyed, or incomplete. This e-mail may arrive late or contain viruses. The sender
therefore does not accept liability for any errors or omissions in the contents of this message, which arise as a result of e-mail
transmission.
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From: Marian Macri

To: Jeffrey Sventek

Subject: Romanian Society of Aeronautical Medicine
Date: Friday, October 14, 2011 12:34:11 PM
Dear Sir,

First of all 1 would like to thank you for your email and also for your idea and proposal to
present a short report of our society.

The Romanian Society of Aeronautical Medicine (RSAM) was founded in 1992, nowadays
having over 150 members.

Each November takes place a Scientific Session of Aeronautical Medicine and Psychology,
until now 17 such sessions being held, sessions were specialists in the field of aeronautical
and space medicine and psychology present their research throughout the year. Every five
years, The National Conference of Aeronautical Medicine and Psychology is held, with
international participation. Since then, two such conferences were held, in 2005 and 2010.

This year, RSAM and The National Institute of Aerospace Medicine had the honor of
organizing the 59th ICASM, where over 300 delegates attended from 58 countries. The
Romanian specialists accounted for over 25% of the scientific content of the congress.

The main purposes of RSAM are:

a. the increase of the quality and the scientific underlie of the activity of selection and
expertise of the aeronautical personnel;b. the increase of the level of professionalism of the
doctors in aviation, in the medical assuring of flight;

c. the development of the aerospace medicine scientific research;

d. the promotion of modern ethic-deontological norms in the relationship between medical
corps and the aeronautical personnel;

e. the promotion of completion of the specialization of the doctors and psychologists working
in aviation, in aerospace medicine;

f. the assurance of scientific relations and activities between similar and connected societies
from Romania or abroad, based on the principle of reciprocity;

g. organizing of scientific events with aeronautical medicine topics;
h. the participation of the members of the society to various related manifestations, from
Romania or abroad, based on the principle of reciprocity;
I. the institution of stimulating means for the best scientific research:
- the prize “General Dr. Aviator Victor Anastasiu” for the best research  paper during the
last year;
- the prize “General Dr. Apostol Odiseu” for the best research  paper during the last year,
for young people under 35 years old,;

The value of the prizes is established by the General Assembly, and the criteria of
evaluation of the papers are established by the Scientific Commission of the society.

RSAM, by the Clinic of Extreme Environments Medicine, helds, in the Universities of
Medicine and Pharmacy from Bucharest and Craiova, speciality training for students,
residents in medicine and specialists in aeromedical field.

Since 2006 RSAM was accepted as affiliated society of Aerospace Medical Association
(AsMA) and in 2008 was accepted as member of European Society of Aerospace Medicine



mailto:mmacri@chsel.ro

mailto:jsventek@asma.org



(ESAM).

RSAM edits quarterly a scientific aeromedical and psychology publication Aeronautical
Medicine and Psychology Revue, in bilingual edition, now whith over 15 years of printing
The revue is recognized by Romanian Medical College and is credited with CME hours.

RSAM POC: Dr. Sorin Perlea, RSAM Secretary General, at secretariat@medaero.ro.
RSAM’s website is www.medaero.ro.

Thank you for your support,

Best regards,
Professor MARIAN MACRI
President

Romanian Society of Aeronautical Medicine



mailto:secretariat@medaero.ro

http://www.medaero.ro/
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Post Office Box 130 - Creswell, OR 97426-0130
Phone (541) 895-3012 — FAX (541) 895-3014
E-mail: safe@peak.org — Website: www.safeassociation.com

SAFE

Association

November 1, 2011

2011 SAFE ASSOCIATION ANNUAL REPORT

On behalf of the SAFE Board of Directors, I am pleased to provide the following 2011 Annual Report to the
Aerospace Medical Association (AsMA) Council. I have attached a complete Association goals statement for the
Council’s information.

SAFE's current membership roster is approximately 500. Our Corporate Sustaining Membership roster now
stands at 93 and we have 9 chapters.

Our 2011 Symposium was held October 24-26 at the Grand Sierra Resort & Casino in Reno, Nevada. Our
attendance was over 800 strong and included several co-locating groups from the U.S Air Force, and attendees
from the U.S Army, U.S. Navy, U.S. Coast Guard, and Allied nations. We were quite pleased to have as our
Keynote Speakers Major General (Dr.) Thomas W. Travis, Deputy Surgeon General of the Air Force, and Mr.
David J. Pogue, Mission Operations Directorate, NASA-Johnson Space Center. The technical portion of our
program included a number of briefing, papers and panels which were extremely well received and covered a
wide range of topics relative to safety and survival.

Presented during the 2011 SAFE Awards Ceremony was the following:

SAFE AWARD FOR CAREER ACHIEVEMENT - Raymond Weiss

SAFE AWARD FOR TEAM ACHIEVEMENT - Gary Hardy - Aeromedical Test Laboratory - Aeronautical Systems
Center - Wright Patterson AFB, OH

GENERAL SPRUANCE AWARD - Reynaldo Gutierrez

SAFE AWARD FOR INDIVIDUAL ACHIEVEMENT - James Barnaba
M.P. KOCH AWARD - Leon Rhodes

MERITORIOUS SERVICE AWARD - Alexander Guyton
PRESIDENT’'S AWARD - Joseph “Butch” Flythe, Jr.

HONORARY LIFE MEMBERSHIP AWARDS (1) Robert "Bob” Billings (2) Charles R. (Dick) O'Rourke

continues next page





The 2012 SAFE Association elected Board of Directors are:

President - Allen “Al” Loving Treasurer - Steven Goldner

ADL Consultant Services, Inc. Humanetics Innovative Solutions
Newport News, VA Plymouth, MI

President-Elect - John Fair Secretary - Mr. Stephen Wyatt
Chemring Energetic Devices Essex Cryogenics of Missouri
Downers Grove, IL St. Louis, MO

Vice President - Kirk Neprud Past-President — Bryan D. Bailey
Rescue Technologies Corp. - SEE/RESCUE Corp. HQ ACC/ A8RG

Pasadena, MD Langley AFB, VA

Our 50" Annual SAFE Symposium will be held October 22-24 at the Grand Sierra Resort and Casino in
Reno, Nevada. All members of the Aerospace Medical Association are cordially invited to attend.

1t is our belief that the longstanding relationship with AsMA serves to further the goals and objectives of SAFE
and we will continue to nurture that relationship at every opportunity. We at SAFE look forward to a continued
productive, professional affiliation with the Aerospace Medical Association.
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Minutes of the

Aerospace Medical Association Council



November 16, 2011



Holiday Inn – Eisenhower Avenue

Alexandria, Virginia


COUNCIL MEETING

AEROSPACE MEDICAL ASSOCIATION

WEDNESDAY, NOVEMBER 16, 2011 – 9 AM-5 PM

HOLIDAY INN – EISENHOWER AVENUE

BALLROOM

ALEXANDRIA, VA





Attendees:





18



Annicelli, Lance	 Associate Fellows Group

Anzalone, Fanancy  President

Bachmann, Rick	 Member at Large

Beane, Richard	 Member at Large

Belland, Kris	 Society of US Naval Flight Surgeons

Bonato, Fred	 Editor-in-Chief, ASEM

Brown, Lex	 Intl. Assoc. of Military Flt. Surg. Pilots

Campbell, Mark	 VP Education and Research

Dalitsh, Walter	 History and Archives

Damann, Volker	 Space Medicine Association

Darwood, John	 Observer

Day, Pamela	 Managing Editor, ASEM

De Voll, James	  Member at Large

Debois, Yvette	  Corp. and Sust. Membership Comm.

DeJohn, Chuck	 Resolutions Committee

Dervay, Joe	 Communications Committee

Fisher, Chuck	 VP International Services

Forster, Estrella	 Secretary

Garbino, Alex	 AMSRO

Hardiscay, Gabor   International Activities Comm.

Heil, J.R.		 Membership Committee

Holland, Dwight	 Aerospace Human Factors Association

Johnson, Robert	 Member at Large

Landsman, Gordon   Airline Medical Directors Association

Leland, Dick	 Corporate and Sustaining Members

Mapes, Peter	 Fellows Group

Martindale, Valerie	 Life Sciences & Biomed. Eng. Branch

Matarese, Peggy	 Council Member at Large

McKeon, R	 Amer. Soc, Aerosp. Med. Specialists

Merchant, Glenn	 President Elect

Morgan, Tom	 Observer

Musashe, Vince	 Aerospace Physiology Society

Myers, Jeff	 Observer

Northrup, Susan	 VP Member Services

Ortega, Joe	 Treasurer

Orford, Bob	 Parliamentarian

Patterson, Isabel	 AIM Meetings & Events

Ricaurte, Eduard	 Aviation Safety Committee

Robinette, Tim	 Society of US Air Force Flight Surgeons

Saenger Arleen	 Scientific Program Committee

Scarpa, Phil	 VP Representation and Advocacy

Shender, Barry	 Science & Technology Committee

Sides, Marian	 Past President

Sventek, Jeff	 Executive Director

Taylor, Nora	 Aerospace Nursing Society

Trigg, Rachel	Staff

Vargas, Giselle	Staff

Webb, Jim	 Bylaws Committee

White, Donald	 Human Factors Committee

Woodson, Justin	 Member at Large









1. Call to Order (Anzalone): The Meeting was called to order at 9:03 AM by Dr. Fanancy Anzalone, President, who thanked all present for their attendance.

2. Approval of Council Minutes from May, 2011 (Anzalone).  Moved and seconded; no discussion; approved unanimously w/o abstentions.

3. Report of Executive Committee (Anzalone):  

3.1. Dr. Anzalone thanked the Executive Committee for their work over the past six months.  

3.2. The May 2012 Annual Scientific Meeting would be focused on Travel Medicine in response to feedback provided in post-meeting surveys from the 2011 Anchorage meeting.

3.3. Dr. Anzalone announced he had garnered agreements for the Bauer and Armstrong Lecturers:

3.3.1. The Bauer Lecture will be provided by Dr. Phyllis Kozarsky, an expert travel health consultant for CDC′s Travelers Health Branch, whose focus is to promote travelers′ health and to prevent introduction of diseases related to animal importation to the U.S. She is an editor of CDC′s Health Information for the International Traveler, also known as the “Yellow Book.”

3.3.2. Armstrong Lecture will be provided by Dr. Martin Cetron, Director for the Division of Global Migration and Quarantine (DGMQ) at the U.S. Centers for Disease Control and Prevention (CDC).  Dr. Ricaurte will lay out some aspects of travel medicine as an introduction.   The DGMQ mission is to prevent introduction and spread of infectious diseases in the U.S. and to prevent morbidity and mortality among immigrants, refugees, migrant workers, and international travelers.

3.4. Dr. Anzalone also announced an Executive Committee decision to move the Armstrong Lecture from the historical Thursday afternoon time of 2:00 – 3:00 PM to the new Thursday morning time of 8:30 – 9:30 AM.  The move from afternoon to morning was made in an effort to improve attendance at the Armstrong Lecture.  All committees that normally held their functions during these morning hours of AsMA Thursday were encouraged to discuss re-arrangements with Jeff Sventek and Isabel Patterson (AIM Operations Manager)

4. GOVERNANCE – MERCHANT

4.1. AIM Meetings Report on Atlanta Meeting (Sventek for Galanty)

4.1.1. 2012 Annual Scientific Meeting will be held at Hilton Atlanta Hotel, May 13 – 17, 2012

4.1.2. One hotel and meeting area for all functions in 2012

4.1.3. All meeting rooms have been reserved based upon requirements in Anchorage.

4.1.4. Free Wi-Fi was arranged with hotel for all attendees – this was an important goal, ED/Galanty were applauded by all present

4.1.5. Attendees can get to the hotel from the airport via the MARTA (metro transportation) 

4.1.6. All encouraged to speak with Isabel Patterson regarding arrangements for meetings in Atlanta

4.2. Membership Report (Sventek):  

4.2.1. There is a downward trend, mainly a result of Emeritus Members (450-460) of whom several do not attend AsMA, have passed on, or are very difficult to contact.  Those contacted were notified of the new $50 fee.   Many responses were positive and pleased with the new ability to vote.  Today we have ~ 100 paid Emeritus Members.  We expect the membership to drop some more as the Emeritus Membership Database is updated.  

4.2.2. The 3-year membership roll has also dropped, likely a result of these austere times.  Likewise, life-time membership is down, though we have 3 additional this year.  

4.2.3. We are holding steady in the 1-year membership

4.2.4. Student membership is being reviewed - working on stratifying it.

4.3. GOV201103-3 Membership Survey Result – Ability for Members to Pay All Dues at One Time via AsMA Website (Sventek)

4.3.1. Great interest in this initiative.  Website requires significant improvement to facilitate the process.  

4.3.2. ED will work with website designers and appropriate committees to bring this initiative to a close.  (OPEN – Sventek)

4.4. IMPak Update (Sventek)

4.4.1. Opt out of print journal:  over 100 members have opted out of the print journal.  This is less than anticipated.  ED will continue to educate the membership on this option and encourage those that do not want a print journal to select this option.  (CLOSED)

4.4.2. Photo in membership record:  ED informed Council that members can upload a photo into their membership record now.  A few have taken advantage of this option.  (CLOSED)

4.4.3. Spouse’s name in record:  Members can enter spouse’s name in their AsMA record.  Spouse’s name will not be provided during a member database search unless the member has authorized that name to appear during searches (CLOSED)

4.4.4. IPAD Application/CME tracking: Medical identification numbers in record:  Members can enter AMA Medical Education ID Number, AOA Member Number or AAFP Identification Number into their AsMA record.  Need to spread the word regarding this capability.  Medical identification numbers will not be provided during a member database search unless the member has authorized the numbers to appear during searches.  (CLOSED)

4.4.5. Biography in member record:  A question was raised about the ability to upload a short personal biography or resume into the member record so as to facilitate collaborative and mentorship opportunities.  This capability currently does not exist but will be considered for future upgrades of the application or other means.  (CLOSED)

4.5. Finance Report (Ortega) Slides presented

4.5.1. AsMA Meeting: successful; Low Costs.  

4.5.2. Expenses: Expenses have improved; thanks to ED’s efforts – more services for less money; 

4.5.3. Finances: AsMA finances are projected to finish 2011 in the black. (CLOSED)

4.5.4. Investments: Our investment advisor (UBS) has done very well.  Results are 6% better than the peer/reference group.  Adjustment of registration fees helped.  We need to consider future planning for future costs (e.g., higher cost venues).

4.5.5. Drs. Merchant and Ortega were applauded for their achievements

4.5.6. Proposed 2012 AsMA Budget (see attached 2012 budget):  The Executive Committee approved the proposed budget during the August 2011 Executive Committee meeting.  Council offered no discussion and approved it. (CLOSED)

4.5.7. GOV201003-4 Apply for 501(c)(3) IRS Status (Sventek): ED updated. 

4.5.7.1. Historical background was offered by the ED.  

4.5.7.2. The revised articles of incorporation for Virginia were approved during the Business Meeting on 10 May 2011.  

4.5.7.3. Executive Director and AsMA Legal Counsel completed application with the Commonwealth of Virginia State Corporation Commission to incorporate.  Application was approved by the Virginia State Corporation Commission on August 26, 2011.  IRS representative called it one of the best applications they have received to date.

4.5.7.4. Executive Director obtained new Federal Employer Identification Number (FEIN) from the Internal Revenue Service (IRS) for the new VA corporation in September.  New FEIN is 30-0697646.

4.5.7.5. Executive Director, AsMA Operations Manager and AsMA Legal Counsel built IRS Form 1023 and attachments as application to the IRS for 501(c)(3) tax exempt status.  Application was sent to IRS on November 3, 2011 and the IRS confirmed receipt of the application on November 7, 2011.

4.5.7.6. IRS will review application and decide whether AsMA qualifies for 501(c)(3) tax exempt status as a charitable scientific and educational organization.  If approved, approximately 60% of the dues will be tax deductible.  Financial donations would also be tax deductible.  We expect to learn the IRS findings by May 2012 (OPEN)

4.5.8. GOV201003-5 Arrange Audit (Ortega)

4.5.8.1. RFP for the 2011 audit was sent to four northern Virginia CPA firms on October 27, 2011.  All four CPA firms submitted proposals by the November 11, 2011 suspense date.  Proposals will be reviewed by the Treasurer and Executive Director with the intention of reducing the number to the best two proposals.  Top two proposals will be sent to Executive Committee for review and recommended CPA firm to conduct the future audit work.  Budget: $15 K (OPEN)

4.6. Committees

4.6.1. Bylaws Committee (Webb): (see attached Action Plan)

4.6.1.1. Standard Agenda Item:  Proposed changes to AsMA Bylaws (Webb) – See attached Proposed Bylaws Changes.  

4.6.1.1.1. Motion 1:  Article III Membership (to be a member, one must pay dues) – Approved unanimously

4.6.1.1.2. Motion 2:  Article III Membership, Section 2. Expulsion of Members and Appeal process – Noted that the process has never been exercised.  Clarification offered: the council cannot just dismiss the appeal – it must consider it. Approved unanimously.  

4.6.1.1.3. Motion 3:  Article IV Fellowships (mailed ballots are no longer required, aka “The Pam Day Law”) – Approved unanimously.  Note: Pam Day was applauded for achieving Fellowship of AsMA in 2011.

4.6.1.1.4. Motion 4:  Article VI Executive Director (better wording) – Approved unanimously

4.6.1.1.5. Motion 5:  Article VIII Organizations  (better wording) – Approved unanimously

4.6.1.1.6. Motion 6:  Article IX Certification Boards (members must be members of AsMA) – Approved unanimously

4.6.1.1.7. Motion 7:  Article XI Committees, Section 2.  Appointment and Duties (Reports and now “Action Plans”) – Approved unanimously

4.6.1.1.8. Motion 8:  Article XI Committees, Section 2., Paragraph M. Nominating Committee (aligns the numbers required with others aspects of the Bylaws) – Approved unanimously

4.6.1.1.9. Motion 9:  Article XI Committees, Section 2., Paragraph N. Resolutions Committee (functions clarified) – Approved unanimously

4.6.1.1.10. Motion 10:  Article XV Amendments – Approved unanimously (better wording).  

4.6.1.1.11. Article V. Officers, Section 5. Secretary – A Motion to change “Home Office Staff” to “Association Headquarters Staff” was seconded and approved unanimously.  An additional motion was presented and seconded in relation to this section (and the rest of the document): change all references to “Home Office” to “Association Headquarters” – approved unanimously.

4.6.1.1.12. Approved draft Bylaws changes will be published in the March 2012 ASEM journal and on the AsMA website.  AsMA members attending the May 15, 2012 Annual Business Meeting will vote on each of the proposed Bylaws changes for approval or disapproval.  (CLOSED)

4.6.1.2. Standard Agenda Item: Proposed changes to AsMA Policies & Procedures Manual (P&P; Webb) 

4.6.1.2.1. No proposed changes to P&P Manual were presented.

4.6.1.2.2. Dr. Webb re-visited the P&P to harmonize its contents with the Bylaws – He also reduced redundancies and added an Index.  The changes to the Bylaws above will incorporated in the P&P as appropriate, given their approval by the membership – will work with the ED.

4.6.1.2.3. Dr. Webb was applauded for his efforts

4.6.2. Nominating Committee (Sventek for Weien) See attached report.  The committee has secured representation from all the constituents; a slate of nominees will be ready for consideration by February 2012. 

5. EDUCATION AND RESEARCH (CAMPBELL)

5.1. Editor’s Report (Bonato) - See attached Action Plan

5.1.1. Journal doing very well.  There are approximately 100 manuscripts in the pipeline. 

5.1.2. Recently revised the Instructions to Authors.  

5.1.3. There will be a Publishing Workshop held in AsMA 2012, Atlanta. 

5.1.4. Sarah Pierce Rubio, assistant to the Editor has retired – was thanked for her great service to the association.

5.1.5. Over 100 applications for the position were received.  Dr. Bonato introduced the new Assistant to the Editor, Debra Sventek.  The Council welcomed Debra. (CLOSED) 

5.2. Managing Editor’s Report (Day) - See attached Action Plan

5.2.1. Supplement #1.  The proposed journal supplement on the Columbia Shuttle Accident will not be possible to produce.  (CLOSED)

5.2.2. Supplement #2: Dr. Mike Barrett preparing it.

5.2.3. Pam will be exploring alternate service providers/systems that would fulfill abstract submission requirements, particularly those concerning panels.  The current system is not agile enough.  She expects to conduct beta-testing and for the system to be in place in preparation for AsMA 2013.

5.2.4. Was successful in harnessing the panel process and achieving almost 100% compliance.  Pam was congratulated for her efforts by the former president of AsMA, Dr. Marian Sides.

5.3. Annual Meeting: Anchorage (Sventek) - Slides presented

5.3.1. 1,286 attendees

5.3.2. Most profitable meeting due to increased registration fees and much lower than anticipated expenses.

5.3.3. There is a significant number of non-member attendees.  There is a need to determine why and encourage them to join AsMA. A “Non-Member” ribbon or similar identifying item will be used at Atlanta meeting to facilitate tracking of this issue and international vs. USA participation in meetings.  Will work with the Membership Committee to address this issue (OPEN – ER201111-1 Non-Member Ribbon and International Participation tracking - Sventek)

5.3.4. A major issue concerns government and other attendees whose attendance to the meeting is paid by their agency (DoD, FAA, etc), though the agency is not prepared to pay for the membership itself.  Strategies need to address the benefits of joining AsMA, including a) advantages of membership presentation by AsMA President at Opening Ceremonies and b) presentation at the AsMA website.

5.3.5. An important issue to also investigate is why our members do not attend the AsMA annual meetings.  Anchorage was a unique circumstance as many agencies considered it an “international” site.

5.3.6. ED will be collecting the demographic data so as to better assess strategies to gain and retain membership and meeting attendance.

5.3.7. Registration rates remain the same for AsMA 2012.  

5.3.8. A suggested $100 registration discount rate for non-member presenters was discussed.  Clarification was requested to make it a one-time event, for first-time presenters only e.g., a reduced conference rate is one of the benefits of AsMA membership, a discount to non-members, regardless of how many times they present at AsMA, would nullify the benefit.  It was noted that tracking the metric would be difficult, though likely possible by providing a check box to indicate the pertinent information

5.3.9. There is also a need to specifically track the international membership demographics 

5.4. Scientific Program (Saenger) - See attached report

5.4.1. ER201103-2 Increase Number of Plenary Sessions in Annual Scientific Meeting (Sventek) – Carry forward to next Executive Committee Meeting (OPEN)

5.4.2. Received more than 90 RSVPs for participation in the peer-review group

5.4.3. Scientific Program: 6 Tracks with 21 individual Areas were developed.  

5.4.4. Abstract site opened on 6 September 2011 and closed on 31 October.  553 abstracts were submitted from 34 countries.  157 abstracts were posted the last day and 100 more abstracts days after (the site remains electronically active for ~ 1 week after the deadline).  In fact, 2 additional abstracts were submitted 9 November.  Note:  A similar trend is seen when submitting Award Nominees to the Awards Committees.   A discussion of merits of imposing real deadlines (i.e., enforcing them) was discussed including cultural and fiscal issues.  EXCOM was tasked to resolve this concern, if found to be a concern, though it was determined to be a problem, in terms of the Scientific Committee’s planning activities.

5.4.5. Breakdown 552 abstracts from 34 countries including 58 panels, 173 slides, 77 posters, and 3 workshops.  The numbers are within historical range.

5.4.6. Dr. Saenger thanked the AsMA Headquarters’ personnel: None of the above activities would have been possible without them.

5.5. Number of plenary sessions (Sventek):  The Reinhartz Endowment was made to add a 3rd plenary session.  We are scheduled to discuss this issue in February, including the possibility to hold a plenary session every day. (OPEN)

5.6. First-time Council members introduced themselves: Lex Brown, Lance Annicelli, and Tim Robinette.

5.7. Accreditation Council for Continuing Medical Education (ACCME) Reaccreditation (Sventek for Boudreau).  All accreditation deficiencies cited in the 2009 reaccreditation report have been cleared. ED gave thanks to Drs. Boudreau, Northrup, and DeBois for their help.  (CLOSED)

5.8. Committees

5.8.1. Aerospace Human Factors (White) - See attached Action Plan

5.8.1.1. MS201103-1 Membership Survey Result – Need for Increased Human Performance and Life Support Focus (LSBEB/AsPS/AsHFA/IAMFSP/Aerospace Human Factors Committee) & RA201103-2 Human Systems Integration Exploratory Committee (AsHFC & LCDR Foster) – Col. White has made contact with all the constituent organizations and received positive feedback from all on the survey.  Will continue working with organizations and LCDR Foster.  Requested guidance from council on the next step forward (focus groups? Develop more questions?).  It was noted that the HSI community is looking for “a professional home” e.g., as a separate group or incorporated into another group that would be focused on human performance.  Col. White was requested to provide progress to the EXCOM by February 2012.

5.8.1.2. A workshop on HSI is also being explored along with the publication of a supplement on the subject.

5.8.1.3. Also, a virtual journal was suggested, which Dr. Bonato, Ed, is currently exploring for execution.  Will report progress at the February Executive Committee Meeting. (OPEN)

5.8.2. Aviation Safety (Ricaurte) - See attached Action Plan. 

5.8.2.1. Responded to ED’s request to make comments on Supplemental Notice of Proposed Rulemaking (SNRM).  An AsMA response to such SNRM has been prepared and submitted to the FAA website.

5.8.2.2. Prepared a letter with recommendations regarding CAMTS and submitted it to the ED

5.8.2.3. Tips for Airman Travel, a brochure on child safety devices: will be completed by May 2012, with the assistance of CAMI’s Biodynamics Research Group

5.8.2.4. Aviation Safety Year in Review Panel was submitted for consideration (AsMA 2012)

5.8.2.5. Pending: Accident Data and Crash Worthiness project is in progress 

5.8.2.6. The committee was congratulated for their hard work.

5.8.3. Education & Training (Campbell for Boudreau) - See attached Action Plan)

5.8.3.1. ER201103-5 Dreyfus Developmental Model of Skill Acquisition (Campbell/Boudreau) – An award winning model, assesses skills from novice to expert levels.  Working with ASAMS, Dr. Stepanek, and Dr. Merchant to determine best approaches for incorporating into AsMA CME activities.  (OPEN)

5.8.3.2. ER201103-6 Membership Survey Result – Improvements in CME and MOC processes (E&T Committee/ASAMS) – ACCME approved second Progress Report from AsMA and all deficiencies have now been resolved.  AsMA retains full accreditation and is scheduled for reaccreditation in the March 2013 cohort.  MOC processes are managed by ASAMS with administrative support from Association Headquarters.  (CLOSED)

5.8.3.3. Panel on Residency Education and Panel of Institutional Review Board Procedures were submitted for consideration (AsMA 2012)

5.8.3.4. ER201108-1 University of Utah School of Medicine Course titled “Aspects of Health and Safety Management” requesting AsMA CME accreditation - Dr. Moser has retired from his teaching position and has decided not to continue offering this course. (CLOSED)

5.8.3.5. ER201108-2 Uniformed Services University of the Health Sciences 2-Hr. course on Nutritional Supplements requesting AsMA CME accreditation – Committee submitted a draft process for reviewing and approving/disapproving enduring materials for AsMA CME accreditation.  The motion to approve was seconded.  Discussion ensued by several Council members over 1) the importance of the process in terms of AsMA’s future role in education and training (a service/benefit we would provide); 2) the costs implied with respect to the review of materials (labor intensive); 3) MOC and CME issues – ensuring harmony across the processes; 4) the most appropriate committee to coordinate the proposed process; and 5) the process itself, as currently drawn: particularly regarding the selection of SMEs that would be reviewing the material (e.g., existing/standing committee vs. the Education Committee vs. an ad-hoc subcommittee, with and without academic/peer review, etc.)  Other issues regarding the process were: a) it was recommended to communicate with other organizations that have already implemented such processes and learn from their experience, b) the issue of relevance of the material needs to be addressed, c) CME/MOC needs to be directly addressed in the process; d) evaluation should be 2-pronged: scientific and educational merit; and e) process oversight.  

5.8.3.6. A motion to defer the process to EXCOM for further discussion was seconded.  Discussion ensued focusing on: 1) responding to USUHS in a timely manner (accreditation of the course); 2) approval of a planned CME workshop i.e., the approval of the process is urgent - we cannot afford to wait an additional 6 months to approve materials; and 3) approving the process for the current USUHS instance only and evaluating the results of its implementation via a Lessons Learned or similar report after its execution.  The Question was Called and seconded.  Discussion continued, including the examination of the language and the offering of alternate language to address the stated concerns.  The proposed process for reviewing enduring materials for CME credit was approved with 35 “Yes” votes and 1 “No” vote.  (CLOSED)

5.8.4. History & Archives (Dalitsch) - See attached Action Plan 

5.8.4.1. Dr. Gennie Bopp continues with the interviews of AsMA elders

5.8.4.2. Dr. Walt Dalitsch is now the Committee’ Chair as Dr. Mohler has retired.

5.8.4.3. Dr. Viktor Harsch has written a biography on Dr. Strughold – it’s in German, the committee is seeking to translate it.

5.8.4.4. Also working on a project regarding Space Medicine History and Chronology – a long term project.  Have identified a subcommittee that will peer-review the product.

5.8.5. Science & Technology (Shender) See attached Action  Plan

5.8.5.1. IntelliQuest Media did an excellent job; the S&T suggestion was successful; it resulted in $1200 profit.  IntelliQuest Media offered various suggestions for improvement in 2012.  We need to improve communications on how to use the tool, especially for international members.  This is an excellent venue to market the organization and is a significant benefit to the membership as well. The same company will record audio in all sessions during Atlanta meeting. The President will discuss this service to all members via his journal column.  

5.8.5.2. Outreach: Student Panel: The panel was prepared and submitted to the Scientific Program Committee.  A flyer was distributed as well to drum-up participation.

5.8.5.3. Outreach: Speakers Bureau presented as an idea through the Fellows Group.  Very positive response from many Fellows.  Council recommended moving forward with formally establishing the Speakers Bureau.  Association Headquarters will work with S&T committee to develop.  Sign-up tables will be made available at the Atlanta meeting.  (OPEN) 

5.8.5.4. Dr. Shender was commended for his committee’ success

6. MEMBER SERVICES (NORTHRUP)

6.1.  The motion to approve The Flying Physicians Association as an affiliate of AsMA was seconded and unanimously approved.

6.2. [bookmark: _GoBack]AsMA Membership Database Analysis and Report (Sventek/Carter)  (see attached report).  Membership has declined some. Part of this is due to cleaning up the database, removing duplicates, updating membership info, etc. Approximately 100 Emeritus Members have paid the $50 annual dues.  Those that do not pay the dues by the end of 2011 will be placed into an inactive status.  ED estimates the total paid membership following the Emeritus process will be around 2,200.

6.3. Committees

6.3.1. Awards (Belland): (see attached Action Plan).  Dr. Belland thanked his co-chairs, members of the committee, and others for their dedication.  He followed with a discussion of the new Goldenrath Award, the only cash award offered by AsMA, thanks to a $100 K bequest from the Goldenrath family.  Said award, though focused on Aerospace Physiology, it is not an Aerospace Physiology Society award; it is inclusive of all disciplines and nominations are encouraged.  

6.3.2. Membership (Ortega/Heil)

6.3.2.1. MS201003-2 Survey Members on ACLS at Annual Meetings (Sventek) – About 25% of survey respondents supported the idea of offering ACLS training at the annual meeting.  This could serve as another source of revenue during annual scientific meetings.  The matter is being investigated (OPEN)

6.3.2.2. MS201103-2 Develop Proposal for Two-Tier Membership Structure (Ortega for Heil) – Dr. Heil will take the leadership of this committee.  AsMA is a Professional Medical and Allied Health team and should develop a membership structure that reflects those that have formally trained and/or have an interest in Aerospace Medicine.  Dr. Ortega urges all constituent organization’s to engage in this process, including requirements and representation.   (OPEN)

6.3.3. Corporate & Sustaining (DeBois)  See attached Action Plan.  MS201011-1 Review Current C&S Dues Structure (DeBois) – (see attached report). Committee discussed two-tier and three-tier membership proposals. Any tiered system must clearly delineate levels of benefits to the Corporate Members.  The Committee is also preparing a brochure and other marketing tools such as a Newsletter.  Chris Borchardt to lead the continued in-depth review of the tiered membership proposals. (OPEN)

7. REPRESENTATION AND ADVOCACY (SCARPA)

7.1. Outreach (Sventek)

7.1.1. ED continues to manage numerous unsolicited queries from concerned travelers and physicians managing difficult medical cases in patients scheduled to travel.  ED reaches out to Association members to provide expert answers.  This is a great public service process.

7.1.2. ED reported a few media requests since last Council.  Dr. Anzalone completed interview with Men’s Health on preventing illness when flying on commercial aircraft.  The ED was the lead interviewee for an article on second-tier destinations for association meetings published in One+ Magazine.  AsMA Staff received several inquiries from various media outlets regarding the membership status of North Carolina State Senator James Forrester.  Senator Forrester was the primary author of a controversial piece of legislation.  His published biographies listed Associate Fellow membership in AsMA.  However, his membership had expired in 2005.  AsMA Staff provided media outlets with this information.

7.2. AMA Activities (Merchant/Ortega) 

7.2.1. Three days of participation

7.2.2. Ozone standards were reaffirmed

7.2.3. Need to involve residents/students in emergency/disaster events

7.2.4. Public Health focus

7.3. ACPM Regent Activities (Scarpa) (see attached report)

7.4. ABPM Trustee Activities (Jennings/Northrup)

7.4.1. ED provided update on process to submit nominations to ABPM for Aerospace Medicine Trustee and Occupational Medicine Trustee vacancies.  AsMA will submit three nominees for the Aerospace Medicine Trustee and three nominees for the Occupational Medicine Trustee.  ACPM endorsed our three nominations for Aerospace Medicine Trustee.

7.5. CAMTS Board of Directors Representative Activities (Scarpa for Steinkraus/Graf).  First meeting was held in October 2011.  Performing many site visits and addressing international activities as well.

7.6. Committees

7.6.1. Air Transport Medicine Committee (Scarpa for Hudson) (see attached Action Plan).  

7.6.1.1. Two panels were submitted for consideration on 1) Pilot Fatigue and 2) Fear of Flying.

7.6.1.2. Preparation of paper and review of two briefs underway: Deep Vein Thrombosis and Guidelines for Passengers

7.6.1.3. Aerotoxic: There are no other communications regarding cabin air quality 

7.7. RA201108-1 Update the AsMA Medical Guidelines for Airline Travel (2003) and Medical Guidelines for Airline Passengers (2002) and Useful Tips for Airline Travel (2005) – ATM Committee has begun the process of updating these three publications.  The USAF Residency in Aerospace Medicine program director expressed interest in assisting the ATM Committee in updating these documents. (OPEN)

7.7.1. Communications (Dervay) (see attached Action Plan)

7.7.1.1. RA201103-1 Membership Survey Result – Webpage functionality, quality, and services (Communications Committee) - Web site improvements – Executive Committee identified improving the AsMA website as the number 1 strategic initiative.  Motion to authorize ED $30,000 to complete Phase 1 of the website upgrade, seconded and approved unanimously. (OPEN)

7.7.1.2. RA201103-3 AsMA Website Capital Campaign – (Sventek/Dervay)

7.7.1.2.1. AsMA Foundation restated Articles of Incorporation approved by Virginia State Corporation Commission in August 2011.  Restated Articles provide broader authority to assist the Association in meeting its goals and objections, including the establishment of an account to support the Website Capital Campaign.  ED recommended delaying a decision to establish this account with the Foundation.  A decision on AsMA’s application for 501(c)(3) charitable tax-exempt status will be made in early 2012.  If AsMA is approved as a charitable scientific and educational organization, it will have the ability to establish the Website Capital Campaign account and offer members the ability to provide tax-deductible donations.  Council agreed to delay.  (OPEN)

7.7.1.3. Dr. Aero Update – AsMA legal counsel provided legal disclaimer for Council consideration:

“Disclaimer – Neither the Aerospace Medical Association staff nor its members are able to provide medical diagnosis over the internet.  If you have medical concerns about flying, you need to be evaluated by a doctor who can provide you professional recommendations for flying based upon your condition.  Information provided on this forum is for educational purposes only and is not intended to replace the advice of your own health care practitioner.”

	Motion to approve legal disclaimer for the Dr. Aero forum, seconded, approved unanimously.  ED will purchase the bulletin board license and work with the SCUBA Board IT POC to establish the Dr. Aero forum. (OPEN)

7.7.2. Resolutions (DeJohn) (see attached Action Plan).  RA201105-03 Electronic Forum for Reviewing Resolutions (DeJohn).  Dr. DeJohn stated that the electronic forum now available via IMPak to membership.  The electronic forum will allow members to review and comment on draft resolutions. Dr. DeJohn was congratulated on his committee’s success (CLOSED) 

8. INTERNATIONAL SERVICES (FISHER)

8.1. General (Hardicsay) 

8.1.1. There are approximately 100 nations represented in AsMA.  The goal is to increase this membership.  To this end: 1) a film regarding what is AsMA will be distributed, 2) an international data bank describing international education and meeting opportunities is being prepared and requested for inclusion in the AsMA Website (demonstrated how membership would post the information via a pull-down menu), 3) an announcement about the annual AsMA International Reception and Speaker during the Opening Ceremonies (AsMA 2012) was requested, and 4) a survey of international membership regarding their needs was proposed – Dr. Hardicsay has already identified colleagues to help him formulate it.

8.1.2. Dr. Fisher stressed the importance of supporting our international members and thanked Dr Hardicsay for his efforts.

8.1.3. IS201008-1 Combined AsMA/ESAM Meeting in Europe (Fisher/Hardicsay/Sventek).  ED and Dr. Fisher updated Council on the effort.  With government budgets projected to be very restricted for the foreseeable future, ED had suggested to the working group that the combined AsMA/ESAM meeting in Europe be tabled.  The working group agreed and recommended AsMA sponsor a panel of speakers at the 2012 ECAM in London (November 2012), that would be facilitated by Dr. Bellenkes, former AsMA president.  The topic of interest is Space Medicine.  A motion for AsMA to provide financial support for to send a delegation of experts (AsMA members) to 2012 ECAM was seconded and unanimously approved.  Dr. Hardicsay requested that the group of speakers be “fresh/new blood” as opposed to regular attendees.  The Speakers Bureau effort may be a good resource from which to identify the proper participants.  It was also suggested to examine the schedule of other meetings in Europe (TTCP, NATO, etc), so as to minimize expenses/enhance travel justification (folks could attend more than one meeting within the one travel event).  A virtual component (participation in the meeting via the web), industry sponsorship, and members already station abroad, were other avenues suggested to minimize costs.  A motion was presented to allow EXCOM resolve the budget and composition of the delegation was seconded and unanimously approved.  The ED will coordinate with ESAM.  (CLOSED)

9. CONSTITUENT REPORTS: Highlights presented by Constituent representatives. (see attached reports/Action Plans). Recurring themes: membership is the lifeblood of our organization, including the need to scrub membership lists as well as survey members for their member expectations; panels sponsored; use of social media; collaboration.

9.1. Aerospace Human Factors (Holland): Action Plan attached. 181 Members;  Lost 7;  Three panels submitted for AsMA 2012;  $10 K treasury

9.2. Aerospace Nursing Society (Taylor for Jarrett): Action Plan attached.  Significant outreach efforts.  Contacting nursing schools in the GA area; 6 panels submitted by Air Mobility Command Teams, a Nursing panel by Corporate and Sustaining, and others.  Encourages all physicians to bring their nurses to the AsMA meetings.  Need to increase the benefits of membership for nursing professionals, including scientific and mentoring opportunities via AsMA

9.3. Aerospace Physiology Society (Musashe): Action Plan attached.  One panel submitted.  The project regarding Partnership for Education is underway for AsMA 2012 (Teacher award).  The use of Pay-Pal increased dues compliance from 50% to 75% 

9.4. Airline Medical Directors Association (Landsman).  Meets annually at AsMA 

9.5. American Society of Aerospace Medicine Specialists (McKeon).  MOC parts II and IV Processes’ Review underway.  30 new members; 2 CPG Panels and one Ethics Panel submitted for consideration (AsMA 2012), and the RAM Bowl planning is underway.

9.6. International Association of Military Flight Surgeon-Pilots (Brown): Action Plan attached.  Meets annually at AsMA.  Sponsored 5 panels last May.  Preparing their website to enable active/live communications across nations and therefore increase activities.  May be formulating a speaker’s bureau as well.

9.7. Life Sciences and Biomedical Engineering Branch (Martindale for Tripp). Meets annually at AsMA.  Will provide Action Plan.  Sponsoring a double panel on head/brain and spinal injury mechanisms, parts 1 and 2.

9.8. Society of U.S. Air Force Flight Surgeons (Robinette): Action Plan attached.  Discussion regarding the training and educational development of PAs and NPs, a resource for AsMA membership that needs to be addressed. 

9.9. Society of U.S. Naval Flight Surgeons (Belland): Action Plan attached. Working hard to recruit membership.  14 applicants for 8 RAM spots.  Heading in the right direction.  Panel submitted for AsMA 2012 consideration (radiation in aviation).

9.10. Space Medicine Association (Damann): Action Plan attached.  Will implement pay-pal.  Healthy organization in spite of the economic situation. Scholarships awarded; Young Investigator Award also awarded. 

9.11. U.S. Army Aviation Medicine Association (Woodson for Bernstein).   Will align their course on Operational Aeromedical Problems with AsMA 2012 schedule.

10. OTHER REPORTS

10.1. Associate Fellows Group (Annicelli).  

10.2. Fellows Group (Mapes).

10.3. Aerospace Medical Association Foundation (Sventek for Jennings)  Report attached

10.4. Affiliates

10.4.1. Aerospace Medical Association of Korea (Kwon, absent) Report attached

10.4.2. Aerospace Medical Association of Taiwan (Chu, absent)

10.4.3. Aerospace Medical Association of the Philippines (Acosta, absent)

10.4.4. Aerospace Medical Student & Resident Organization (Garbino)

10.4.5. Alliance of Air National Guard Flight Surgeons (? Absent)

10.4.6. Association of Aviation Medical Examiners, United Kingdom (? Absent)

10.4.7. Association of Aviation, Space, Naval, Extreme & Environmental Medicine of Russia (? Absent)

10.4.8. Association of USAF Reserve Flight Surgeons (Brockway, absent)

10.4.9. Australasian Society of Aerospace Medicine (Chaffey, absent) Report attached

10.4.10. Aviation Medical Society - New Zealand (Powell, absent) Report attached

10.4.11. Brazilian Aerospace Medical Society (Castro, absent)  Ricaurte to send you contact information for Castro or past president, Melhado

10.4.12. Canadian Aerospace Medicine & Aeromedical Transport Association (Triggs, absent) Report attached

10.4.13. Civil Aviation Medical Association (O’Neill)  

10.4.14. Commission Internationale Medico-Physiologique (McCarthy, absent) Report attached

10.4.15. Corporate & Sustaining Members (Leland) Report attached.  

10.4.16. Danish Aviation and Naval Medical Association (Klokker, absent) Report attached

10.4.17. European Society of Aerospace Medicine (Pongratz, absent) Report attached

10.4.18. French Aerospace Medical Association (?, absent)

10.4.19. German Society of Aviation & Space Medicine (Stern, absent) Report attached

10.4.20. Greek Aerospace Medical Association (Kourtidou-Papadeli, absent)

10.4.21. Hellenic Aerospace Medical Society (???)

10.4.22. Hungarian Association of Aeromedical Examiners (Hardicsay)

10.4.23. Iberoamerican Society of Aerospace Medicine (Forster)  

10.4.24. International Association of Aerospace Dentistry (Forster for Dominguez-Mompell) 

10.4.25. International Association of Medicine and Physiology (???)

10.4.26. Israeli Society of Aerospace Medicine (Levy, absent)

10.4.27. Italian Aviation & Space Medicine Association (Verde, absent) Report attached

10.4.28. Japan Society of Aerospace & Environmental Medicine (Ogata, absent)

10.4.29. Middle Eastern Society of aerospace Medicine (Khalil, absent)

10.4.30. Norwegian Association of Aviation Medicine (???)

10.4.31. Romanian Society of Aerospace Medicine (Macri, absent) Report attached.  Dr. Marian Sides and Dr. Anzalone both acknowledged the excellent work of General Macri and Dr. Finkelstein - ICASM 2011 and noted the attendance of AsMA members in said meeting

10.4.32. Royal Netherlands Association for Aviation Medicine (Onnouw, absent)

10.4.33. SAFE Association (Shender for Benton) Report attached

10.4.34. Slovenian Aerospace Medical Association (Holland for Kozelj)

10.4.35. Society of NASA Flight Surgeons (Roden, absent)

10.4.36. Space Dermatology Foundation – No longer exists; disbanded

10.4.37. South African Aerospace Medical Society (???)

10.4.38. Spanish Society of Aviation & Space Medicine (Perez-Sastre, absent)

10.4.39. Swedish Aviation & Naval Medicine Association (Soderberg, absent)

10.4.40. Undersea and Hyperbaric Medicine Society (Bennett, absent)

11. NEW BUSINESS

11.1. Maintaining Affiliated status with AsMA (Sventek)

11.1.1. ED reported a lengthy list of Affiliated Organizations and many have not had any contact with the Association in many years.  Council agreed if Affiliated Organizations are not interacting with AsMA annually, they should be dropped from the Affiliated Organizations list.  ED will reach out to all current Affiliated Organizations and attempt to make contact.  (CLOSED)

11.2. Approve new Aerospace Physiology Certification Board members (Musashe).  Three members of the Aerospace Physiology Certification Board approved in May 2011 allowed their AsMA memberships to lapse.  One renewed his membership once notified.  Two chose not to renew their memberships.  According to the AsMA Bylaws (Article IX, Section 2.) all members of certification boards are required to be AsMA members and approved by the Council.  The Aerospace Physiology Certification Board President selected two new members for the board to replace the two members that had to be dismissed.  The Council must approve the new Aerospace Physiology Certification Board members as required by the Association Bylaws.  Motion made to approve the new Aerospace Physiology Certification Board members, seconded, and approved unanimously.  (CLOSED)

12. DATE OF NEXT MEETING:  MAY 13, 2011 – HILTON ATLANTA HOTEL

13. ADJOURN at 3:43 PM

Respectfully submitted,

[image: ]				[image: SVENTEK_SIG_new.jpg]

Estrella M. Forster, PhD				Jeffrey C. Sventek, MS, CAsP

Secretary						Executive Director
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AsMA Treasurer’s Report

13 May 2012

Council Meeting



Freshness date of 7 May 2012

HJ Ortega

*









Topics



		Anchorage Meeting Financials

		Association 2011 Financials

		Audit results





Today, I’ll present these Treasurer topics as shown.

*









         2011 Meeting Summary

ANCHORAGE DATA:

		Total Income		$718,798



		Total Expenses	$280,660



		Meeting Net		$438,138





By way of review - Anchorage meeting was successful for us.

*









     2011 Revenues/Expenses

Thru December 2011  	2011

		Revenues	$1,272,778

		Expenses	$1,200,986

		Staff, bldgs, travel, IT, fees, etc

		Net	$71,792



		Deferred Revenue	$30,283







2010 #s – Revenues - $1,131,179; Expenses - $1,218,828; Net – loss $87,649

2011 #s – Revenues - $1,272,778; Expenses - $1,200,986; Net – profit $71,792!!  Woo Hoo!!

That is over a $159K turnaround from last year!



Summer quarter deferred revenue was -$42600 – Fall Qtr -$18106.  Now  -$30,283 total YTD.

*









Below the Line



		Realized Loss – Invest		$13,952

		Interest/Dividend			$21,655

		Parking Space Rent		$3,600

		Depreciation				$64,028



		Total			 		$52,725





2010:  Interest – $14,899; Depreciation - $62,695;  $46,459 loss total

2011:  Interest – $21,655; Depreciation - $64,028;  $52,725 loss total



Last Qtr: Int-$6542; Dep- -$47,285; Tot- -$51,995



As a note, there should be an “Unrealized Gain/Loss” line here to meet GAAP in the USA.  

*









Reserves

  		December 2011

		UBS	$653,141



		Misc (Pres/Fellows/Reinartz)	$29,828



		Net	$682,969

		Dec 2010	$612,454

		Delta	$70,515





Last Qtr – UBS - $606,143;  Prez/Fel - $30,278

Net - $636,421

Delta - $23,967



Basically, the investments held steady over the course of a volatile year.  

We added $50,000 to the reserves in July of this year.  



We eliminated some duplicate accounts from the books per the recommendations of the auditors.  

There was no material change in the cash flows of the Association.  

*









2011 Profits



		Operating	$ 71,792



		BTL	 $ 52,725



		Net Profit (EOY 2011)	$19,067





Audit adjusted this number.

GAAP for corporations annually reports “unrealized losses” in stock holdings annually.

BTL unrealized losses for AsMA come to a total of $66,939.

Thus, the audit adjusted 2011 Profit Loss statement will reflect a loss of $47,872.



We start afresh with adjusted accounting for 2012.  

*









2011 Books - Summary

		In the BLACK! for the first time in years!



		Thanks to Executive Director, HQ staff, previous financial team and all of the leadership team!





We finished materially in the black for the first time in many years.  Thanks to all for the hard work.  

*









Audit Results

		The financial statements present fairly the 2011 financial position of AsMA

		The adjustments made during the audit ended in conformity to GAAP in the USA

		Unrealized losses of $67K over past 2 decades

		As Tax exempt organization, paper losses N/A

		Working capital for 2011 was NOT affected

		All paper losses reconciled w/ 2011 financials now

		2011 books now reflect revenue loss of $47,872





Audit results.  



GAAP for corporations annually reports “unrealized losses” in stock holdings annually.



Our audit adjusted AsMA’s the Below the Line financial numbers, because we weren’t doing this.  



BTL unrealized losses for AsMA come to a total of $66,939.



Thus, the audit adjusted 2011 Profit Loss statement will reflect a loss of $47,872.



We start afresh with adjusted baselines and accounting for 2012.  

*









Audit Results

		“Revealed no condition… significant deficiency, or a material weakness”

		7 weaknesses identified were NOT considered significant

		Internal policy or process improvements have already been implemented to address these 7





Additionally, the auditors found no significant deficiencies or weaknesses with the agency processes.



We have a small staff and the auditors did find 7 small weaknesses that were not significant.  



AsMA HQ has implemented all recommendations from the audit.  

*









Summary

		Anchorage was a successful meeting

		Association 2011 Financials

		Materially in the Black for the first time

		Audit adjustments gave us a paper loss for 2011

		Audit results

		Financials are sound and now fully utilizing GAAP

		Association processes are currently sound





With that, we have completed a major goal for the Association – the audit.



We also have ended in the black for the first time in many years.  



In summary, while there is much left to work on, your Association is now on a fiscally sound footing.  



Questions?



*
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Finance Committee Action Plan 2012.doc
		Committee Name: 

		Finance Committee



		Committee Chair: 

		Hernando J. Ortega, Jr.



		Committee Deputy Chair:

		



		Subcommittee Chair:

		



		Subcommittee Chair:

		



		Committee Mission Statement:

		Update and review the Association’s financial balance sheets on an ongoing basis, provide an overview of the Association’s financial position to the Council at its regular meetings, and bring forward or review potential new courses of financial action



		



		Initiatives to Forward for Executive Committee or Council Consideration:



		None for May 2012.


Nov 2011 Council meeting:  Motion made & passed to fund Phase 1 of the Communications Committee website upgrade recommendations for improving the look and feel of AsMA web presence which directly improves member benefits and recruiting for the Association.





Aerospace Medical Association


COMMITTEE REPORT


May 7, 2012


Action Plan


Finance Committee

		AsMA Goal (1): Provide governance of the Association to maintain a sound financial structure and ensure continuity of the Association



		AsMA Tracking # (if assigned) and OBJECTIVES

		ACTIVITIES

		COMPLETION DATE

		METRIC / OUTCOMES



		What do you expect to accomplish?

		What is your plan of action to accomplish the objective?

		When do you expect to complete activity?

		What are your results?



		GOV201003-4 Apply for 501(c)(3) IRS Status



		Revise Articles of Incorporation for Virginia filing; track through process to completion

		COMPLETED Apr 2012

Will close at Council May 12

		Application approved by IRS as of 25 April 12.


Submitted to process summer 2011.


Revised Articles approved by Council in Nov 2010 and will be voted upon during the May 2011 Annual Business Meeting (DONE)



		GOV201003-5 Arrange Audit

		Audit of AsMA Home Office in 2011

		COMPLETED May 2012 


Will close at Council May 12

		Final report completed by Gurman & Co May 12

Audit scheduled for Jan-Apr 12


Competition RFP for audit Fall 11; selected Gurman & Co



		Implement investment strategy with UBS

		Transfer investments to UBS

		COMPLETED Jun 11

		All assets and accounts transferred to UBS.  Will now track performance per investment policy - June 11

Will take several months to fully transfer.  Expected 4-6 months – began Jan 11



		Stabilize AsMA Budget

		Improve income


Decrease expenses


Stop operating at a loss

		On-going

		2011 results: Books closed in the BLACK! (~$19K).  Audit results discovered paper losses that adjusted 2011 books to a ~$54K loss.  But due to Tax exempt status, these do not affect bottom line of Assn.  


2011 Efforts: Added rental income; Leasing parking spaces; Anchorage meeting in black; Renegotiated service contracts; Telecommuting authorized.



		Monitor & analyze investment progress with UBS

		Insure that UBS portfolios are consistent with the approved investment strategy

		On-going

		Schedule review with advisor for Fall/Winter 12.


Monthly statements consistently sent & reviewed in 2011



		Analyze & improve budget planning vs execution

		Compare recent years’ budget data to increase budget process accuracy

		Est Nov 2012

		Developed spreadsheet of 2010-12 budgets with 2010-11 actual execution – Feb 12



		Review investment strategy policy

		Insure strategy remains in line with Association goals

		Est May 2013

		Review previously approved policy with UBS/ED/cmte for applicability.





		AsMA Goal (2): Provide opportunities for education and promote research



		AsMA Tracking # (if assigned) and OBJECTIVES

		ACTIVITIES

		COMPLETION DATE

		METRIC / OUTCOMES



		What do you expect to accomplish?

		What is your plan of action to accomplish the objective?

		When do you expect to complete activity?

		What are your results?



		

		

		

		





		AsMA Goal (3): Provide members opportunities for professional growth and development



		AsMA Tracking # (if assigned) and OBJECTIVES

		ACTIVITIES

		COMPLETION DATE

		METRIC / OUTCOMES



		What do you expect to accomplish?

		What is your plan of action to accomplish the objective?

		When do you expect to complete activity?

		What are your results?






		

		

		

		





		AsMA Goal (4): Represent the discipline of Aerospace Medicine to professional, commercial and governmental organizations and advocate policies and standards



		AsMA Tracking # (if assigned) and OBJECTIVES

		ACTIVITIES

		COMPLETION DATE

		METRIC / OUTCOMES



		What do you expect to accomplish?

		What is your plan of action to accomplish the objective?

		When do you expect to complete activity?

		What are your results?
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BylawsCommitteeActionPlan20120513.docx
		Committee Name: 

		Bylaws Committee



		Committee Chair: 

		James T. Webb



		Committee Deputy Chair:

		James Laub



		Subcommittee Chair:

		N/A



		Subcommittee Chair:

		N/A



		Committee Mission Statement:

		This committee shall be a fact- finding committee on matters pertaining to the Bylaws.  The committee shall study proposed amendments to the Bylaws referred by the Council, and make its recommendations to the Association through the Council.  If deemed necessary, this committee shall revise or develop a new Bylaw for submission or approval in turn by the Council and the Association, subject to proper publication, notification, and approval by a two thirds vote of members attending the annual business meeting as set forth in article X!!!.



		Initiatives to Forward for Executive Committee or Council Consideration:



		Council voted to refer the changes to the membership for approval at the Association Business Meeting on May 15, 2012.

Council needs to consider approval of the Policy and Procedures Manual as modified since their November 2011 meeting.





Aerospace Medical Association

COMMITTEE REPORT

13 May 2012








































Action Plan

Bylaws Committee (BC)



		
AsMA Goal (1): Provide governance of the Association to maintain a sound financial structure and ensure continuity of the Association



		AsMA Tracking # (if assigned) and OBJECTIVES

		ACTIVITIES

		COMPLETION DATE

		METRIC / OUTCOMES



		What do you expect to accomplish?

		What is your plan of action to accomplish the objective?

		When do you expect to complete activity?

		What are your results?



		Strengthen the structure and continuity of the Association Bylaws in guiding the work of the Association

		Evaluate Bylaws changes proposed by ExComm members and others and forward to ExComm and Council for consideration.

		November 2011

		Bylaws changes approved by BC submitted to ExComm.  ExComm feedback and changes resulted in 2 more rounds of voting by BC. Color-coded format presented at 16Nov11 Council meeting and will be presented to the Association Membership on 15May12 for approval.



		Provide feedback on P&P Manual consistent with Association Bylaws

		Complete review of updates to Policy & Procedure manual

		March 2012

		Reorganization to more closely parallel the included Bylaws, allowing easier cross-check for continuity was completed.  Awaits Council approval on 13May12.



		Move for approval of motions to change existing Association Bylaws

		Present Bylaws changes approved for submission to the membership on 15May2012

		15May2012

		Awaiting vote.









		


AsMA Goal (2): Provide opportunities for education and promote research N/A



		AsMA Tracking # (if assigned) and OBJECTIVES

		ACTIVITIES

		COMPLETION DATE

		METRIC / OUTCOMES



		What do you expect to accomplish?

		What is your plan of action to accomplish the objective?

		When do you expect to complete activity?

		What are your results?







		
AsMA Goal (3): Provide members opportunities for professional growth and development



		AsMA Tracking # (if assigned) and OBJECTIVES

		ACTIVITIES

		COMPLETION DATE

		METRIC / OUTCOMES



		What do you expect to accomplish?

		What is your plan of action to accomplish the objective?

		When do you expect to complete activity?

		What are your results?



		Establish Bylaws Committee membership and list by name on the AsMA website

		Contact previous members with a request for them to participate and coordinate AsMA website listing with Association Hq.

		June 2011

		[bookmark: _GoBack]Nine members are serving (including Chair); other, non-voting members have been kept informed of activities.











		AsMA Goal (4): Represent the discipline of Aerospace Medicine to professional, commercial and governmental organizations and advocate policies and standards N/A



		AsMA Tracking # (if assigned) and OBJECTIVES

		ACTIVITIES

		COMPLETION DATE

		METRIC / OUTCOMES



		What do you expect to accomplish?

		What is your plan of action to accomplish the objective?

		When do you expect to complete activity?

		What are your results?
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Association Bylaws Change Proposals 2012 Business Meeting Presention.docx
Proposed changes to the Association Bylaws are shown with deleted portions in red strikethrough font and added portions in blue underlined font.



MOTION 1:  ARTICLE III MEMBERSHIP



SECTION 1.  Categories, Qualifications, and Election for Membership.

C.  Election for Membership

(3)  Those on the list of active members shall continue as active members as long as they retain their membership in good standing to include payment of dues appropriate to their membership category as established by the Council.



Rationale:  Clarifies dues payment parameter as part of definition of “active” member.






MOTION 2:  ARTICLE III MEMBERSHIP SECTION 2.  Expulsion of Members and Appeal



A member may be expelled for cause or conduct which the Council deems contrary to the best interests of the Association.  For any cause other than non-payment of dues, expulsion shallmay occur only after the member in question has been advised in writing of the complaint and been given an opportunity to answer the charges respond.  Such member shall be notified by the Executive Director and entitled to a hearing before the Executive Committee.  The Executive Committee shall hear the case and provide a ruling.  The Executive Committee shall have, but not be limited to, the following powers:  power to censure, place on probation for a period not to exceed two years, suspend for a period not to exceed three years, or expel a member, dismissal of the complaint, censure, probation for a period not to exceed two years, suspension for a period not to exceed three years, or expulsion of a member, as the findings warrant.  A two-thirds vote of the full membership of the Executive Committee shall be necessary for expulsion is required for any ruling.  The aggrieved member shall have the right of appeal to the Council, which shall confirm, modify, or reverse the action of the Executive Committee by a two-thirds vote.  If the Council agrees to hear the appeal, it they A two-thirds vote of the full membership of Council is required tomay modify or reverse the action of the Executive Committee by two-thirds vote.  Failing to achieve modification or reversal from the Council, the action of the Executive Committee is confirmed.  Action of the Council shall be is final.



Rationale:  Better wording; clarity.


MOTION 3:  ARTICLE IV FELLOWSHIPS



B. Fellow:

(3) Nominations for Fellows shall be made solely by the Fellows who are active members.



Rationale:  Better wording; clarity.



C.  Honorary Fellow:

(1)  Honorary Fellows shall be elected by the Fellows from among persons who have rendered outstanding service or made outstanding achievements in aerospace medicine, aeronautics, astronautics, undersea medicine or environmental health activities.  Honorary Fellows shall not normally be elected from members in good standing.  Honorary Fellows shall be nominated and voted upon as prescribed for the election of Fellows.  However, a two-thirds majority of the mail ballots votes cast shall be required for election.  If required for any reason, additional balloting voting may be held conducted at the time of the annual meeting of the group of Fellows.



Rationale:  Allows election of Honorary Fellows under unusual circumstances.  Legalizes electronic voting prior to the Annual Meeting and clarifies a voting procedure during the Annual Meeting.


MOTION 4:  ARTICLE VI.  EXECUTIVE DIRECTOR



SECTION 2.  Duties.

I.  The Executive Director shall be bonded insured in an amount approved by the Executive Committee.



Rationale:  Bonding is out, insurance is in.  Needed change to be consistent with current and legal practice.






MOTION 5:  ARTICLE VIII.  ORGANIZATIONS



SECTION 1.  Constituent and Affiliated Organizations.

A.  Qualifications:

(3)  A copy of the Constitution, Bylaws or other instruments of organization and amendments thereto of such group shall accompany its application.  The application shall be presented to the Council of the Aerospace Medical Association.  When the Council has approved the application by a two-thirds vote, a formal notification recognizing the Constituent or Affiliated Organization shall be issued to the group by the Council and such notification shall include a statement of the mission and goals of the Aerospace Medical Association as set forth in Article II.  Notification shall be made to all new members of the Association through the Association’s official journal.



Rationale:  The deleted sentence content will be more fully described in the Policy and Procedures Manual.



C.  Constituent Organizations:

(2)  Each Constituent Organization shall be represented on the Council by an individual who is a member of the Association designated by the Constituent Organization.  Each such organization shall present the name of its designated primary representative to the Executive Director for publication at during the annual scientific meeting.  In the event the primary representative cannot attend a Council Meeting, the name of an alternative representative shall be presented to the Executive Director or Secretary.



Rationale:  The provision of information on the following year’s Council representation from the Constituent Organizations is not published, but is needed by the end of each annual meeting.




MOTION 6:  ARTICLE IX.  CERTIFICATION BOARDS



SECTION 2.  Membership.

All members of a Certification Board shall must be members of the Association and be approved by Council.  The Council shall select one of its members to represent each Certification Board at Council meetings.  The representative should be certified in an appropriate field and will serve as a liaison between the Certification Board and the Council.



Rationale:  Helps to avoid any confusion about Association membership status of Certification Board members.




MOTION 7:  ARTICLE XI.  COMMITTEES



SECTION 2.  Appointment and Duties.

B.  The chair of each committee may be directed by the President of the Association to accomplish specific tasks relative to the area of expertise of that committee.  Each chair shall provide an annual Action Plan report to the President via the Executive Director before each annual business Council meeting citing the progress and issues relating to the function of that particular committee.



Rationale:  Action Plans are the new “reports” and the best way to get them to the President, Council, and Executive Committee members before their meetings is by getting them to the Executive Director for appropriate dispersal.  The reports are requested before all meetings of the Council and the Executive Committee.  Email has made this a relatively painless procedure and the format for the Action Plans developed by Dr. Sides is working well.




MOTION 8:  ARTICLE XI.  COMMITTEES.



SECTION 2.  Appointment and Duties

N.  Nominating Committee:  Elected officers and the elective members of the Council shall be nominated by a Nominating Committee made up of the five most recent living Past Presidents of the Association and a representative selected from each Constituent Organization of the Aerospace Medical Association.  The immediate Past President shall serve as a member of the Nominating Committee for a one year term, and shall become Chairperson of that committee in the subsequent year.  The President shall appoint another Past President to serve as chair if the immediate Past President is unable to unwilling to discharge the associated responsibilities.  A Past President who is unable or unwilling to discharge the associated responsibilities shall be replaced by another Past President who will assume seniority of the person replaced and will be appointed by the President.  The Nominating Committee shall meet at least annually in advance of the opening ceremony of the annual meeting.  Each individual nominated shall have been approved by at least a simple majority vote of the Nominating Committee members present at their meeting.  The report of the Nominating Committee shall be made orally and shall also be made available to members in writing at the opening ceremony of the annual meeting.  Additional nominations, including name of nominee and office for which nominated, may be offered from the floor at the annual business meeting, by an member, upon three hours advance written notice to the Executive Director.  Such nominations must be accompanied by a petition of at least 50 names of accredited 2% of the active members of the Association and must be accepted by a two-thirds majority vote of members attending the annual business meeting, before the nominee can be a candidate in a vote for a named position.



Rationale:  This amendment would create consistency with the number (percentage) of active members needed to form a new Constituent Organization and to initiate a proposed amendment to the Association Bylaws.  At the current level of membership, that number would be approximately 52 members.


MOTION 9:  ARTICLE XI.  COMMITTEES.  

SECTION 3.  Standing Committees Functions.



[bookmark: _GoBack]N. Resolutions Committee: Resolutions may be proposed to the Resolutions Committee by individual members, by standing and special committees, by the Executive Committee and by the Council.  Proposed resolutions that have been reviewed and coordinated by the Resolutions Committee shall be submitted to Council and, if approved by Council, will be presented to the Association membership.  Proposed resolutions Association membership will be notified by electronic means that a proposed resolution has been published on the AssociationAssociation’s website for a period of at least 60 days to offer Association membership members the opportunity tofor review the proposed resolutions and offer comment.  Comments will be submitted by the membership Members may submit comments to the Resolutions Committee either remotely within the 60-day comment period in any form, via electronic means, by letter, or in person during the businessany meeting of the Association.  Comments received from members may be incorporated into the proposed resolution by the Resolutions Committee, after which the revised resolution shall again be posted on the Association’s website and resubmitted to Council for a final vote by Council members. Council shall have final approval of resolutions.  Processing and voting on resolutions by the Council can be performed remotely by electronic means or in person during Council meetings of the Association.  TheA two-thirds majority vote of the full Council and the Executive Committee may, on their own initiative, propose resolutions to be considered at any time or at any Association business meeting is required for final approval of a proposed resolution.



Rationale:  Response to questions at last year’s Annual Business Meeting.  Improves clarity and consistency with other sections while retaining authority of Council to approve resolutions to ensure timely action.




MOTION 10:  ARTICLE XV.  AMENDMENTS.



The Bylaws of the Association may be amended at any annual meeting of the Association by two-thirds vote of accredited voting members present at such meeting.  The proposed amendments shall have been sent in writing or electronically to the members at least 60 days prior to the annual meeting.  Publication of the proposed amendments in the official journal of the Association shall meet this requirement provided that this does not reduce the time requirement.  The Council may propose amendments, provided such amendments have been approved by two-thirds vote of the Council members present.  Amendments may be proposed upon the petition of any 100 members, addressed to the Council.  The Council shall present all such amendments to the membership with or without recommendations.



The Bylaws of the Association may be amended at any annual meeting of the Association by two-thirds vote of active members present at such meeting.  Association Bylaws amendment proposals may be submitted by any member of Council or a petition of at least 2% of the active membership of the Association.  Proposed amendments must be communicated to the Association Headquarters by the end of December and approved by two-thirds vote of the Council members for consideration at the annual business meeting.  The membership must be notified of the proposed amendments no less than 60 days prior to the annual meeting.  The Policy and Procedures Manual will describe the process for review, modification, and presentation of amendment proposals for the membership vote on each amendment at the annual meeting.



Rationale:  This provides for input by the membership and Council approval via electronic means (details in the Policy and Procedures Manual; review period similar to Resolutions’ approval).  The number of members needed for a petition is reduced to 2% to be consistent with other membership actions.
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Aerospace Medical Association
Policy and Procedures Manual

(Referenced to the Association’s 15 May 2012 Bylaws; bold and italicized)

May 2012

The Aerospace Medical Association
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Phone: (703) 739-2240; Fax: (703) 739-9652
website: www.asma.org




http://www.asma.org/�
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INTRODUCTION

This manual is intended for the use of Aerospace Medical Association (Association)
members and any other parties interested in a concise, current and complete guide to the
organizational policies and operational procedures of the Association. Organizational policies
are statements of intentions: the ‘what’ and ‘why’ of the Association. Operational procedures
are the specific methods to pursue those desires: the ‘who’, ‘how’, ‘where’, and ‘when’ of the
Association’s members. This manual is designed to explain both and to be a dynamic and
easily amended document that provides a “Users Guide to the Association.”

While the manual is intended for easy access and understanding of Association functioning
for all, it should be particularly useful to any of those who hold a position of responsibility within
the Association (whether in an elected, appointed or volunteer position). It is the responsibility
of each Association member to review the contents of the manual. It is essential that each
member entrusted with Association business understand and contribute to the manual. Itis
also a resource for any non-member individuals or organizations with an interest in Association
matters.

The organizational policies referred to in this manual do not include Association positions
on legislative, regulatory or scientific matters: the organizational policies are intended to define
the Association’s intent. Association operational procedures are intended to ensure the
efficient and effective functioning of the Association and facilitate its development of positions
pertaining to questions of aviation, space and environmental medicine generally.

The manual seeks to conform to all ethical and legal standards applicable to its area of
interest. Amendments or suggestions for improvement are welcome from all sources and
should be directed as defined within the manual.

The Executive Director maintains a separate policy and procedure manual governing the
operations of the Association Headquarters (HQ) in Alexandria, VA. Access to that manual is
available upon request.





HISTORY AND STATUS

The Aerospace Medical Association (Association) was founded in 1929 under the guidance
of Louis H. Bauer, M.D., the first medical director of the Aeronautics Branch of the Department
of Commerce (which later became the Federal Aviation Administration - FAA). Dr. Bauer and
his associates dedicated themselves and the new Association to the "dissemination of
information as will enhance the accuracy of their specialized art, thereby affording a greater
guarantee of safety to the public and the pilot, alike; and to cooperate in furthering the
progress of aeronautics in the United States.” From the 1929 organizational meeting of 29
“aeromedical examiners," the Association has grown to its current stature with membership
consisting of aviation medical examiners/flight surgeons, flight nurses, scientists, aerospace
physiologists, biomedical and human factors engineers, psychologists, and allied health care
specialists from over 70 nations. It has extended its area of interest to related environmental
disciplines and space. The Association now includes 11 constituent and nearly 40 affiliated
organizations.

The Association is the world’s largest professional association for aviation, space, and
environmental medicine. The Association membership is inclusive for any with shared
interests in these fields. It includes physicians, scientists, nurses, physiologists, psychologists,
human factors engineers, medical technicians, students and other researchers in this field.
Most members are associated with the civil aviation and space industry, national aviation
certification authorities (such as the FAA), national space organizations (such as the National
Aeronautics and Space Administration-NASA), numerous national military organizations (such
as the U.S. Department of Defense), and universities worldwide.

As expected for an association with global interests, a major portion of the Association
membership is international. Members are present from numerous international organizations,
global businesses, research institutions and governments.

The Association provides its expertise to a multitude of international and U.S. federal
agencies on a broad range of issues relating to aviation and space medical standards, the
physiological stresses of aviation and space flight, adaptation to changing and expanding
related technologies in the air, in space, on the ground, and underwater. Through the
dedicated efforts of the Association members, man's overall ability to function effectively in
adverse environments has been expanded and specifically, the safety in flight has been
improved.

PREFACE

The following material consists of the policy and standard operational procedures of the
Association in the same order as our Association’s Bylaws. The Bylaws sections precede the
Policy and Procedures portions applicable to them. The Bylaws are enclosed in boxes to
differentiate them from the Policy and Procedures portions which are extensions of the Bylaws
and much easier to modify than the Bylaws. This arrangement should also allow easy cross-
reference between the two entities since that effort is necessary to ensure the Policy and
Procedures are never in conflict with the Bylaws.





NAME

ARTICLE I. NAME
The name of this association shall be the Aerospace Medical Association.

Originally named the Aero Medical Association of the United States in 1929, the
Association name was changed to the Aero Medical Association in May, 1947 to better
reflect the international nature of the Association. The name of the Association was
changed to the Aerospace Medical Association in May, 1959 to include the new and
growing space medicine efforts.

VISION, MISSION, AND GOALS

ARTICLE Il. VISION, MISSION, AND GOALS

A. Vision: The international leader in aviation, space, and environmental medicine.

B. Mission: Apply and advance scientific knowledge to promote and enhance health,
safety, and performance of those involved in aerospace and related activities.

C. Definition: As used in this document, Aerospace medicine is the multi-disciplinary
application of professional and scientific knowledge, training, and research to promote
and maintain the health, well-being, safety, and performance of those involved in
aerospace activities.

D. Goals:

(1) Provide governance of the Association to maintain a sound financial structure and
ensure continuity of the Association.

(2) Provide opportunities for education and promote research.

(3) Provide members opportunities for professional growth and development.

(4) Represent the discipline of Aerospace Medicine to professional, commercial and
governmental organizations and advocate policies and standards.

The Association exists to ensure the highest ethical standards as they apply to the
application and advancement of scientific knowledge to human adaptation and
exploitation of the environment, and to relations among members with these shared
interests. It seeks to advance and enrich the professional lives of its members by
providing value-added services, a forum to integrate all of the aerospace medicine and
related disciplines, and to facilitate members' contributions to the field and the
organization. It also conducts a public affairs program to advocate aerospace medicine
issues with other professional organizations and governmental institutions.

The Association conducts the world’s largest Annual Scientific Meeting dedicated to
aviation, space and environmental medicine. It publishes peer-reviewed research in its
official journal, Aviation, Space, and Environmental Medicine (ASEM - formerly
Aerospace Medicine and the Journal of Aviation Medicine). This journal includes peer-
reviewed original research articles, abstracts from the annual scientific meeting and
book reviews. Other regular features include letters to the editor, aerospace medicine
reviews, editorials, a science and technology column, news items, a meetings calendar
and news of members.






MEMBERSHIP

ARTICLE Ill. MEMBERSHIP

SECTION 1. Categories, Qualifications, and Election for Membership.

A. Categories: There shall be the following categories of membership: (1) Member, (2)
Life Member, (3) Emeritus Member, (4) Honorary Member, (5) Corporate and Sustaining
Member, (6) Technician Member, (7) Student Member, and (8) Resident Member.

B. Qualifications: An applicant for membership shall have one or more of the following
minimum qualifications:

(1) Be aduly licensed physician or nurse in the country of residence; or (2) Hold a
designation as an aviation medical examiner, a flight medical officer, an aviation
medical director, a flight nurse, or a submarine or diving medical officer, or have held
such rating in federal or national government services and normally shall be actively
engaged in related capacities; or

(3) Be a graduate of a college or commissioned in the armed services with equivalent
gualifications, working in or contributing to the field of aerospace medicine,
aeronautics, astronautics, undersea medicine, or environmental health; or

(4) Be a scientist or engineer concerned with the life sciences in the field of, or related
to, aerospace medicine, aeronautics, astronautics, undersea medicine, or
environmental health; or

(5) Be engaged in teaching, research, or the applications of such research in the field
of, or related to, aerospace medicine, aeronautics, astronautics, undersea medicine, or
environmental health.

C. Election for Membership

(1) Application for membership shall be accompanied by the full amount of the annual
membership dues. The Executive Director shall review the application. If it meets all
requirements for qualification without question, the applicant shall be notified that the
application has been approved in the appropriate category. If there is a question as to
the qualification or category of the applicant, the application shall be referred to the
Executive Committee. The Executive Committee shall review the application and shall
take such action as its findings warrant. The Executive Committee may refer the
application to the Council, which shall then determine whether the applicant meets
requirements and in which category. Any applicant refused membership for any reason
will be informed of the refusal and the reason for the refusal in writing from the
Executive Director and shall be informed of their right to appeal the refusal to the
appropriate level.

(2) Members shall have the rights to attend all meetings of the Association, shall be
entitled to vote at the business meeting and hold office and to receive the official
journal.

(3) Those on the list of active members shall continue as active members as long as
they retain their membership in good standing to include payment of dues appropriate
to their membership category as established by the Council.

D. Life Member: The Executive Director shall have the authority to grant Life
Membership in this Association as consistent with the conditions and appropriate fee
for Life Membership as established by the Council. These Life Members shall be
entitled to vote and hold office and to receive the official journal.

E. Emeritus Member: The Executive Director shall have the authority to grant Emeritus
Membership in this Association as consistent with the conditions and appropriate fee
for Emeritus Membership as established by the Council. At age 65, those individuals






who have been members for a minimum of 25 years are eligible to apply. Such
Emeritus Members shall be entitled to vote and hold office and shall retain all rights and
privileges of regular members in good standing. Membership entitles Emeritus
Members to the electronic version of the official journal of the Association via the
Aerospace Medical Association website. The print version of the official journal of the
Association shall be available to Emeritus Members via a subscription at a rate to be
determined by the Executive Committee.

F. Honorary Member:

(1) Honorary Members shall be elected from among those individuals who have made
outstanding contributions to the advancement of aerospace medicine, aeronautics,
astronautics, undersea medicine or environmental health activities. Honorary Members
shall not receive the official journal of the Association except by personal subscription.
(2) The Council shall have the power to select not more than four Honorary Members in
any one year. The President of the Association, with the concurrence of the Executive
Committee, shall propose nominees to the Council for approval. However, any member
of this Association may submit such nominations in writing to the Executive Director
for transmittal via the Executive Committee to the Council.

G. Corporate and Sustaining Member:

(1) The Executive Committee shall admit as Corporate and Sustaining Members those
companies, associations, foundations, groups, or individuals contributing minimum
annual dues and who meet other eligibility requirements as established by the
Executive Committee.

(2) Upon their approval and acceptance by the Executive Committee, Corporate and
Sustaining Members shall receive such other services as the Executive Committee may
deem appropriate.

(3) Corporate and Sustaining Members shall have the privilege of attending all
meetings of the Association. However, they shall not be eligible to vote or hold office.
H. Technician Member:

(1) An applicant for Technician Membership must be a technician in the field of, or
related to, aerospace medicine, aeronautics, astronautics, undersea medicine, or
environmental health.

(2) Technician Members shall make application in the prescribed ways indicated in
Section 1, C of this Article.

(3) Technician Members shall pay prescribed dues, receive the official journal of the
Association, and may participate in all activities of the Association including the annual
meeting, holding office and voting.

|. Student Member:

(1) An applicant for Student Membership must be enrolled full-time in an accredited
college or university and have an express interest in aerospace medicine or allied
sciences.

(2) Student Members shall make application in the prescribed ways as indicated in
Section 1, C of this Article. Members seeking Student status beyond five years shall
submit evidence of full-time student status at the time of application.

(3) Student Members shall pay prescribed dues and are entitled to the electronic
version of the official journal of the Association via the Aerospace Medical Association
website. Student Members are entitled to participate in all activities of the Association
including the annual meeting, holding office and voting.

J. Resident Member:
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(1) An applicant for Resident Membership must be enrolled full-time in an accredited
residency or equivalent training program and have an express interest in aerospace
medicine or allied sciences.

(2) Resident Members shall make application in the prescribed ways as indicated in
Section 1, C of this Article. Members seeking resident status beyond five years shall
submit evidence of full-time resident status at the time of application.

(3) Resident Members shall pay prescribed dues, receive the official journal of the
Association, and may participate in all activities of the Association including the annual
meeting, holding office and voting.

CONFIDENTIALITY POLICY

Association members expect their personal information to be protected and not shared
without their approval. The Association Headquarters staff holds a special trust with our
members and must protect private information. Members’ private information will not be
provided outside of the Association without the express written permission by the
member.

Requests from third party organizations for our membership mailing list must be made
through the Executive Director to the Association Executive Committee for approval.
One time cost for a complete membership mailing list is $200.00. If approved by the
Executive Committee, a mailing list including name and mailing address will be provided
to requesting agency with instructions the mailing list can only be used once.

Trustees and employees shall use confidential information solely for the purpose of
performing services as a trustee or employee for the Aerospace Medical Association.
This policy is not intended to prevent disclosure where disclosure is required by law.

Trustees, employees, volunteers and contractors must exercise good judgment and care at
all times to avoid unauthorized or improper disclosures of confidential information.

Conversations in public places, such as restaurants, elevators, and public transportation,
should be limited to matters that do not pertain to information of a sensitive or
confidential nature. In addition, trustees and employees should be sensitive to the risk
of inadvertent disclosure and should, for example, refrain from leaving confidential
information on desks or otherwise in plain view and refrain from the use of speaker
phones to discuss confidential information if the conversation could be heard by
unauthorized persons.

SECTION 2. Expulsion of Members and Appeal

A member may be expelled for cause or conduct which the Council deems contrary to
the best interests of this Association. For any cause other than non-payment of dues,
expulsion may occur only after the member in question has been advised in writing of
the complaint and has been given an opportunity to respond. Such member shall be
notified by the Executive Director and shall be entitled to a hearing before the Executive
Committee. The Executive Committee shall hear the case and provide aruling. The
Executive Committee shall have, but not be limited to, the following powers: dismissal
of the complaint, censure, probation for a period not to exceed two years, suspension
for a period not to exceed three years, or expulsion of a member, as the findings
warrant. A two-thirds vote of the full membership of the Executive Committee is
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required for any ruling. The aggrieved member shall have the right of appeal to the
Council. A two-thirds vote of the full membership of Council is required to modify or
reverse the action of the Executive Committee. Failing to achieve modification or
reversal from the Council, the action of the Executive Committee is confirmed. The
action of the Council is final.

FELLOWSHIPS

ARTICLE IV. FELLOWSHIPS

A. There shall be the following categories of Fellows: (1) Fellow, (2) Associate Fellow,
and (3) Honorary Fellow.

B. Fellow:

(1) Fellows of the Aerospace Medical Association will be selected from among the
active members who have made outstanding contributions to aerospace medicine,
aeronautics, astronautics, undersea medicine, or environmental health, in the practical
usage of research, or by precept and example.

(2) All those now holding the grade of Fellow, or who may be hereafter elected to such,
shall constitute the group of Fellows. The group shall meet and shall elect annually
during the annual scientific meeting its chair, who shall hold office until a successor is
elected.

(3) Nominations for Fellows shall be made by the Fellows who are active members.

(4) Fellows shall be elected annually through a published process developed by the
Fellows and approved by Council.

C. Honorary Fellow:

(1) Honorary Fellows shall be elected by the Fellows from among persons who have
rendered outstanding service or made outstanding achievements in aerospace
medicine, aeronautics, astronautics, undersea medicine or environmental health
activities. Honorary Fellows shall not normally be elected from members in good
standing. Honorary Fellows shall be nominated and voted upon as prescribed for the
election of Fellows. However, a two-thirds majority of the votes cast shall be required
for election. If required for any reason, additional voting may be conducted at the time
of the annual meeting of the group of Fellows.

(2) Honorary Fellows shall not be entitled to vote or hold office. They shall pay no dues
and shall not receive the official journal of the Association except by personal
subscription.

(3) The election of Honorary Fellows is limited to no more than two in any one year.

Fellows Group Leadership and Committees

Chair of the Fellows Group - A Fellow, elected by the Fellows attending the annual Fellows
Group meeting, who serves as the Fellows Group presiding officer, guides the Group’s
activities, and presides over the Fellows Executive Committee.

Fellows Executive Committee - A Committee organized to assist in managing Fellows
Group activities and to nominate Fellows to serve as Chairs of Fellows Committees for
each class year. The Chair of the Fellows Evaluation Committee, the Chair of the
Fellows Nominating Committee, the Chair of the Fellows Arrangements Committee, and
the Chair of the Fellows Group are members of the Committee. A member of the
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Fellows Executive Committee represents the Fellows on Council. The Chair of the
Fellows Group guides and presides over the Committee.

Fellows Evaluation Committee - A Committee organized to manage the tools used by the
Fellows Nominating Committee to consider candidates for nomination and to perform an
annual screening of Associate Fellows and other appropriate subsets of potential
nominees. The refinement of an “automated points system” and continued support of
the election process are objectives of the Committee. The Committee is formed by its
Chair, who serves on the Fellows Executive Committee. The Committee is composed
of Fellows and Associate Fellows.

Fellows Nominating Committee - A Committee organized to review the candidates for
nomination to Fellow and to build the slate of nominees for each annual election of new
Fellows. The Committee receives information and support from the Fellows Evaluation
Committee. The Committee is formed by its Chair, who serves on the Fellows
Executive Committee. The Committee is composed of Fellows.

Fellows Arrangements Committee - A Committee organized to arrange interesting and
enjoyable activities for the attendees of the annual Fellows Group meetings and
banquets. The Committee is formed by its Chair, who serves on the Fellows Executive
Committee. The Committee is composed of Fellows.

Fellows Election Process

The features of this process include the building of a slate of nominees by a Fellows
Nominating Committee, the management of evaluation criteria by a Fellows Evaluation
Committee, election by vote on the slate of nominees at the annual Meeting of Fellows,
and voting by proxy for those who cannot attend. The process is based on the Fellows
Election Process Assumptions document of March 18, 2007 and the Fellows Group
Organizational Structure and Fellows Election Process Milestones document of March
23, 2007.

Meeting of the Fellows Group at the Annual Aerospace Medical Association
Scientific Meeting in the second calendar quarter (May):

Milestone #0 — The Chair of the Fellows Group presides over the final action of the election
process for the current class year, which is a single affirmative vote by the Fellows
Group on the slate of proposed nominees.

Milestone #1 - The Fellows Group votes to approve the nominees for Fellows Group Chair
and Committee Chairs, who become the members of the new Fellows Executive
Committee, for the next annual cycle of activities.

Milestone #2 — The newly elected Chairs of the Fellows Committees are charged to form
their Committees according to due process.

Milestone #3 - The Fellows Group is charged to identify Fellows and Associate Fellows to
serve on the Fellows Committees for the next class year.

Milestone #4 - The Chair of the Fellows Group provides the names of the Fellows
Committee Chairs to the President of the Association in the spirit of proper recognition.
Associate Fellow Committee members of the Fellows Evaluation Committee may be
recommended by Association leaders.
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Milestone #5 — The actions of the Fellows Group are announced at the Annual Business
Meeting of the Association in the spirit of open communication.

Milestone #6 — The new Fellows are presented by the Chair of the Fellows Group and their
election to Fellow is celebrated at the awards banquet of the Association.

During the third calendar quarter (July/August/September):

Milestone #7 - The Fellows Executive Committee meets via teleconference to review the
roles of the Committees and to plan the tasks related to oversight of Fellows activities
including the election process.

Milestone #8 - The Fellows Nominating Committee is formed to begin the process of
considering candidates for nomination for election to Fellow for the next calendar year.
The Committee Chair establishes contact with the Chair of the Associate Fellows Group
and coordinates support needs with the Association staff.

Milestone #9 - The Fellows Evaluation Committee is formed to begin the review of the prior
year election criteria and to make needed changes to the “automated points system”
tool as it will be used for the next class year.

Milestone #10 - The Chair of the Fellows Group composes and sends the first
communication outlining the sequence of Fellows election process actions. All involved
are reminded that frequent and recurring verification of data from candidates is essential
to ensure a fair and balanced election process.

Start of the fourth calendar quarter (October 1st):

Milestone #11 - The Fellows Evaluation Committee Chair reports to the Fellows Executive
Committee on progress and provides a date certain regarding any changes in
evaluation criteria, scoring, or technical improvements to the “automated points system”
tool.

Milestone #12 - The Chair of the Fellows Group provides the Chair of the Fellows
Nominating Committee guidance and a refined charge to the Committee.

During the fourth calendar quarter October/November/December):

Milestone #13 — The Chair of the Fellows Group communicates with the Fellows requesting
nominations for candidates for election to Fellow.

Milestone #14 — The Fellows Nominating Committee is provided with the names of
candidates for nomination directly from Fellows, from the Associate Fellows Group, and
from a screening process accomplished by the Fellows Evaluation Committee.

Milestone #15 — All candidates proposed to the Nominating Committee, including Associate
Fellows and other well-qualified members, are invited to provide their own current
professional information and confirm their desire to be elected.

Milestone #16 — Using the updated “automated points system” tool and current information
on the candidates, the Fellows Nominating Committee begins to build the slate of
nominees for election to Fellow.

Milestone #17 — The Fellows Arrangements Committee Chair working with the Committee
and the Executive Director of the Association coordinates the planning of the activities
related to the annual Fellows meeting and banquet.
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Start of the first calendar quarter (January 1st):

Milestone #18 - The Fellows Evaluation Committee Chair provides a final report to the
Fellows Executive Committee regarding any changes made in evaluation criteria,
scoring, or technical improvements to the “automated points system” tool.

Milestone #19 - The Fellows Evaluation Committee reports to the Fellows Nominating
Committee on the progress to date of its annual screening of Associate Fellows and
other subsets of potential candidates for nomination. Associate Fellows and others
found by screening to be good candidates for nomination are invited to confirm their
interest in being elected and to update their professional information.

Milestone #20 — The Fellows Nominating Committee Chair provides a progress report to
the Fellows Executive Committee on the candidates for nomination and recommends a
date for release of the first class year slate of nominees for election to Fellow.

Milestone #21 — The Fellows Arrangements Committee Chair provides a progress report to
the Fellows Executive Committee on the proposed activities for the attendees of the
annual Fellows meeting and banquet.

During the first calendar quarter (January/February/March):

Milestone #22 — The Fellows Nominating Committee completes its review of the first round
of candidates for nomination and provides the Chair of the Fellows Group with a first
slate of nominees.

Milestone #23 - The Chair of the Fellows Group composes and sends a letter or message
to the Fellows asking them to review the first slate of nominees, comment as
appropriate on them, and recommend other potential candidates. Information on all
nominees to include a biographical sketch and points score is sent as part of this
communication to the Fellows.

Milestone #24 — The Fellows Nominating Committee reviews comments on the proposed
nominees and adds new candidates for consideration in response to recommendations
by Fellows. This pathway to the Nominating Committee remains open for an
exceptionally well-qualified candidate, who is not an Associate Fellow, to be nominated
for election to Fellow.

Milestone #25 — The Fellows Arrangements Committee Chair provides a final report to the
Fellows Executive Committee and the Executive Director of the Association on the
activities planned for annual Fellows meeting and banquet.

Start of the second calendar quarter (April 1st):

Milestone #26 — The Fellows Nominating Committee completes its review of all of the
candidates that have been proposed and provides the Chair of the Fellows Group with a
final slate of nominees.

Milestone #27 - The Chair of the Fellows Group composes and sends a letter or message
to the Fellows asking them to review the final slate of nominees and to provide a proxy
vote in favor of the slate if they cannot attend the Fellows meeting. Information on all
nominees to include a biographical sketch and points score is sent as part of this
communication to the Fellows.

Meeting of the Fellows Group at the Annual Aerospace Medical Association Meeting:
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Milestone #28 - The Chair of the Fellows Group presides over the annual meeting of
Fellows and over the election of new Fellows at the meeting.

Milestone #29 - The Chair of the Fellows Nominating Committee presents the slate of
nominees for election to Fellow.

Milestone #30 - The Chair of the Fellows Group asks for any final discussion of individual
nominees in the spirit of ensuring that any final reservations about the nominees are
expressed. The Fellows Group retains the right to amend the slate of nominees by
addition or elimination during the annual meeting.

Milestone #31 - The Chair of the Fellows Nominating Committee presents a motion to
approve the slate of nominees for Fellow, a second to the motion is accepted, and
voting is accomplished following due process with attention to any proxy votes cast.

Election cycle begins again for the following class year.

Associate Fellow

D. Associate Fellow:

(1) Selection as an Associate Fellow shall honor members of the Aerospace Medical
Association who have contributed to the Association in a positive manner.

(2) All those holding the grade of Associate Fellow, or who may hereafter be elected to
such, shall constitute the group of Associate Fellows. The group shall meet annually
during the Association’s scientific meeting during which the election of officers will be
announced.

(3) A candidate for Associate Fellow shall have been a member for at least five years.
(4) Applications for Associate Fellowship shall be reviewed by the Associate Fellows
and submitted to the Executive Committee for approval.

Associate Fellows Group (AFG) Leadership and Committees

Associates Fellows are selected according to the Association Bylaws(above). Membership
in the Associate Fellows Group (AFG) provides a greater opportunity to interact with
other members, sponsor or participate in panels at the Annual Meetings, and may lead
to consideration for Fellow status. Membership in the AFG allows us to make the
greatest contributions to Aerospace Medicine and the Association. All AFG members
need to be an active Association member in good standing (cannot be a Student or
Resident member). If a member goes three years delinquent in dues, they will be
removed from the active list and will need to reapply for membership.

Associate Fellows Officers

The officers are Chair, Chair-Elect, Secretary and Treasurer — Secretary-Elect. The
officers assume their duties at the close of the AFG business meeting held during the
Association Scientific Meeting. Should the Chair or Secretary be unable to perform
duties of the office, the Chair-Elect or Secretary-Elect respectively will assume all duties
of the office for the remainder of the year.

Associate Fellows Committees

To assist officers with the accomplishments of the AFG, the Chair appoints the following
committees:
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Ellingson Award Committee

The Ellingson Award Committee annually recognizes scientific writing achievement among
Aviation, Space and Environmental Medicine first authors from the AFG. The award
inspires Associate Fellows to contribute their time and talents to publish in Aviation,
Space, and Environmental Medicine.

e Select the best article written by an Associate Fellow as first author published in
Aviation, Space, and Environmental Medicine during calendar year preceding the
annual Aerospace Medical Association Scientific Meeting.

¢ In January, select award candidates by comparing the list of first authors found in
the December Aviation, Space, and Environmental Medicine annual journal index
with the current Associate Fellows roster.

e Distribute candidate articles to committee members for scoring based on a
variety of established factors.

e Inform the Chair of the AFG by letter in February of the winner, article citation,
and if appropriate, honorable mentions.

e Design and arrange production of the award with a budget of $50-$100.
e Present the award at the annual scientific meeting Associate Fellows Breakfast.
Informatics Committee

The Informatics Committee coordinates with the AFG and the Association home office in
support of the Association electronic information initiatives on the Association web site
at http://www.asma.org. The committee provides ideas and contributes to the
development of web site services that will enhance office automation for Associate
Fellows, Merit System Rating for Fellowship nomination, and the Association
membership. AFG site: http://www.asmaafg.org

Program Committee

The Program Committee encourages and mentors Associate Fellows to submit abstracts to
the Association Scientific Program Committee, and facilitates assignment of Associate
Fellows as chairs of scientific program sessions and poster sessions at the Annual
meetings.

e By October, submit a scientific panel composed of Associate Fellows as authors
to the Association home office.

e Attend the annual Scientific Program Committee and participate in peer review of
submitted abstracts and panels.

e Facilitate assignment of Associate Fellows as panel and poster chairs for the
Association Annual Scientific Meeting.

e Ensure the successful presentation of the sponsored panel in May.
e Prepare a poster board to advertise the panel at the Annual meeting.
Membership Committee

The Membership Committee is the guardian of the AFG membership roster and
biographical update file. Committee members recruit and assist Associate Fellow
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applicants and submit deserving Associate Fellows to the Fellows Group for
consideration for Fellow. The committee maintains the personnel strength and vitality of
the AFG.

e Review AFG applications and inform Chair AFG by letter of the new Associate
Fellow nominations.

e Score annual biographical updates, as provided by the Associate Fellows and
provide a list of potential Fellow nominations to the Chair AFG. To be eligible for
consideration for Fellow, they must be active members, in good standing per
Article Xl, Section 3 of the Association Bylaws including in good standing in the
AFG. Annually, the committee will review the membership list and remove all
names that are not in good standing with the Association.

e Coordinate with the Chair, Merchandising Committee for staffing the Associate
Fellows information and merchandising table at the Association Annual Scientific
Meeting registration area.

e Make sure membership information is included on the AFG web page.
Merchandising Committee

The Merchandising Committee generates revenue to sustain Associate Fellows activities,
and sponsor profit-sharing programs providing financial support for the Association
home office or special Association projects. These activities enhance the visibility of the
AFG.

e Organize merchandising activities for the Associate Fellows table at the
Association Annual Scientific Meeting.

e Coordinate merchandising efforts with the Chair and Treasurer of the AFG.

e Coordinate with the Chair Informatics Committee to include merchandising
information to the Associate Fellows web page and newsletter.

e Coordinate with the Chair Membership Committee for staffing the Associate
Fellows table at the Annual meeting.

Nominations Committee

The Nominations Committee manages the election process for AFG officers. Careful
selection of officers with AFG operations experience, initiative, and creativity is an
essential requirement for growth and development of the AFG.

e By January develop a slate of nominations and submit to the Chair and Chair-
elect AFG for review.

e Coordinate publishing biographies of the nominees in the spring newsletter.

e Coordinate with the Informatics Committee to publish biographies of the
nominees on the AFG web site.

e The AFG Secretary will collect and oversee the counting of the ballots. Election
results will be announced at the Associate Fellows breakfast.

Reception Committee
The Reception Committee arranges for social events held by the AFG.
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e Traditionally, the events include the Tuesday morning breakfast meeting and the
Tuesday evening social held in conjunction with the Fellows Group.

e Coordinate with the Association Headquarters, meeting planner, Fellows Group,
and AFG Chair for these annual events.

ASSOCIATION OFFICERS

ARTICLE V. OFFICERS

SECTION 1. Elected Officers

The elected officers of this Association shall be a President, President-Elect, four Vice
Presidents, Secretary, and Treasurer. The President-Elect shall be elected annually to
serve one year or until a successor is elected and assumes office at the close of the
annual business meeting of the Association. The Vice Presidents, Secretary, and
Treasurer shall serve for two years or until their successors are elected and assume
office at the close of the annual business meeting of the Association. The President-
Elect shall automatically succeed to the office of President at the close of the annual
scientific meeting.

SECTION 2. President.

The President shall chair all meetings of the Council of the Association and the
Executive Committee. The President shall appoint chairs of Association committees
unless provided otherwise in these Bylaws. The President has the authority and
obligation to provide specific tasking to committees and other functionaries doing work
for the Association. The President is an ex officio member of all Standing Committees
except the Nominating Committee. In the event an officer or elective member resigns, is
incapacitated, or is otherwise unable to act, the President may appoint, with approval of
the Executive Committee, an acting officer or elective member to perform those duties
until the next annual meeting or for the period of the incapacity.

PRESIDENT

e Works with the Executive Director and Vice Presidents to establish agendas for the
Council and Executive Committee meetings.

e |dentifies appropriate speakers for the Louis H. Bauer and Harry G. Armstrong lectures

e Works with the Executive Director, the Annual Meeting Planning Contractor and
Executive Committee to evaluate multiple Association meeting site proposals and select
one that best meets the Association’s meeting requirements

e Reviews and evaluates the Association meeting site proposals, in concert with the
Executive Director, meeting planner contractors, and the Executive Committee

e Conducts an annual performance review of the Executive Director with the approval of
the Executive Committee

e Provides guidance, and monitors accountabilities of the officers of the Association to
insure compliance with established policies.

e Offers assistance in an advisory capacity, when necessary, to other Executive
Committee members
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e Plans, develops and implements strategies for generating resources and revenues for
the Association, in concert with the Executive Director and the Executive Committee.

e Serves as a spokesperson for the Association, in selected venues, and represents the
Association before other professional bodies.

e Promotes the Association to local, national and international constituencies.
e Writes President’s page for the monthly journal

e With the Executive Committee, reviews, evaluates, and selects future Association
meeting site proposals, considering recommendations from meeting planner
contractors.

e Participates in the site visit during the month of July, in preparation for the annual
meeting in May, the following year.

e Hosts the President’s reception at the annual meeting.

¢ In coordination with the Executive Director and Treasurer, signs official documents and
papers on behalf of the Association. (Only the ED and Treasurer of the Association can
sign financial documents for the Association. (Can sign letters on behalf of the
Association when appropriate)

ARTICLE V. OFFICERS

SECTION 3. President-Elect.

The president-Elect shall become familiar with the duties of the President and shall
perform such other functions as the President may designate. In the event that the
President is incapacitated or otherwise unable to act, the President-Elect shall perform
the functions of and act as President for the period of such incapacity.

PRESIDENT-ELECT

e Assists in the development of agendas for Association meetings in concert with the
President and Executive Director

e Monitors committee progress and coordinates reports from committees under
Governance

o Finance Committee
0 Bylaws Committee
o Nominations Committee

e Provides guidance, and monitors accountabilities of the officers of the Association to
insure compliance with established policies.

e Offers assistance in an advisory capacity, when necessary, to other Executive
Committee members.

¢ Plans, develops and implements strategies for generating resources and revenues for
the Association, in concert with the President, Executive Director and the Executive
Committee.
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e Assists the President to promote the Association to local, national and international
constituencies.

e Reviews and evaluates the Association meeting site proposals, in concert with the
President, Executive Director, meeting planner contractors and the Executive
Committee.

e Provides updates on all assigned initiatives

ARTICLE V. OFFICERS
SECTION 4. Vice Presidents.
The four Vice Presidents shall perform such duties as designated by the President.

The Vice-Presidents oversee and provide guidance and tracking of their committees’
activities. They present an activities report to the membership at the Association’s
annual business meeting/luncheon.

VICE PRESIDENT FOR EDUCATION AND RESEARCH - RESPONSIBILITIES
e Monitors progress and coordinates reports from:

o Editor-in-Chief of the Aviation, Space and Environmental Medicine

0 Managing Editor of the Aviation, Space and Environmental Medicine

o0 Annual Scientific Meeting General Chair (Executive Director)

o0 Scientific Program Committee

e Monitors progress and coordinates reports from the Aerospace Human Factors
Committee

o0 Encourages and provides guidance of the Aerospace Human Factors Committee in
their efforts to address human performance issues in extreme environments during
presentations at the Association Annual Scientific Meeting, in published works, and
as requested by the Association Headquarters and the President.

e Monitors progress and coordinates reports from the Aviation Safety Committee

0 Encourages and provides guidance of the Aviation Safety Committee in their efforts
to evaluate aviation safety, provide updates for Council, and sponsor sessions
and/or panels at the Association Annual Scientific Meeting.

e Monitors progress and coordinates reports from the Education and Training Committee

o0 Encourages and provides guidance of the Education and Training Committee of the
Association in its effort to develop and enact procedures to ensure adequate CME
and MOC training is accomplished during our annual meeting.

e Monitors progress and coordinates reports from the History and Archives Committee

o0 Encourages and provides guidance of the History and Archives Committee in their
efforts to document and report historical items of interest to the membership and to
provide continuing updates of the Reinhartz Lecture Series.

e Monitors progress and coordinates reports from the Science and Technology
Committee
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o0 Encourages and provides guidance of the Science and Technology Committee of
the Association to provide updates on technological advances of interest to
membership on the website or Science and Technology Watch articles for the
Association journal.

Attends all meetings of the Executive Committee and the Council and reports on
activities.

Presents activities report to membership at the Association’s annual business
meeting/luncheon.

Provides updates on all assigned initiatives
VICE PRESIDENT FOR MEMBER SERVICES - RESPONSIBILITIES
Serves as an ex-officio non-voting member on the committees.

Encourages and provides guidance of the three committees in performance of studies
and reports and position papers or recommendations on awards, corporate and
sustaining membership and general membership issues

Monitors progress and coordinates reports from the Awards Committee

o0 Encourages and provides guidance of the Awards Committee in its effort to develop
and enact procedures to properly recognize outstanding achievements in aviation,
space and environmental medicine activities.

Monitors progress and coordinates reports from the Corporate and Sustaining
Membership Committee

o0 Encourages and provides guidance of the Corporate and Sustaining Membership
Committee to ensure appropriate representation and benefits to corporate and
sustaining members of the Association.

Monitors progress and coordinates reports from the Membership Committee

o0 Encourages and provides guidance of the Membership Committee in their efforts to
document items of interest to the membership and to provide continuing updates on
the members’ recommendations for adding value to Association membership.

Provides updates on all assigned initiatives

Attends all meetings of the Executive Committee and the Council and reports on
activities.

Presents activities report to membership at the Association’s annual business
meeting/luncheon.

VICE PRESIDENT FOR REPRESENTATION AND ADVOCACY - RESPONSIBILITIES

Serves as an ex-officio non-voting member on the ATM, Communications, and
Resolutions committees.

Oversees and provides guidance and tracking of the activities of the Air Transport
Medicine (ATM), Communications, and Resolutions Committees.

Monitors committee progress and coordinates reports from:
o0 Executive Director on Association Outreach
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American Medical Association Delegates on AMA activities
American College of Preventive Medicine (ACPM) Aerospace Medicine Regent
American Board of Preventive Medicine (ABPM) Trustee activities

o O O O

AsMA Representative to the Commission on the Accreditation of Medical Transport
Systems (CAMTS) Board of Directors

o Air Transport Medicine Committee

= Encourages and provides guidance of the ATM committee in performance of
studies and reports and position papers or recommendations on the biomedical
aspects of air transport operations.

o Communications Committee

= Encourages and provides guidance of the Communications Committee in
overseeing the communications program of the Association including brochures,
books and electronic media, in improving the utility and usability of the
Association website, preparation of press releases, mass push emails, facilitating
online teaching forums, posting communications of interest to membership on the
website or suggestions for the Association journal, production of facilitating
partnerships with other Association standing committees, groups, and
organizations in Association communications activities.

0 Resolutions Committee

= Encourages and provides guidance of the Resolutions Committee in polling
membership for resolutions to prepare and present to Council, and providing an
efficient and timely preparation of proposed resolutions for Council and
membership consideration.

Provides updates on all assigned initiatives
Provides oversight to the Association outreach activities.

Provides oversight of communication and coordination between the Association and
other organizations.

Attends all meetings of the Executive Committee and the Council and reports on
activities.

VICE PRESIDENT FOR INTERNATIONAL SERVICES - RESPONSIBILITIES

Monitors committee progress and coordinates reports from the International Activities
Committee

Provides updates on all assigned initiatives

Oversees and provides guidance and tracking of the activities of the International
Activities Committee.

Encourages and provides guidance of the International Activities Committee in
performance of studies and reports and position papers or recommendations

Serves as an ex-officio non-voting member on the International Activities committee.

Collects and assesses committee reports and action plans
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Encourages and provides guidance of the International Activities Committee in their
efforts to evaluate air safety and provide updates for Council.
Advocates on behalf of the International Members within the Association

Attends all meetings of the Executive Committee and the Council and reports on
activities.

ARTICLE V. OFFICERS

SECTION 5. Secretary.

The Secretary shall be responsible for reviewing the minutes of the Council and
Executive Committee meetings and shall perform those duties as directed by the
President. The Secretary shall have other duties usually performed by a Secretary
which are not accomplished by the home office staff.

SECRETARY

1. General Duties

The Secretary generally performs all duties customary to that position which are not already
accomplished by the Association Headquarters staff or as directed by the President.

2. Meeting Minutes and Other Records

The Secretary keeps the minutes of all formal Association’s Council, Executive Committee,
and Annual Business Meetings (see Table I).

The minutes of the Council and Executive Committee meetings are prepared in standard
business format and in accordance with the meeting’s agenda previously formulated by the
President/Executive Director. The minutes include:

>
>
>

>
>

List of attendees — role and affiliation
Consideration of previous meeting minutes
Proceedings — a summary of the discussions held at the meeting, except for:

= Any motion statements, their resulting disposition, and votes (including

abstentions by name) taken during proceedings are to be described in detalil

= All action items are to be described in detail (what, who, when).
The names of the persons who disclosed or otherwise were found to have a financial
interest in connection with an actual or possible conflict of interest, the nature of the
financial interest, any action taken to determine whether a conflict of interest was
present, and the Council’s or Executive Committee’s decision as to whether a conflict of
interest in fact existed.
Date and time of the meeting (start and adjournment)
The signature of the Secretary and Executive Director

The minutes of the annual business meeting are prepared in standard business format and in
accordance with the meeting’s agenda previously formulated by the President/Executive
Director. The minutes include:

YVVYYVYYV

Confirmation of a quorum
Recognition of Past Presidents
Report of the President

Report of the Executive Director
Report of the Association Foundation
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» Proceedings — a summary of the discussions held at the meeting, except for:
= Any motion statements, their resulting disposition, and votes (including
abstentions by name) taken during proceedings are to be described in detail
= All action items are to be described in detail (what, who, when).
» Time and Date of the meeting (start and adjournment)
» The signature of the Secretary and Executive Director

The Executive Committee meeting minutes are presented to Executive Committee via the
Executive Director for review and approval before their publication/distribution and archiving.

The Council meeting minutes are presented to Council via the Executive Director for review
and approval before their publication/distribution and archiving.

The annual business meeting minutes are presented to Executive Committee via the Executive
Director for review and approval before their publication/distribution and archiving.

The publication and distribution of approved meeting minutes is described in Table I. All
approved meeting minutes will be retained by the Association Headquarters and archived in
digital format in a manner that enables their simple retrieval.

The archive of these minutes will be retained and maintained by the Association Headquarters
for the remainder of the Association’s history, unless otherwise directed by Council. In the
event of the Association’s dissolution, disposition of these records will be conducted as
directed by Council.

All working documents and other records under the possession of the Secretary, digital or
otherwise, associated with the preparation of meeting minutes and related activities are
archived by the Secretary until one year after the close of term of office, at which time these
records may be eliminated, unless they are considered of significant historical value. If such is
the case, the material is provided to the Executive Director as soon as available for its
appropriate disposition as determined by the History & Archives Committee.

Table I. Meeting Minutes

. . Publicati
Minutes Who When Where Review u I.ca ".m/
Distribution
Executive Executive Executive
v X u. V February President’s choice X u. v X u. IV
Committee Committee Committee
4 Council — General May, Sunday AsMA site Council Council, ASEM
Executive Executive
/ . .
Business General May, Tuesday AsMA site Committee | Committee, ASEM
4 Council - Joint May, Wednesday AsMA site Council Council
Execu'tlve May, Friday AsMA site N/A N/A
Committee
v Execu'tlve August Alexandria, VA Execu'tlve Execu'tlve
Committee Committee Committee
4 Council — General November Alexandria, VA Council Council, ASEM

3. Corporate Memory

The Secretary remains available to Executive Committee so as to provide guidance regarding
the office’s duties to the incoming Secretary, as needed.
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ARTICLE V. OFFICERS

SECTION 6. Treasurer

The Treasurer shall have duties usually performed by a Treasurer and shall perform
those duties as directed by the President, Council, or Executive Committee. The
Treasurer shall be the chair of the Finance Committee and custodian of all monies and
securities and hold same subject to the direction and disposition of the Executive
Committee under the direction of the Council. The Treasurer shall perform the duties in
cooperation with the Executive Director.

TREASURER

SECTION 7. Unbudgeted Expenditure of Funds.

No Officer may make or authorize any unbudgeted expenditure without approval of the
Executive Committee or the Executive Director. The Executive Director shall not make
or authorize any unbudgeted expenditure exceeding the amount stipulated by the Policy
and Procedures Manual without approval of the Executive Committee.
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EXECUTIVE DIRECTOR

ARTICLE VI. EXECUTIVE DIRECTOR

SECTION 1. Appointment

The Executive Director shall be appointed by the Council, and shall not hold an elective
office.

SECTION 2. Duties.

A. The Executive Director shall be the chief operating officer of the Association and
shall keep its records, and a file of its publications. The Executive Director shall notify
all members of the time and place of meetings, notify Council members of the time and
place of Council meetings, and shall prepare the programs of the meetings under the
direction of the Council.

B. The Executive Director shall cooperate with the chairmen of various groups and
committees of the Association in the execution of the policies of the Association as
outlined by the Council, shall coordinate the work performed by the various committees
of the Association, shall perform such duties as are assigned by the Council, and shall
act under instruction of the Executive Committee.

C. The Executive Director is authorized to provide such assistance as is necessary for
the proper conduct of the Association headquarters office, subject to the directives of
the Executive Committee and the Council. The Executive Director shall employ and
supervise the staff, authorize purchase of supplies and equipment, arrange for office
and other facilities for operating purposes, within the budget and as approved by the
Executive Committee, and is empowered to sign contracts and enter into agreements
on behalf of the Association and within the policies established by the Council and the
Executive Committee.

D. The Executive Director shall, with the Treasurer, prepare a budget covering
estimated annual expenses, to be submitted to the Council for adoption.

E. The Executive Director shall serve as the general coordinator and organizer for the
annual meeting and shall direct the chairmen of the committees appointed for the
planning, preparation, and operation of the annual meeting of the Association subject to
the supervisory authority of the Executive Committee.

F. The Executive Director may retain legal and professional services as may be
required with the prior approval of the Executive Committee.

G. The Executive Director shall prepare for the annual meeting a concise and
summarized report on the activities of the Association for the year, its membership, and
other matters of importance to the Association.

H. The Executive Director shall report in writing the total membership of the
Association as of January 1 each year to the chair of the group of Fellows prior to the
annual meeting of the Fellows.

|. The Executive Director shall be insured in an amount approved by the Executive
Committee.

EXECUTIVE DIRECTOR

Provides on-going communication with the President and Executive Committee as necessary
to ensure they receive all relevant information.

e Provides editing of Meeting minutes in coordination with the Association Secretary.

e Arrange and provide, as necessary, facilities and equipment needed for meetings.
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Represents the Association to external agencies and organizations in order to
communicate approved Association policy, when appropriate

Performs other duties as assigned

The Aerospace Medical Association provides aeromedical expertise for public policy
development through official letters, resolutions and position papers. Documents are
generated depending on the nature of information promulgated by the Association and
the amount of time available to respond. Public policy documents will be forwarded
from the Association by the Executive Director and/or the President to appropriate
organizations and agencies. Once forwarded to outside organizations and agencies,
these public policy documents should be available on the Association website for
access by the membership and other interested parties.

Official letters from the Association are generated at the request of individuals or
governmental agencies requiring Association expertise. Responses are generally
required in a short time frame. The Executive Director compiles and drafts the letter for
Executive Committee review and signature of the President or Executive Director. A
standard business letter is the required format.

Annual Timeline (Beginning after the Annual Scientific Meeting)

June

President communicates vision, goals and objectives for the coming year

President and Chair, Scientific Program Committee develop theme for next Annual
Scientific Meeting

President begins process for identifying Bauer and Armstrong lecturers for next
Annual Scientific meeting

ED sends letters of appreciation to corporate sponsors, Bauer/Armstrong lecturers
and host city vendors that supported the meeting

ED completes analysis of meeting evaluation forms — provides analysis to Executive
Committee and Chair, Education and Training Committee

ED works with Executive Committee and the Chair, Scientific Program Committee to
determine the scientific focus areas for the next Annual Scientific Meeting — scientific
focus areas based on analysis of meeting evaluation forms

ED works with Executive Committee and the Chair, Scientific Program Committee to
establish the learning objectives

ED coordinates dates/location with President for the August Executive Committee
meeting

ED coordinates draft Executive Committee meeting agenda with Executive Committee
ED coordinates contract with northern VA hotel to host November Council meeting
and Scientific Program Committee abstract review

August

ED provides Executive Committee members advance copies of materials for the
Executive Committee meeting
Executive Committee meets

September

ED coordinates draft Executive Committee meeting minutes with Secretary
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e ED coordinates distribution and review of draft Executive Committee meeting minutes
with Executive Committee members
November
e ED ensures arrangements for Council Meeting and Scientific Program Committee
abstract review
e Council meets
e Scientific Program Committee completes abstract peer-review and builds scientific
program for next Annual Scientific Meeting
December
e ED coordinates dates/location with President for February/March Executive
Committee meeting
e ED works with Managing Editor to finalize meeting brochure with Graphics Designer
January
e ED coordinates draft Executive Committee meeting agenda with Executive Committee
e ED sends membership data to Chair, Fellows Group
February
e Executive Committee meets
March
e ED coordinates draft Executive Committee meeting minutes with Secretary
e ED coordinates distribution and review of draft Executive Committee meeting minutes
with Executive Committee members
April
e ED prepares agendas for Council and Business meetings
e ED distributes meeting materials to Council
May
e Annual Scientific Meeting
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COUNCIL OF THE ASSOCIATION

ARTICLE VII. COUNCIL OF THE AEROSPACE MEDICAL ASSOCIATION AND
EXECUTIVE COMMITTEE

SECTION 1. The Council of the Aerospace Medical Association.

The governing body of this Association shall be the Council of the Aerospace Medical
Association, hereinafter referred to as the Council. Council members shall conform
their conduct and perform their duties in a manner consistent with a published Ethics
Policy adopted by the Council.

SECTION 2. Membership of the Council.

Membership of the Council shall consist of the President, President-Elect, the
immediate Past President, the four Vice Presidents, the Secretary, the Treasurer, 12
elective members, one member selected by each of the Constituent Organizations, one
member selected by the Fellows group, one member selected by the Associate Fellows
Group, the Regent for Aerospace Medicine of the American College of Preventive
Medicine, the Parliamentarian (ex officio member without vote; appointed by the
President and approved by Council), and a student or resident representative selected
by the Aerospace Medicine Student Resident Organization. The Executive Director
shall be an ex officio member without vote. Of the 12 elective members, 4 shall be
elected to the Council each year for three-year terms. No such elected member shall be
eligible for more than two successive terms as an elective member. In the event an
elected member of the Council resigns or is otherwise unable to complete a term on the
Council, the Nominating Committee shall propose a nominee or nominees for election
to fill the remaining year or years in that term. In the event a non-elected member
resigns, is incapacitated, or is otherwise unable to attend a Council meeting, the
appointing entity may designate an alternate by notifying the Executive Director or
Secretary.

Aerospace Medicine Regent

The Aerospace Medicine Regent for the American College of Preventive Medicine (ACPM)
is the liaison between the ACPM and the Association. The Regent is an officer of the
ACPM certified in Aerospace Medicine by the American Board of Preventive Medicine.
The Regent is elected in accordance with the Bylaws and procedures of the ACPM to a
two-year term on the Board of Regents of the College and may not serve more than two
consecutive terms in office. The Aerospace Medicine Regent represents the specialty
of Aerospace Medicine on the Board of Regents and is responsible for communicating
between members of the college and with member organizations in the specialty. The
Regent is responsible to report any significant developments and issues in the specialty
to the board. From the perspective of the Association, the Regent is a member of the
Council and reports information and developments from the College directly to the
Council.

The Aerospace Medicine Regent is responsible to present an annual report to the Council
concerning ongoing developments concerning the specialty at the College.

American Medical Association Delegate(s)

The Association Executive Committee selects a primary and an alternate delegate to
represent the specialty on the Specialty Panel at the American Medical Association
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(AMA). Both the primary and the alternate delegate must be members in good standing
of both organizations. The primary or alternate is required to present an annual report
to the Council concerning developments at the AMA which affect the specialty.

SECTION 3. Powers of the Council.

A. The Council establishes policy for the Association. The Council shall be vested with
the management of the funds, properties, and the affairs of the Association and shall
act in the capacity of a board of directors. The Council shall adopt such regulations as
may be appropriate for governing the Association including an Ethics Policy for its
members. It shall have the power to approve proposed budgets, authorize
expenditures, seek and accept contributions, authorize contracts in the name of the
Association, define and promote the activities of the Association, approve applications
for constituency or affiliation with the Association, determine special classifications of
membership and the eligibility of applicants for membership, authorize employment of
auditors, and provide for issuance and distribution of the official educational scientific
publications of the Association, including the official journal of the Association. The
Council shall have the power to approve the appointment of an Executive Director and
the Editor-in-Chief of the official journal of the Association, or any educational or
scientific journal or other publication, on recommendation of the Executive Committee.
B. The Council shall provide for the business and conduct of the annual special
meetings, and through its Executive Committee shall be responsible for the program of
the annual scientific sessions and shall approve and grant any award given by the
Association.

C. The Council shall establish such rules and regulations for the election of Associate
Fellows as it deems advisable and which are not in conflict with the provisions of the
Bylaws

D. The Council may delegate powers and duties to officers and employees of the
Association.

E. The Council may assign responsibility to the Executive Committee for the
management of the Association’s finances and the investment of the Association’s
funds.

F. The Council may establish standards and procedures for certification of the
professional competence of individuals within the special disciplines of the
Association. Certification shall be made by action of the Council.

G. The Council may, at any time, on its own initiative, propose resolutions.

H. The Council shall perform such other duties as provided by the Bylaws.

SECTION 4. Meetings of the Council.

A. Regular Meetings: The Council shall have at least three regular meetings a year at
the time and place called by the President as follows:

(1) Not more than 30 days before the annual business meeting of the Association.

(2) Not more than two days after the annual business meeting of the Association. If
such a meeting is called before the close of the annual meeting, the President for the
succeeding year shall be installed as Chair of the Council by the then President. The
new Chair, the succeeding President, shall preside during the reorganization of the
council and consider any new business or items directed to the Council by the
membership at the annual business meeting.

(3) Not more than eight months nor less than four months after the annual business
meeting.
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B. Special Meetings: Special meetings of the Council shall be held at the time and
place called by the President, or the Executive Director may call a meeting upon written
request of any 12 members of the Council.

C. Attendance and Quorum:

(1) Attendance at any regular or special meeting of the Council may be in person or in
any manner consistent with procedures published in the Policy and Procedures Manual.
(2) Forty percent of the Council shall constitute a quorum at any duly called meeting of
the Council.

Association Council Membership (36 voting plus 2 non-voting)

President
President-elect
Immediate Past President
Vice President, Education and Research
Vice President, Member Services
Vice President, Representation and Advocacy
Vice President, International Services
Secretary
Treasurer
Members-at-Large (12)
o Four members-at-large with terms expiring in one year
o Four members-at-large with terms expiring in two years
o Four members-at-large with terms expiring in three years
e Constituent Organization Representatives (11)
0 Aerospace Human Factors Association
Aerospace Nursing Society
Aerospace Physiology Society
Airlines Medical Directors Association
American Society of Aerospace Medicine Specialists
International Association of Military Flight Surgeon Pilots
Life Sciences and Biomedical Engineering Branch
Society of U.S. Air Force Flight Surgeons
Society of U. S. Naval Flight Surgeons
Space Medicine Association
U.S. Army Aviation Medical Association
Fellows Representative
Associate Fellows Representative
Aerospace Medical Student/Resident Organization Representative
Aerospace Medicine Regent
Ex-Officio Members without vote (2)
o Parliamentarian
o Executive Director

OO0OO0OO0OO0O0O0OO0O0O0
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Functions and Responsibilities of Council Members

The Association Council acts as a Board of Directors. As the policy-making body for the
Association, members of Council have ultimate responsibility for the management of the
affairs of the Association. They are expected to bring a sincere conviction that the
Association performs a critical function and plays an important role in advancing the
field of aerospace medicine as defined in the Bylaws of the Association and are
expected to always act in the best interest of the Association. Members of Council of
the Aerospace Medical Association are the primary force in enabling the organization to
achieve its mission and goals, realize its opportunities and fulfill its obligations to the
members of the Association.

Members of Council must be willing to commit time to the activities of the Association,
including attendance at Council meetings, acceptance of committee assignments and
committee work, and adequate preparation for committee meetings and Council
discussions.

Standard of Service

Each member of the Association Council voluntarily assumes their position as a matter of
professional duty undertaken on the basis of professional status and commitment to the
field of aerospace medicine. Recommendations and decisions should be based on the
best available scientific/medical evidence. The member will not utilize their position on
Council for personal gain or to directly benefit the organization they represent.

Service

e Prepare for and attend semi-annual Council meetings, ordinarily held in the fall
immediately before the Scientific Program Committee meeting and twice during the
Annual Scientific meeting in the spring. Expenses incurred in conjunction with
attending these Council meetings are not reimbursed;

e Serve in leadership positions and accept committee assignments willingly. Active
participation in at least one committee is expected,;

e Abide by the Bylaws and policies of the Association;

e Represent the Council and the Association in an independent and professional
manner.

Policy and Programs

e Participate knowledgeably in the establishment and development of basic policies,
programs and services that will further the goals and objectives of the Association;

e Set program priorities, provide fiscal oversight and ensure that adequate resources
are available and directed toward priorities;

Fiscal and Fiduciary

e Work to ensure the long-term financial stability and integrity of the Association;

e Work to ensure that the Association adheres to established financial policies;
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Read and understand the Association’s financial statements;

Assist in ensuring the adequacy of resources to meet current and long-term needs.

Development
Assist in efforts to increase the membership in the Association;

Assist in efforts to provide adequate resources for Association programs

Evaluation

Participate in the Association’s periodic assessment of its performance and
recommend improvements in such areas as governance, organization,
responsibilities, and services provided;

Participate in appointing and supporting the Executive Director.

Annual Timeline (Beginning after the Annual Scientific Meeting)

June

Secretary and Executive Director draft Council Meeting minutes and distribute to
Council members for review and comments

Secretary and Executive Director draft minutes of Annual Business Meeting and
distribute to Council members for review and comments

Secretary and Executive Director draft minutes of the Joint Council Meeting and
distribute to Council members for review and comments

Executive Director ensures the highlights of the Council Meeting minutes and the
Annual Business Meeting minutes are published in Aviation, Space and Environmental
Medicine

Council members begin working assigned action items

Council members ensure Executive Director has accurate contact information
Executive Director builds new Council roster provides copy to all Council members
Executive Director ensures the Council list posted on the Association website is
accurate

Vice Presidents ensure assigned Standing Committees provide Executive Director a
list of committee members names and contact information

Executive Director updates Standing Committee membership on the Association
website and in the IMPak database

Constituent Organization representatives provides Executive Director the contact
information for their organization’s leadership

July/August

President, Executive Director, Annual Scientific Meeting planning contractor, the Wing
President and FAA Education Liaison travel to site for the next year's Annual Scientific
Meeting to conduct site survey

November

Vice Presidents ensure assigned committees provide a report to the Executive
Director

Treasurer provides financial report to Executive Director
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e Constituent Organization representatives provide a report from their Constituent
Organization to the Executive Director
e Aviation, Space and Environmental Medicine Editor-in-Chief provides a report to the
Executive Director
Fellows representative provides a report to the Executive Director
Associate Fellows representative provides a report to the Executive Director
Aerospace Medicine Regent provides a report to the Executive Director
Aerospace Medical Student/Resident Organization representative provides a report to
the Executive Director
Council meets
e Executive Director works with the Association journal staff to build marketing
documents and guides for the next Association Annual Scientific Program
December
e Secretary and Executive Director draft the Council Meeting minutes and distribute to
Council members for review and comments
e Council members work assigned action items
April
e Executive Director prepares agendas for Council and Business meetings
e Executive Director collects and distributes meeting materials to Council
May
e Annual Scientific Meeting
e Council meets on Sunday of Annual Scientific Meeting week
e Council facilitates the Association Annual Business Meeting during lunch on Tuesday
of Annual Scientific Meeting week
e Joint Council Meeting conducted on Wednesday morning of Annual Scientific Meeting
week
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EXECUTIVE COMMITTEE

ARTICLE VII. COUNCIL OF THE AEROSPACE MEDICAL ASSOCIATION AND
EXECUTIVE COMMITTEE

SECTION 5. Executive Committee.

A. The Executive Committee shall consist of the President, the President-Elect, the four
Vice Presidents, Secretary, Treasurer, Executive Director (ex officio without vote), and
three members of the Council nominated by the President for the succeeding year, who
shall be elected by a majority vote of the Council at its first meeting following the
annual election of officers and councilors.

B. Except as otherwise provided in these Bylaws, the Executive Committee shall have
the power to exercise all the functions of the Council between annual meetings of the
Association and when the Council is not in session. The Council may delegate to such
Executive Committee any or all of the powers granted to the Council by law or by these
Bylaws, and not specifically delegated to any other committee or reserved to the
Council by law.

C. The Executive Committee shall act as a Committee on Credentials.

D. The Executive Committee shall be responsible to the Council for the program of the
scientific sessions. The Executive Committee shall follow the guidelines in the Policy
and Procedures Manual for review and acceptance of proposed exhibits for the annual
meeting.

E. The Executive Committee shall be in charge of the finances of the Association and
the investment of funds of the Association under the direction of the Council. It shall
regulate and approve the budgets of all other committees.

F. The Executive Committee shall have the power to appoint the Editor of the official
journal of the association, or any educational scientific journal or other publication, with
the approval of the Council, and may recommend the members of the Advisory Editorial
Board to the Council after consulting with the Editor.

G. The Executive Committee shall have the power to appoint a Managing Editor and
such Assistant Editors as it deems necessary.

H. The Executive Committee shall create, review, and amend the Aerospace Medical
Association Policy and Procedures Manual as necessary to be consistent with the
Bylaws and submit it for approval by Council.

|. The Executive Committee shall select the time and place of the annual scientific
meeting.

J. Meetings: Attendance at any meeting may be in person or in any other manner
consistent with procedures published in the Policy and Procedures Manual. A majority
of the Executive Committee shall constitute a quorum at any duly called meeting of the
Committee. The President shall call such meetings of the Executive Committee as the
business of the Association may require, or a meeting shall be called by the Executive
Director upon written request of a majority of the Executive Committee.

Executive Committee Membership (11 voting plus 1 non-voting)

President

President-elect

Vice President, Education and Research

Vice President, Member Services

Vice President, Representation and Advocacy
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Vice President, International Services

Secretary

Treasurer

Three members of the Council (hominated by the President and approved by Council)

o Common practice is to select one elective member from each of the three elective
Members-at-Large year groups.

e Executive Director (ex offico without vote)

Policy and Procedures Manual

The Executive Director will be responsible for updating and posting the latest version of the
manual on the AsMA website with each change in the Bylaws and any change in the
Manual.

The Policy and Procedures Manual will be a standard agenda item for all Council and
Executive Committee meetings. Recommended revisions will be reviewed during these
meetings and a motion to accept the latest version will be made to Council after any
changes.

Recommended revisions to the Policy and Procedures manual must be made to the
Executive Director.
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ORGANIZATIONS

ARTICLE VIIl. ORGANIZATIONS.

SECTION 1. Constituent and Affiliated Organizations.

A. Qualifications:

(1) All Constituent and Affiliated Organizations shall have a similar mission and goals
to those of the Aerospace Medical Association as outlined in Article Il; have the
objective of furthering the goals of this Association through local meetings,
acquaintanceship, and discussion by the members, embraced within the group, of
matters relating to aviation, space, or undersea medicine, or their allied sciences;
increasing the value of this Association to its members, and helping maintain and
increase its membership. The mission, goals, limitations, and activities of such group
shall not be inconsistent with those of the Aerospace Medical Association. The Bylaws
or other instruments of organization of such group shall be in conformance with the
general provisions of the Bylaws of this Association and shall be approved by the
Council of the Aerospace Medical Association.

(2) Constituent and Affiliated Organizations shall make formal written application
through its responsible officers to the Association through the Council of the
Aerospace Medical Association. Such application shall indicate the name of the group
and the proposed area of its jurisdiction.

(3) A copy of the Constitution, Bylaws or other instruments of organization and
amendments thereto of such group shall accompany its application. The application
shall be presented to the Council of the Aerospace Medical Association. When the
Council has approved the application by a two-thirds vote, a formal notification
recognizing the Constituent or Affiliated Organization shall be issued to the group by
the Council and such notification shall include a statement of the mission and goals of
the Aerospace Medical Association as set forth in Article Il.

B. Discontinuance of Constituency or Affiliation: Discontinuance of an existing
organization shall be referred to the Executive Committee for study, whereupon the
Executive Committee shall make a recommendation to the Council for appropriate
action.

C. Constituent Organizations:

(1) Constituent Organizations must have a minimum membership equivalent to 2% of
the active membership of the Aerospace Medical Association as determined and
communicated in accordance with the Policy and Procedures Manual. With its
application for constituency, each Constituent Organization shall furnish the Executive
Director a current roster of its members in good standing, giving name, residence, and
connection with aerospace medicine or its allied sciences. All members of the
Constituent Organization shall be members of the Aerospace Medical Association. By
January 1 of each calendar year, each Constituent shall furnish the Executive Director a
current roster of its members.

(2) Each Constituent Organization shall be represented on the Council by an individual
who is a member of the Association designated by the Constituent Organization. Each
such organization shall present the name of its designated primary representative to the
Executive Director during the annual scientific meeting. In the event the primary
representative cannot attend a Council Meeting, the name of an alternative
representative shall be presented to the Executive Director or Secretary.
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Constituent Organizations

Constituent Organizations will submit a report, Action Plan, to the Executive Director a
minimum of one week before the November Council meeting and one week before the
May Annual Business meeting . The Action Plan will be in the format described in
Appendix V.

A Constituent Organization cannot represent the Association to any outside person or
organization except when clearly authorized to do so by the Association Executive
Committee.

D. Affiliated Organizations:

(1) Each Affiliated Organization shall furnish the Executive Director with a current
demographic description of its membership with its application for Affiliated status.
(2) Each Affiliated Organization shall communicate with the Association at least once
per year to indicate its desire to remain an Affiliated Organization of the Association.
SECTION 2. Regional Subdivisions and Chapters.

It is the policy of the Association to encourage and recognize the establishment of local
chapters and subdivisions of its members. The Council shall have the authority to
control the establishment, guidance, and termination of regional chapters and
subdivisions and may establish regulations for this purpose upon such terms and
conditions as it may deem appropriate in order to further the mission and goals of the
Association. The provisions of the certificate of incorporation and of these Bylaws
shall be equally binding upon the Association and all its regional sections,
subdivisions, or chapters.

Affiliated Organizations

An Affiliated Organization cannot represent the Association to any outside person or
organization except when clearly authorized to do so by the Association Executive
Committee.
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CERTIFICATION BOARDS

ARTICLE IX. CERTIFICATION BOARDS.

SECTION 1. Certification Boards.

A. Titles: The Association may sponsor Certification Boards.

B. Qualifications: All Certification Boards shall have a similar mission and goals to
those of the Aerospace Medical Association as outlined in Article Il; have the objective
of furthering the goals of this Association through evaluation and examination of
individuals seeking certification by the Association on matters relating to aviation,
space, undersea medicine, or their allied sciences; increasing the value of this
Association to its members, and helping maintain and increase its membership.
SECTION 2. Membership.

All members of a Certification Board must be members of the Association and be
approved by Council. The Council shall select one of its members to represent each
Certification Board at Council meetings. The representative should be certified in an
appropriate field and will serve as a liaison between the Certification Board and the
Council.

SECTION 3. Discontinuance of a Certification Board.

Discontinuance of an existing Certification Board shall be referred to the Executive
Committee for study, whereupon the Executive Committee shall make a
recommendation to the Council for appropriate action.

Certification Boards will submit a report, Action Plan, to the Executive Director a minimum
of one week before the November Council meeting and one week before the May
Annual Business meeting. The Action Plan will be in the format described in Appendix
V.

The Council Representative to the Certification Board reports the number of applicants
approved to participate in the certification process, the number of approved applicants
that successfully completed all certification requirements, and makes a motion to the
Council that the named individuals be awarded certification.

The Council Representative to the Certification Board moves that the Council accept the
new members of the Certification Board and the Board Chair by name.

A Certification Board cannot represent the Association to any outside person or
organization except when clearly authorized to do so by the Association Executive
Committee.
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ELECTIONS

ARTICLE X. ELECTIONS.

Elections shall be held at the annual business meeting of the Association. Only active
members in good standing shall be entitled to vote in the election of officers and
members of the Council. These shall be elected by a majority vote of those voting
members present at the annual business meeting. If there is more than one nominee for
an office, the nominees shall be excused and the vote shall be by show of hands.

See Nominating Committee
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COMMITTEES

ARTICLE XI. COMMITTEES

SECTION1. Standing Committees.

A. There shall be the following standing committees: (1) Aerospace Human Factors, (2)
Air Transport Medicine, (3) Aviation Safety, (4) Awards, (5) Bylaws, (6) Communications,
(7) Corporate and Sustaining Membership, (8) Education and Training, (9) Finance, (10)
History and Archives, (11) International Activities,, (12) Membership, (13) Nominating,
(14) Resolutions, and (15) Science and Technology.

B. Other committees of the Association may be established as provided in the Bylaws
or determined by the Council.

SECTION2. Appointment and Duties.

A. The President, in consultation with the President-Elect and with the concurrence of
the Executive Committee, shall appoint all chairs of standing committees except as
otherwise provided in the Bylaws.

B. The chair of each committee may be directed by the President of the Association to
accomplish specific tasks relative to the area of expertise of that committee. Each chair
shall provide an Action Plan to the President via the Executive Director before each
Council meeting citing the progress and issues relating to the function of that particular
committee.

Report from Committee Chairs to the Council and/or Executive Committee will be in the
form of an Action Plan and will be sent to the Executive Director for appropriate
dispersal before the November and May Council meetings. The Action Plan will be in
the format described in Appendix V.

Chairs of standing committees shall normally serve for 3 years subject to yearly approval of
the President. The committee chair is responsible for appointing committee members.
Chairs are strongly encouraged to select committee members who represent the
diversity of the Association’s membership.

At the Annual Scientific Meeting, the Executive Director will gather a list of members
interested in a committee position and distribute the information to the respective
committee Chair. Members interested in committee positions will also be gathered
during the annual meeting of the Associate Fellows Group. Constituent and Affiliated
organizations are encouraged to identify members who are interested in serving and
provide those names to the Executive Director. Members are also encouraged to
contact the Executive Director or committee Chair concerning their interest in serving as
a member of a committee. Any member expressing an interest in serving on a
committee is assigned to that committee for a year unless the committee’s membership
is defined by the Bylaws. Retention is determined by the quality of service.

All appointments should be made at the Association’s annual business meeting.
Committee chairs must provide a list of all committee members to the Association
Headquarters as soon as possible after but no later than one month following the
annual meeting. Periodic reports will also be provided as needed to the President-Elect
and Vice President who are responsible for the committee’s activities.

Committees shall meet at least once during the annual meeting and conduct committee
business via mail, fax, e-mail, conference call, or in person, as needed during the
remainder of the year. All Committee meetings are open to any member of the
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Association. Incoming and outgoing committee members should meet in a joint session
during the annual meeting to insure continuity of committee function and tasks. In those
years in which the chair is to change, the incumbent chair shall formally relinquish the
chair to the incoming chair toward the end of the joint session.

All committees are charged with making recommendations to Council and are expected to
submit an Action Plan (Appendix V) to the Council at its fall and spring meetings. The
ED notifies Committee Chairs as to when their Action Plans are due. Oral reports are
reserved for last-minute updates.

COMMITTEE FUNCTIONS

SECTION 3. Standing Committees Functions.

A. Aerospace Human Factors Committee

This committee shall be responsible for performing studies, sponsoring panels and
seminars, and preparing reports, resolutions, and recommendations concerned with
improving human factors input in the concept, design, development, test, and
evaluation and operational deployment of aerospace programs and systems. The
committee will seek to promote research and applications of human performance
knowledge in every phase of systems development and deployment. Aerospace human
factors include a multidisciplinary approach involving behavioral, biomedical,
psychosocial, physiological, and engineering factors. The goal of the committee is to
produce better aerospace systems performance. This committee may have such
subcommittees as the President and the committee may deem necessary to carry out
its purposes.

Aerospace Human Factors Committee

B. Air Transport Medicine Committee

This committee shall be responsible for performing studies and preparing reports,
resolutions, and recommendations on biomedical aspects of air transport operations.
This committee shall concentrate its efforts on the promotion of international health,
safety, and care through the mechanism of collecting information, analyzing data, and
recommending solutions leading to improving health and safety in air transport
operations. This committee may have such subcommittees as the President and the
committee may deem necessary to carry out its purpose.

Air Transport Medicine Committee
Responsibilities of the Chairperson
e Chairs committee meeting during annual scientific meeting

e Receives and/or solicits areas of Air Transport Medicine (ATM) interest that may need
review

e Solicits participation of subject area experts in review of areas of ATM interest
e Coordinates committee review of relevant research in areas of ATM interest

e Coordinates committee development of position statements for potential Association
advocacy or endorsement

e Oversees and coordinates committee tasks and assigned actions






43
e Appoint individuals to committee positions and manages the progress of tasks assigned
to these positions; forms ad-hoc subcommittees for new projects as needed

e Appoints a Deputy Chairperson to assist in managing the work of the committee

e Updates the Committee Action Plan for the upcoming year and as needed
Responsibilities of the Deputy Chairperson

e Compiles the minutes for the annual committee meeting

e Assists the chair with the management of the committee
Responsibilities of the Committee

Task Assigned to: Timeframe
Report on activities of committee Chair May
at annual business meeting
Present committee report to Council Chair May, Nov
Update Committee Action Plan Chairperson | May, Aug,

Nov, Feb

Prepare committee reports to Council Chairperson | April & October
Prepare minutes from May committee meeting | Deputy Chair | June
and submit to chair for committee distribution
Submit updated roster of committee Deputy Chair | May
members/contact info to home office

C. Aviation Safety Committee

The goal of this committee shall be to improve the safety of aviation activities. The
committee shall direct its efforts to identifying specific, important aviation safety
issues, national or international in scope that represents a significant threat to the
health and safety of people involved in aviation activities, either as crew members or
passengers. The objective of the committee shall be the resolution of aviation safety
issues through either educational or regulatory processes. The committee may, with
approval of the Council or Executive Committee, initiate studies, recommend research
projects, prepare reports and scientific papers, sponsor panels and seminars, or
formulate recommendations and resolutions to accomplish this objective. This
committee may have such subcommittees as the President and the committee may
deem necessary to carry out its purposes.

Aviation Safety Committee
Responsibilities of the Chairperson

e Appoint individuals to the committee positions and manage the progress of tasks
assigned to these positions; e.g., form ad-hoc subcommittees for new projects as the
need arises

e Appoint a Deputy Chairperson to assist with managing the work of the committee
Responsibilities of the Deputy Chairperson

e Assist the chair in the management of the subcommittees based on their experience
and the needs of the committee

Responsibilities of the Committee
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Task Assigned to: | Timeframe
Update Committee Action Plan Chairperson | May
Prepare committee reports to Council Chairperson | Apr & Oct
Present committee report to Council Chair May, Nov

Prepare minutes from May committee meeting Deputy Chair | Jun
and submit to chair for committee distribution

Submit updated roster of committee Deputy Chair | May
members/contact info to Association

Headquarters

Report on activities of committee at annual Chair May

business meeting

D. Awards Committee

The Awards Committee shall obtain and review all nominations for the various awards
and honorary citations presented by the Association and make recommendations to the
Council in such manner as the Council may prescribe.

Awards Committee

Responsibilities of the Chairperson

Update Committee Action Plan for upcoming year

Appoint individuals to the committee positions and manage the progress of tasks
assigned to these positions; forms ad-hoc subcommittees for new projects as the need
arises

Appoints a Deputy Chairperson(s) to assist with managing the work of the committee
Annually review application and web site information, providing updates as required

Oversee award process and provide results by deadline set by the Executive
Committee

Coordinates with Association Headquarters on any changes to the Association’s
member website content on award nominations

Responsibilities of the Deputy Chairperson

Completes minutes for the annual meeting of the Awards Committee

Assists the chair in the management of the subcommittees based on their experience
and the needs of the committee

Manages specific awards as assigned
Sub-Committee Positions

o Tuttle Award chair: Coordinates via a sub-committee review of articles for a Tuttle
Award selection.

Responsibilities of the Committee

Task Assigned to: Timeframe
Update Committee Action Plan Chairperson May
Prepare committee reports to Council Chairperson Apr & Oct
Review and recommend updates award application and Chairperson; Deputy | 1 Sep
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website Chair

Solicit award nominations Chairperson; Deputy | Oct
Chair

Distribute award package to members for ratings Chairperson Jan

Collate scores and forward selections to Executive Chairperson 15 Feb

Committee via the Executive Director

Tuttle Award article review Subcommittee Chair | Jan

Tuttle Award finalist forwarded to Executive Committee Subcommittee Chair | 15 Feb

Prepare minutes from May committee meeting Deputy Chair Jun

and submit to chair for committee distribution

Submit updated roster of committee Deputy Chair May

members/contact info to Association headquarters

Present committee report to Council Chair May, Nov

Report on activities of committee Chair May

at annual business meeting

E. Bylaws Committee

This committee shall be a fact-finding committee on matters pertaining to the Bylaws.
The committee shall study proposed amendments to the Bylaws referred by the
Council, and make its recommendations to the Association through the Council. If
deemed necessary, this committee shall revise or develop new Bylaws for submission
or approval in turn by the Council and the Association subject to proper publication,
notification, and approval by a two-thirds vote of members attending the annual
business meeting as set forth in Article XV.

Bylaws Committee

Responsibilities of the Chairperson

Invite individuals to join the committee and manage the progress of tasks assigned,;
form ad-hoc subcommittees for new projects as the need arises

Appoint a Deputy Chairperson to assist with managing the work of the committee

Solicit recommendations for Bylaws amendments from Executive Committee members
and interested Council members

Obtain feedback from Bylaws Committee

Obtain vote from Bylaws Committee on what to forward to Executive Committee Fall
meeting.

Obtain vote from Executive Committee on what to forward to Executive Committee Fall
meeting for approval to present at November Council Meeting.

Prepare version of Bylaws amendments for publication in ASEM.
Present Amendment Motions to Annual Business Meeting

Responsibilities of the Deputy Chairperson

Assist the chair in the management committee based on their experience and the needs
of the committee

Responsibilities of the Committee
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Task Assigned to: Timeframe
Update Committee Action Plan Chair May, Aug, Nov, Feb
Prepare committee reports to Council Chair Apr & Oct
Present committee report to Council Chair May, Nov
Chair May Bylaws Committee meeting; Chair May
presenting any recommendations for following
year Amendment efforts
Prepare minutes from May committee meeting Deputy Chair | Jun
and submit to chair for committee distribution
Submit updated roster of committee Deputy Chair | May
members/contact info to Association
Headquarters
Report on activities of committee at annual Chair May
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F. Communications Committee

This committee shall oversee the communications program of the Association including
brochures, books, and electronic media. The Communications Committee, at the
request of the President or Council, prepares, reviews, and publishes publications
sponsored by the Association other than the journal. The Committee may propose
other projects related to communications that must be approved by Council.

Communications Committee
Position Papers

Position papers are developed by standing or ad hoc Committees appointed by the
Association President, Executive Committee or Council. Issues requiring detailed
research, collaboration, or special expertise are appropriate for position paper
development. Position papers are published in the Association Journal, or
published/promulgated in the appropriate manner to reach concerned individuals and

constituent organizations.

business meeting

Task Assigned to: Timeframe
Update Committee Action Plan Chair May, Aug, Nov, Feb
Prepare committee reports to Council Chair Apr & Oct
Present committee report to Council Chair May, Nov
Chair May Communications Committee meeting | Chair May
Prepare minutes from May committee meeting Deputy Chair | Jun
and submit to chair for committee distribution
Submit updated roster of committee Deputy Chair | May
members/contact info to Association
Headquarters
Report on activities of committee at annual Chair May

G. Corporate and Sustaining Membership Committee
This committee shall be responsible for initiating programs and activities whose
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purposes and objectives are to increase and represent the interests of the corporate
and sustaining members. This committee shall assist the Executive Director and the
Executive Committee in reviewing the applications for corporate and sustaining
membership referred to it, secure all available information concerning such applicants,
and submit its recommendations to the Executive Committee through the Executive
Director.

Corporate and Sustaining Membership Committee

H. Education and Training Committee

This committee shall promote international aerospace medicine and allied disciplines
through excellence in education and training conducted or cosponsored by the
Association and consistent with the Association’s objectives. It shall establish
procedures to ensure the dissemination of educational and training related information
and materials to the membership; coordinate the Association’s education and training
needs with the Scientific Program Committee; and coordinate the Association’s
Continuing Medical Education (CME) role.

Education and Training Committee
Responsibilities of the Chairperson
e Update Committee Action Plan for upcoming year

e Appoint individuals to the committee positions and manage the progress of tasks
assigned to these positions; forms ad-hoc subcommittees for new projects as the need
arises

e Appoints a Deputy Chairperson to assist with managing the work of the committee

e Oversee Accreditation Council for Continuing Medical Education (ACCME) related
activities in conjunction with the association’s Executive Director and with the Scientific
Program Committee Chair (See Appendix 1V). This includes attending the CME
accreditation interview with the Association’s Executive Director every four years.

Responsibilities of the Deputy Chairperson
e Completes minutes for the annual meeting of the Education & Training Committee

e Assists the chair in the management of the subcommittees based on their experience
and the needs of the committee

Education & Training Database Chair (Compendium of Aerospace Medicine Courses):
Accept updates from training programs; add updates quarterly (January, March, June,
September); sends email to the Association standing committees, affiliates, and listed
training program contacts in March requesting submission of program updates; brief
review of database at annual committee meeting.

CME/MOC Chair: Works with the American Society of Aerospace Medicine Specialists
(ASAMS) to provide the structure for delivery of Continuing Medical Education
(CME)/Maintenance of Certification (MOC). The CME/MOC content is provided by
ASAMS.
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“This is Aerospace Medicine” slide show Chair: Reviews the content and updates the

presentation as indicated on at least a yearly basis. These revisions are then submitted

to the Council for approval.
Responsibilities of the Committee

Task Assigned to: Timeframe
Update Committee Action Plan Chairperson May
Prepare committee reports to Council Chairperson Apr & Oct
Present committee report to Council Chair May, Nov
Review annual meeting CME/MOC reports; Chairperson; Deputy Jun; Aug
report to ExComm with recommendations for Chair
Scientific Program Chair
Work with executive director to develop Chairperson; Deputy Oct - Jan
CME/MOC annual meeting survey tool Chair
Prepare minutes from May committee meeting Deputy Chair Jun
and submit to chair for committee distribution
Submit updated roster of committee Deputy Chair May
members/contact info to Association
headquarters
Report on activities of committee at annual Chair May

business meeting

Makes updates to Compendium of Aerospace

Compendium Chair

Jan, Mar, Jun,

Medicine Courses Sep

Email request to update Compendium Compendium Chair Mar

Review every slide in “This is Aerospace Slide Show Chair, E &T | Jan
Medicine” slide show Chair

Submit slide show revisions to Council for Slide Show Chair, E &T | Nov, May as
approval Chair needed

. Finance Committee

This committee shall update and review the Association’s financial balance sheets on
an ongoing basis, provide an overview of the Association’s financial position to the
Council at its regular meetings, and bring forward or review potential new courses of
financial action. The committee is comprised of a Chair and four regular members. The
President will appoint the Chair and regular members of the committee will be
appointed by the Chair. The President-Elect of the Association is an ex officio member

of the Finance Committee.

Finance Committee

J. History and Archives Committee

This committee shall be responsible for acquiring, preserving, and maintaining those
items of historical significance that represent and depict the achievements of the
Association and its members. This responsibility shall be exercised through historical
research, commemorative presentations, and fostering the preservation of library,

archival, and museum collections.

K. International Activities Committee

This committee shall be responsible for initiation, coordination, and promotion of the
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goals of the Association international members, constituent and affiliated
organizations, while addressing their concerns. The committee will also promote
cooperation and understanding in the field of aerospace medicine among international
members, constituent and affiliated organizations.

International Activities Committee
Responsibilities of the Chairperson
e Manage and/or provide oversight of all activities of the committee

e The Chairperson will be the primary representative of the committee and (unless
otherwise delegated by the Chairperson) as such will be the single point of contact
between the committee and all other bodies of the Association.

e Plan, coordinate and direct meetings of the committee
e Update Committee Action Plan for upcoming year
e Appoints a Deputy Chairperson to assist with managing the work of the committee

e Appoint individuals to any other committee positions (as the Committee may decide to
create) and manage the progress of tasks assigned to these positions; forms ad-hoc
subcommittees for new projects as the need arises

e Facilitates application of limited resources to accomplish Committee objectives
Responsibilities of the Deputy Chairperson

¢ In the event that the Chairperson is, for any reason, unwilling or unable to carry out the
duties and responsibilities of the Chairperson, the Deputy Chairperson will assume the
role of Chairperson and carry out those duties and responsibilities until such time that a
new Chairperson is selected/appointed.

e Represent the committee as necessary by direction of the Chairperson

e Completes minutes for the annual meeting of the International Activities Committee in
coordination with the Chairperson

e Assists the chair in the management of the tasks assigned to members

L. Membership Committee

This committee shall be responsible for initiating programs and activities whose
purposes and objectives are to increase membership in the Association and to promote
public relations. This committee shall act in an advisory capacity to the Executive
Committee and the Council in matters relating to the establishment of eligibility
requirements for all classes of membership.

Membership Committee

M. Nominating Committee

Elected officers and the elective members of the Council shall be nominated by a
Nominating Committee made up of the five most recent living Past Presidents of the
Association and a representative selected from each Constituent Organization of the
Aerospace Medical Association. The immediate Past President shall serve as a member
of the Nominating Committee for a one year term, and shall become Chairperson of that
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committee in the subsequent year. The President shall appoint another Past President
to serve as chair if the immediate Past President is unable to unwilling to discharge the
associated responsibilities. A Past President who is unable or unwilling to discharge
the associated responsibilities shall be replaced by another Past President who will
assume seniority of the person replaced and will be appointed by the President. The
Nominating Committee shall meet at least annually in advance of the opening ceremony
of the annual meeting. Each individual nominated shall have been approved by at least
a simple majority vote of the Nominating Committee members present at their meeting.
The report of the Nominating Committee shall be made orally and shall also be made
available to members in writing at the opening ceremony of the annual meeting.
Additional nominations, including name of nominee and office for which nominated,
may be offered from the floor at the annual business meeting, by an member, upon
three hours advance written notice to the Executive Director. Such nominations must
be accompanied by a petition of at least 2% of the active members of the Association
and must be accepted by a two-thirds majority vote of members attending the annual
business meeting, before the nominee can be a candidate in a vote for a named
position.

Nominating Committee

The Nominating Committee solicits nominations from the committee members. Nominees are
contacted to determine their willingness to serve and are asked to provide the necessary
biographical data for review by the members of the nominating committee. Committee
members then conduct committee business by mail, conference call, e-mail or electronic
means to nominate persons for each vacancy. Each individual nominated shall have been
approved by at least a simple majority vote of the Nominating Committee.

N. Resolutions Committee

Resolutions may be proposed to the Resolutions Committee by individual members, by
standing and special committees, by the Executive Committee and by the Council.
Proposed resolutions that have been reviewed and coordinated by the Resolutions
Committee shall be submitted to Council and, if approved by Council, will be presented
to the Association membership. Association membership will be notified by electronic
means that a proposed resolution has been published on the Association’s website for
a period of at least 60 days to offer members the opportunity for review and comment.
Members may submit comments to the Resolutions Committee within the 60-day
comment period in any form, via electronic means, by letter, or in person during any
meeting of the Association. Comments received from members may be incorporated
into the proposed resolution by the Resolutions Committee, after which the revised
resolution shall again be posted on the Association’s website and resubmitted to
Council for a final vote by Council members. Council shall have final approval of
resolutions. Processing and voting on resolutions by the Council can be performed
remotely by electronic means or in person during Council meetings of the Association.
A two-thirds majority vote of the full Council is required for final approval of a proposed
resolution.

Resolutions Committee
Responsibilities of the Chairperson

e Receives and/or solicits areas of interest that may need official Association policy
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e Solicits participation of subject area experts in review of resolutions
e Oversees committee review of proposed resolutions
e Appoints a Deputy Chairperson to assist in managing the work of the committee
e Updates the Committee Action Plan for the upcoming year
Responsibilities of the Deputy Chairperson
e Assists the chair with the management of the committee
e Format for a resolution:

Resolution Number (YY-#),

Title,

WHEREAS:,

WHEREAS;, etc,

THERFORE BE IT RESOLVED THAT:..

Only the “THEREFORE BE IT RESOLVED THAT: ..."portion of the resolutions are
published for public consumption.

O. Science and Technology Committee

This committee is responsible for informing and educating the Association regarding
interdisciplinary problems in the areas of systems analysis and technology utilization,
as well as aeromedical, biomedical, and human factor requirements.

Science and Technology Committee
Responsibilities of the Chairperson
e Update Committee Action Plan for upcoming year

e Appoint individuals to the committee positions and manage the progress of tasks
assigned to these positions; forms ad-hoc subcommittees for new projects as the need
arises

e Appoints a Deputy Chairperson to assist with managing the work of the Committee

e Writes and distributes a yearly e-mail update of committee activities and minutes to
Committee members

Responsibilities of the Deputy Chairperson
e Completes minutes for the annual meeting of the Science and Technology Committee

e Assists the chair in the management of the subcommittees based on their experience
and the needs of the committee

P. Annual Scientific Meeting Committees
(see Article XI, Section 1, Paragraph B. Other committees of the Association may be
established as provided in the Bylaws or determined by the Council.)

The following committees are populated and operational each year to prepare the Annual
Meeting Scientific program. While not standing committees they are recurrent in nature.
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Arrangements Committee

Responsibilities of the Arrangements Committee

Arrange for the Band and Color Guard for Opening Ceremonies--military bands are
preferred, although high school bands have been used in the past when the military was
unavailable; instruct the band to play the service songs as part of their repertoire

Work closely with the Executive Director and representatives from the contractor in
charge of convention activities in planning the Welcome Reception.

Arrange for the After Party following the Honors Night Banquet--a combo or DJ is
desirable for dancing.

Prepare a single page flyer on the city including major sites, restaurants etc., and send
to Executive Director no later than December 15; include local areas of interest and
transportation that is available including major airline hubs that fly into area.

Identify a nearby hospital and telephone number in event of illness; publish in above
flyer and announce at opening ceremonies.

Announce arrangements at opening ceremony, encourage attendance at all social
events, and announce major changes in schedule.

Attend Council and Scientific Program Committee meetings to report on Arrangements
and work issues.

Review rough schedule of events with meeting contractor, well prior to the convention;
arrive early at convention and participate in the Hotel planning meeting with the
Association staff, contractor representatives and hotel employees.

Communicate with Executive Director, Association President, Program Chair and
Program contractors during the convention to ensure all arrangements are progressing
as planned.

Scientific Program Committee

The Program Committee has the responsibilities of planning the Annual Scientific program.

The Chair with the assistance from the Deputy Chair, Panel, Slide and Poster Chairs
will coordinate with the Association staff regarding Abstract submission

The annual Program Committee meeting is held following the fall Council meeting to
provide peer review of abstracts submitted and planning the Scientific Sessions

The Chair assigns Co-Chairs for each scientific session and coordinates guidelines for
session chairs; daily during the annual meeting, collects data regarding canceled
presentations and number of attendees at sessions

The Chair ensures requirements for CME documentation are completed
Abstract Submission, Review, and Cancellation

o Following the close of an Annual Scientific Meeting, post-meeting evaluation forms
are analyzed to determine the educational value of the meeting.

0 Analysis identifies knowledge and practice gap areas for the next Annual Scientific
Meeting. Analysis helps the President, Scientific Program Committee Chair and the
Executive Director (General Meeting Chair) establish a theme for the next meeting.
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0 Theme and focus areas are published in the August issue of Aviation Space and
Environmental Medicine “Call for Papers”.

0 On-line abstract submission website opens September 1and remains open through
the end of October each year for the following year's Annual Scientific Meeting.

o All abstracts must be submitted via the online submission site and adhere to the
rules and guidelines therein.

o All abstracts are carefully reviewed by the Scientific Program Committee members in
a rigorous blinded peer-review process in mid-November.

o All abstracts found acceptable by the Scientific Program Committee are organized
into the scientific program for the next Annual Scientific Meeting — abstract authors
are notified of the Scientific Program Committee’s approval/disapproval decisions
following the mid-November peer-review process.

o All approved abstracts are published in the March edition of the Association journal
each year. The March journal serves as the Annual Scientific Meeting program for
members.

o Authors of approved abstracts must notify the Association Scientific Program
Committee Chair prior to the Annual Scientific Meeting if they cannot attend the
meeting. This allows the journal staff to cancel the approved abstract in the journal
or in the meeting addendum.

o0 Authors of approved abstracts who fail to notify the Association Scientific Program
Committee Chair or the journal staff in advance of the meeting and then fail to
present their paper, will not be allowed to submit the same abstract for consideration
for a future Annual Scientific Meeting since the abstract was published and not
canceled.

Reaistration Committee
The Registration Committee has the responsibilities of assisting the Association
headquarters staff during on-site registration activities.

e The Chair holds a pre-registration organization meeting with the committee members on
Sunday prior to the opening of on-site registration activities

e The Chair serves as the liaison with the Association Headquarters Operations Manager
during on-site registration activities

e Committee members staff the Advance Registration booths, handing out registration
packets to all who registered in advance of the meeting

e Committee members staff the Honors Night table, carefully assigning seating for those
planning to attend Honors Night.

e Committee members collect tickets for all lunch and reception events; tickets are
provided to the Association Staff for accurate event counts

SECTION 4. Special Committees.

The Council or the President may create special committees as may be deemed
necessary with such membership and for such a period of time as may be considered
appropriate. The Council or the President shall establish and define the functions of
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MEETINGS

ARTICLE Xll. MEETINGS

SECTION 1. Required Meetings.

The Association shall conduct at least one annual business meeting which shall be
open to the general membership and devoted to the reception of annual reports, the
nomination and election of officers, consideration of amendments to the Bylaws,
consideration of resolutions, and any other such business as decided by the Council.
The Association shall conduct at least one scientific meeting each year.

SECTION 2. Time and Place of Meetings.

The annual scientific meeting shall be conducted at a time and place selected by the
Executive Committee. Meetings shall be held as provided for in these Bylaws. In cases
of emergency, the Council shall have the authority to cancel, postpone, or change the
site of an annual meeting, or a special Association meeting may be authorized or called
by the Council.

SECTION 3. Quorum.

The annual business meeting shall require a minimum of one hundred (100) active
members to constitute a quorum.

SECTION 4. Parliamentary Authority.

The current edition of Robert’s Rules of Order Newly Revised shall cover the procedure
at all meetings unless otherwise provided by these Bylaws. Unless provided otherwise
by Robert’s Rules of Order Newly Revised or by these Bylaws, all elections and
guestions shall be decided by a majority of votes cast.

SECTION 5. Parliamentarian.

The duties of the Parliamentarian will be as specified in the Parliamentary Authority,
with the intent to help ensure the orderly progress of meetings and the fair and
equitable treatment of all participants.
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DUES AND SUBSCRIPTIONS

ARTICLE Xlll. DUES AND SUBSCRIPTIONS

SECTION 1. Annual Dues.

A. Annual dues for all classes of membership shall be set by the Council with the
proposed change becoming effective no sooner than 60 days following advance notice
published in the journal of the Association, during which time members may register
their comments with the Executive Director of the Association and such comments
shall be given due consideration by the Council.

B. Membership dues are payable on the last day of the month in which the applicant is
selected for membership and annually thereafter.

C. Annual dues shall include subscriptions to the official scientific journal of the
Association and to such other records, reports, proceedings, and publications as
authorized by the Council except where otherwise provided.

D. The Executive Committee may authorize suspension of dues or subscriptions on the
part of any member.

SECTION 2. Exemption from Dues.

A. Honorary Member: Honorary Members shall be exempt from the payment of dues.
B. Life Member: Following payment of the appropriate fee, the Life Member shall
thereafter be exempted from the payment of annual dues.

SECTION 3. Active Member.

An active member (a member in good standing) is one who is qualified for membership
and is current in the payment of dues. Active members are entitled to all the rights and
privileges of membership including voting and holding office.

SECTION 4. Delinquency.

A member is delinquent if Association dues are not paid within 60 days of the due date.
If dues are not paid within 30 days after notification of delinquency, the member shall be
removed from the active membership role of the Association for nonpayment of dues.
SECTION 5. Reinstatement.

Any member dropped for nonpayment of dues may be reinstated to member-in-good-
standing status on payment of dues for the current year in advance.
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FUNDING AND FINANCES

ARTICLE XIV. FUNDING AND FINANCES

SECTION 1. Funding.

Funds may be raised (a) by dues; (b) by assessments on active members on
recommendation of the Council and after approval by the membership; (c) from the
publications of the Association at a rate established by the Council; and (d) in any other
manner approved by the Council. Funds may be appropriated by the Council to defray
the expenses of the Association.

SECTION 2. Finances.

A. Fiscal Year: The fiscal year shall begin on January 1 and end on December 31 each
year.

B. Insurance: The Executive Director shall procure Directors’ and Officers’ Liability
Insurance in an amount determined by the Council, the cost to be paid by the
Association. The Executive Director, Treasurer, and other persons approved by Council
may sign checks.

C. Budget: The Council, at its fall meeting, shall adopt an income and expense budget
covering all activities for the next fiscal year. No officer may make or authorize any
unbudgeted expenditure without approval of the Executive Committee or the Executive
Director. The Executive Director shall not make or authorize any unbudgeted
expenditure exceeding the amount stipulated by the Policy and Procedures Manual
without approval of the Executive Committee.

D. Audit: An audit shall be made by a certified public accountant at a frequency and
time described in the Policy and Procedures Manual. The audit shall be submitted to
the Executive Committee at its meeting prior to the annual meeting of the Association.
The report of the audit shall be made available to the membership at the annual
business meeting of the Association.

The Association Headquarters

e The Association Executive Director is responsible for establishing and maintaining
written administrative procedures that serve to implement policies approved by the
Association Council and Executive Committee. The authorities and responsibilities of
the Executive Director are subject to such limitations as are contained in the policies
and Bylaws of the Association and interpreted by the Council and Officers.

e The Executive Director is responsible for developing policies and procedures in the
following areas:

o Personnel: This includes recruiting, hiring, training, supervision, and evaluating staff;
determining compensation of staff; developing job descriptions, and implementing
and recommending changes to the Employee Handbook.

o Financial Management: The Executive Director is responsible for developing
procedures for handling receipts, administering accounts payable and accounts
receivable, and ensuring accurate recording of the Association’s financial activities
by facilitating an audit every five years and financial statement reviews for each of
the four interim years. Audits and financial statement reviews must be completed
prior to the Association’s Annual Scientific Meeting and reported during the Tuesday
Business Meeting during the Annual Scientific Meeting.
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o0 Membership applications and renewals: This includes establishing procedures to
record and process membership applications and allowing members to renew their
membership.

ENDORSEMENT POLICY

The Aerospace Medical Association shall only endorse ethically conducted scientific research.
If the research involves the use of animals, the research must have been approved (unless
exempted) by an appropriate Institutional Animal Care and Use Committee following the
laws and guidance of the United States National Institutes of Health, Office of Laboratory
Animal Welfare. If the research involves the use of human subjects, the research must be
approved (unless exempted) by an appropriate Institutional Review Board or Ethics Review
Board following the laws and guidance of the United States Food and Drug Administration
and of the United States Department of Health and Human Services, Office for Human
Research Protections. The Institutional Review Board shall follow the guidance of the
Belmont Report, the Declaration of Helsinki, and other pertinent professional codes of
ethics related to the protection of human research subjects.

The Aerospace Medical Association shall only endorse or accept for membership or affiliation,
corporations, businesses, advertisers, exhibitors, donors, and other groups or organizations
that are legal by United States law, of good reputation, and whose business or functional
activities are congruent with the mission and goals of the Aerospace Medical Association.

ETHICS POLICY

The Association members must be dedicated to carrying out the mission of the Association in
an ethical manner. We will:

e Recognize the primary function of the Aerospace Medical Association at all times is to
apply and advance scientific knowledge to promote and enhance the health, safety and
performance of those involved in aerospace and related activities.

e Accept as a personal duty the responsibility to keep up to date on emerging aviation,
space and environmental medicine issues and to conduct ourselves with professional
competence, fairness, impartiality, efficiency, and effectiveness.

e Respect the structure and responsibilities of the Council, provide them with facts and
advice as a basis for their policy making decisions, and uphold and implement policies
adopted by the Council.

e Keep the aerospace medicine community informed about issues affecting it.

e Conduct our organizational and operational duties with positive leadership exemplified
by open communication, creativity, dedication, and compassion.

e Exercise whatever discretionary authority we have under the law to carry out the
mission of the organization.
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Serve with respect, concern, courtesy, and responsiveness in carrying out the
organization’s mission.

Demonstrate the highest standards of personal integrity, truthfulness, honesty, and
fortitude in all our activities in order to inspire confidence and trust in our activities.

Avoid any interest or activity that is in conflict with the conduct of our official duties.

Respect and protect privileged information to which we have access in the course of our
official duties.

Strive for personal and professional excellence and encourage the professional
development of others.

CONFLICT OF INTEREST POLICY

The Aerospace Medical Association is a non-profit, tax exempt organization.

Maintenance of its tax exempt status is important both for its continued financial stability
and for the receipt of contributions and public support. Therefore, the Internal Revenue
Service as well as state corporate and tax officials, view the operations of the
Aerospace Medical Association as a public trust which is subject to scrutiny by and
accountability to such governmental authorities as well as to members of the public.

Consequently, there exists between the Aerospace Medical Association and its Council,
officers, directors and management employees a fiduciary duty which carries with it a
broad and unbending duty of loyalty and fidelity. The Council, officers, directors,
management employees and members have the responsibility of administering the
affairs of the Aerospace Medical Association honestly and prudently, and of exercising
their best care, skill, and judgment for the sole benefit of the Aerospace Medical
Association. Those persons shall exercise the utmost good faith in all transactions
involved in their duties, and they shall not use their positions with the Aerospace
Medical Association or knowledge gained thereof for their personal benefit. The
interests of the organization must have the first priority in all decisions and actions.

This statement is directed not only to Council members and officers, but to all
employees and members who can influence the actions of the Aerospace Medical
Association. For example, this would include all who make purchasing decisions, all
other persons who might be described as “management personnel,” and all who have
proprietary information concerning the Aerospace Medical Association.

Conflicts of interest may arise in the relations of Council members, officers, directors,
management employees and members with any of the following third parties:

o Persons and firms supplying goods and services to the Aerospace Medical
Association.

o0 Persons and firms from whom the Aerospace Medical Association leases property
and equipment.
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o Persons and firms with whom the Aerospace Medical Association is dealing or
planning to deal in connection with the gift, purchase or sale of real estate,
securities, or other property.

Competing or affinity organizations.
Donors and others supporting the Aerospace Medical Association.

Agencies, organizations, and associations which affect the operations of the
Aerospace Medical Association.

o Family members, friends, and other employees.

A material conflicting interest may be defined as an interest, direct or indirect, with any persons
and firms mentioned above. Such an interest might arise through:

e Owning stock or holding debt or other proprietary interests in any third party dealing with
the Aerospace Medical Association.

e Holding office, serving on the board, participating in management, or otherwise
employed (or formerly employed) in any third party dealing with the Aerospace Medical
Association.

e Receiving remuneration for services with respect to individual transactions involving the
Aerospace Medical Association.

e Using the Aerospace Medical Association’s time, personnel, equipment, supplies, or
good will for other than the Aerospace Medical Association’s approved activities,
programs, and purposes, except that minor, reasonable use is allowable at the
discretion of the Executive Director, Executive Committee, or Council.

e Receiving personal gifts or loans from third parties dealing with the Aerospace Medical
Association. Receipt of any gift is disapproved except gifts of nominal value which
could be refused without discourtesy. No personal gift of money should ever be
accepted. Honoraria can be accepted for services provided.

The areas of conflicting interest listed, and the relations in those areas which may give rise to
conflict, are not exhaustive. Conceivably, conflicts might arise in other areas or through
other relations. It is assumed that the directors, officers, management employees and
members will recognize such areas and relation by analogy.

The fact that one of the interests described above exists does not mean necessarily that a
conflict exists, or that the conflict, if it exists, is material enough to be of practical
importance, or if material that upon full disclosure of all relevant facts and circumstances
that it is necessarily adverse to the interests of the Aerospace Medical Association.

However, it is the policy of the Council that the existence of any of the interests described shall
be disclosed before any transaction is consummated. It shall be the continuing
responsibility of the Council, directors, officers, management employees and members to
scrutinize their transactions and outside business interests and relationships for potential
conflicts and to immediately make such disclosures.

Disclosure should be made according to the Aerospace Medical Association procedures.
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Duty to Disclose — In connection with any actual or possible conflict of interest, an
interested person must disclose the existence of the conflict of interest and be given the
opportunity to disclose all material facts to the Council or Executive Committee.

Recusal of Self — Any interested person may recues himself or herself at any time from
involvement in any decision or discussion in which the interested person believes he or
she has or may have a conflict of interest, without going through the process for
determining whether a conflict of interest exists.

Determining Whether a Conflict of Interest Exists — After disclosure of the financial
interest and all material facts, and after any discussion with the interested person,
he/she shall leave the Council or Executive Committee meeting while the determination
of a conflict of interest is discussed and voted upon. The remaining Council or
Executive Committee members shall decide if a conflict of interest exists.

Procedures for Addressing the Conflict of Interest

An interested person may make a presentation at the Council or Executive Committee
meeting, but after the presentation, he/she shall leave the meeting during the discussion
of, and vote on, the transaction or arrangement involving the possible conflict of interest.

The President shall, if appropriate, appoint a disinterested person or committee to
investigate alternatives to the proposed transaction or arrangement.

After exercising due diligence, the Council or Executive Committee shall determine
whether the Aerospace Medical Association can obtain with reasonable efforts a more
advantageous transaction or arrangement from a person or entity that would not give
rise to a conflict of interest.

If a more advantageous transaction or arrangement is not reasonably possible under
circumstances not producing a conflict of interest, the Council or Executive Committee
shall determine by a majority vote of the disinterested members whether the transaction
or arrangement is in the Aerospace Medical Association’s best interest, for its own
benefit, and whether it is fair and reasonable. In conformity with the above
determination, it shall make its decision as to whether to enter into the transaction or
arrangement.

Violations of the Conflict of Interest Policy

o If the Council or Executive Committee has reasonable cause to believe a member
has failed to disclose actual or possible conflicts of interest, it shall inform the
member of the basis for such belief and afford the member an opportunity to explain
the alleged failure to disclose.

o If, after hearing the member’s response and after making further investigation as
warranted by the circumstances, the Council or Executive Committee determines the
member has failed to disclose an actual or possible conflict of interest, it shall take
appropriate disciplinary and corrective action.

The minutes of the Council or Executive Committee shall contain:
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o0 The names of the persons who disclosed or otherwise were found to have a financial
interest in connection with an actual or possible conflict of interest, the nature of the
financial interest, any action taken to determine whether a conflict of interest was
present, and the Council’s or Executive Committee’s decision as to whether a
conflict of interest in fact existed.

o0 The names of the persons who were present for discussions and votes relating to
the transaction or arrangement, the content of the discussion, including any
alternatives to the proposed transaction or arrangement, and a record of any votes
taken in connection with the proceedings.
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AMENDMENTS

ARTICLE XV. AMENDMENTS.

The Bylaws of the Association may be amended at any annual meeting of the
Association by two-thirds vote of active members present at such meeting. Association
Bylaws amendment proposals may be submitted by any member of Council or a petition
of at least 2% of the active membership of the Association. Proposed amendments
must be communicated to the Association Headquarters by the end of December and
approved by two-thirds vote of the Council members for consideration at the annual
business meeting. The membership must be notified of the proposed amendments no
less than 60 days prior to the annual meeting. The Policy and Procedures Manual will
describe the process for review, modification, and presentation of amendment
proposals for the membership vote on each amendment at the annual meeting.

See Bylaws Committee

DISTRIBUTION OF ASSETS UPON DISSOLUTION

ARTICLE XVI. DISTRIBUTION OF ASSETS UPON DISSOLUTION.

In the event that the Association shall be dissolved, its assets at the time of dissolution
shall be distributed to one or more organizations exempt from Federal Income Tax in
accordance with Section 501(c)(3) of the Internal Revenue Code of 1954 or subsequent
provisions to be used for purposes identical or similar to those of the Association.
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Appendix I: Aerospace Medical Association Headquarters Staff

. Executive Director: recommended by Executive Committee and approved by Council

. Editor-in-Chief: of the Association’s official journal(s) recommended by Executive
Committee and approved by Council

. Assistant to the Editor: of the Association’s official journal(s) recommended by the Editor-
in-Chief and approved by the Executive Committee

. Managing Editor: of the Association’s official journal(s) recommended by the Editor-in-
Chief and approved by the Executive Committee

. Assistant to the Managing Editor/Webmaster: recommended by the Managing Editor
and approved by the Executive Director

. Operations Manager: approved by the Executive Director
. Membership Director: approved by the Executive Director

. Assistant Membership Director: recommended by the Membership Director and
approved by the Executive Director





65

Appendix Il: Aerospace Medical Association Constituent Organizations

RPRpOoO~NoOrwWNhE

0.
1.

Aerospace Human Factors Association

Aerospace Nursing Society

Aerospace Physiology Society

Airline Medical Directors Association

American Society of Aerospace Medicine Specialists
Life Sciences and Biomedical Engineering Branch
International Association of Military Flight Surgeon-Pilots
Society of U.S. Air Force Flight Surgeons

Society of U.S. Naval Flight Surgeons

Space Medicine Association

U.S. Army Aviation Medicine Association

Appendix Ill: Aerospace Medical Association Affiliated Organizations

CoNoO~WNE

Aerospace Medical Association of Korea

Aerospace Medical Association of Taiwan

Aerospace Medical Association of the Philippines
Aerospace Medical Student & Resident Organization (AMSRO)
Alliance of Air National Guard Flight Surgeons
Association of Aviation Medical Examiners, UK
Association of Aviation, Space, Naval, Extreme & Environmental Medical of Russia
Association of USAF Reserve Flight Surgeons
Australasian Society of Aerospace Medicine

Aviation Medical Society of New Zealand

Brazilian Aerospace Medical Society

Canadian Aerospace Medicine and Aeromedical Transport Association
Civil Aviation Medical Association

Commission Internationale Medico-Physiologique
Corporate and Sustaining Membership

Danish Aviation and Naval Medical Association
European Society of Aerospace Medicine

French Aerospace Medical Association

Flying Physicians Association

German Society of Aviation and Space Medicine

Greek Aerospace Medical Association

Hellenic Aerospace Medical Society

Hungarian Association of Aeromedical Examiners
Iberoamerican Association of Aerospace Medicine
International Association of Aerospace Dentistry

Israeli Society of Aerospace Medicine

Italian Aviation and Space Medicine Association

Japan Society of Aerospace and Environmental Medicine
Middle Eastern Society of Aerospace Medicine
Norwegian Association of Aviation Medicine

Romanian Society of Aerospace Medicine

Royal Netherlands Association for Aviation Medicine
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http://www.asma.org/redirect.php?url=http://sites.google.com/site/aima1976org/home/�

http://www.asma.org/redirect.php?url=http://wwwsoc.nii.ac.jp/jsasem�

http://www.asma.org/redirect.php?url=http://www.medaero.ro�
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33. SAFE Association

34. Slovenian Aerospace Medical Association
35. Society of NASA Flight Surgeons

36. South African Aerospace Medical Society
37. Spanish Society of Aerospace Medicine
38. Swedish AeroNautical Medical Association
39. Undersea & Hyperbaric Medicine Society

Appendix IV: Aerospace Medical Association Core Curriculum Process

mllilitary Aviation Safety
Data

oFAA Safety Data

*NASA Safety Data

ePost Scientific Meeting
Evaluations

eAerospace Medicine
Literature Database Search

¢ASAMS Summary Report on
Aerospace Medicine Boards

ID Practice/
Knowledge
Gaps for
CME
\_ Learners 4

eConfirm conflict of interest

Resolve
exists .
eResolve confirmed conflicts CO nﬂ ICtS Of
via:
eLimit content/discussion to I nte re St &
areas of data, facts and Execute
findings
*Provide presentation to a C M E
peer review committee for ..
content validation ACt|V|ty

eDivest financial interest
eRecommend alternate

speaker
.

eEstablish Meeting Theme

eldentify Scientific Focus
Areas

eDevelop Learning
Objectives

ePublish Call for Papers —
emphasizing scientific focus
areas to close identified
practice/knowledge gaps

eCollect Scientific Abstracts

Prepare
Scientific
Program
for CME
Activity

Finalize
Scientific
Program
for CME

Activity

eCollect Conflict of
Interest forms from all
peer reviewers and resolve
all identified conflicts
ePeer-review all abstracts
eldentify all accepted
abstracts with potential
conflicts of interest
eNotify authors of peer-
review decisions
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http://www.asma.org/redirect.php?url=http://www.asma.org/snfs/SNFSindex.htm�

http://www.asma.org/redirect.php?url=http://www.sasaem.co.za�

http://www.asma.org/redirect.php?url=http://www.sanma.se�

http://www.asma.org/redirect.php?url=http://www.uhms.org/�



Appendix V: Action Plan Format
Action Plan

Committee/Constituent/Certification Board Name

Committee President?:
2

Committee Deputy Chair”:

Subcommittee Chair>:

Subcommittee Chair*:

Committee Mission Statement®:

Initiatives to Forward for Executive Committee or Council Consideration:

1 Constituent President, Committee Chair or Board Chair

2 Committee Deputy Chair, Constituent Secretary or Certification Board Deputy Chair
3 Only for Committees or Certification Board Subcommittee

* Only for Committees or Certification Board Subcommittee

® Committee, Constituent or Board Mission Statement
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Committee/Constituent/Certification Board Name

AsMA Goal (1): Provide governance of the Association to maintain a sound financial structure and ensure continuity

of the Association

AsMA Tracking # (if
assigned) and OBJECTIVES

ACTIVITIES

COMPLETION
DATE

METRIC / OUTCOMES

What do you expect to
accomplish?

What is your plan of action to
accomplish the objective?

When do you expect
to complete activity?

What are your results?

AsMA Goal (2): Provide opportunities for education and promote research

AsMA Tracking # (if
assigned) and OBJECTIVES

ACTIVITIES

COMPLETION
DATE

METRIC / OUTCOMES

What do you expect to
accomplish?

What is your plan of action to
accomplish the objective?

When do you expect
to complete activity?

What are your results?

AsMA Goal (3): Provide members opportunities for professional growth and development

AsMA Tracking # (if
assigned) and OBJECTIVES

ACTIVITIES

COMPLETION
DATE

METRIC / OUTCOMES

What do you expect to
accomplish?

What is your plan of action to
accomplish the objective?

When do you expect
to complete activity?

What are your results?

AsMA Goal (4): Represent the discipline of Aerospace Medicine to professional, commercial and governmental
organizations and advocate policies and standards

AsMA Tracking # (if
assigned) and OBJECTIVES

ACTIVITIES

COMPLETION
DATE

METRIC / OUTCOMES

What do you expect to
accomplish?

What is your plan of action to
accomplish the objective?

When do you expect
to complete activity?

What are your results?
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Nominating Committee Final Report May 2012.doc
		 Committee Name: 

		Nominating Committee



		Committee Chair: 

		Robert Weien, MD, MPH



		Committee Deputy Chair:

		Marian Sides, PhD



		Subcommittee Chair:

		



		Subcommittee Chair:

		



		Committee Mission Statement:

		The Nominating Committee is responsible for nominating the elected officers and elective members of Council. The committee is composed of past presidents and representatives from constituent organizations. The report of this committee is presented orally and in writing at the opening ceremonies of the annual meeting. 



		



		Initiatives to Forward for Executive Committee or Council Consideration:



		5 August 2011: An initial organizational email was sent to committee members 31 July 2011. As of this date contact and preferred email addresses have been confirmed for 12 of the 16 members.


Three cycles of nominations, discussion and votes will be conducted. If contact with the remainder of the members is accomplished, I plan to start the President-elect phase in September 2011. This will be followed, in order, by Vice-President and Council Member At Large nominating processes.


Update as of 10/22/11:  All members have been contacted, preferred email addresses confirmed, and the process is underway. The first cycle is complete. 


I anticipate the slate will be complete no later than mid-February 2012.


Update as of 2 February 2012: All three cycles of nomination, discussion, and voting are now finished, and the slate is complete. It will be announced at the meeting in May.


Update as of 18 April 2012:  No change. The Committee selection process was complete as of last report. The proposed slate will be announced at the meeting in May. Handoff of Chairmanship to Dr Sides will occur after the Business Meeting.







Aerospace Medical Association


COMMITTEE REPORT


DATE: 18 April 2012


Action Plan


Committee Name: Nominating Committee


Committee Function:  Provide a slate of candidates for AsMA elected leadership positions to the association membership for consideration at the annual scientific meeting.

Chair:  Robert Weien, MD, MPH

Deputy Chair:  Marian Sides, PhD


PAST PRESIDENTS

Past President (2010 – 2011; Deputy Committee Chair): Marian Sides, PhD


Past President (2009 - 2010; Committee Chair):  Robert Weien, MD, MPH 


Past President (2008 - 2009): Andrew Bellenkes, PhD
Past President (2007 - 2008):  John Hastings, MD

Past President (2006 - 2007):  Richard Jennings, MD 


CONSTITUENT ORGANIZATION REPRESENTATIVES

AEROSPACE HUMAN FACTORS ASSOCIATION:  Carla Hackworth, PhD 


AEROSPACE NURSING SOCIETY:  Nora Taylor, RN


AEROSPACE PHYSIOLOGY SOCIETY:  Thomas Wheaton

AIRLINES MEDICAL DIRECTORS ASSOCIATION:  Brinio VanZenten, MD


AMERICAN SOCIETY OF AEROSPACE MEDICAL SPECIALISTS:  Daniel Shoor, MD, MPH


INTERNATIONAL ASSOCIATION OF MILITARY FLIGHT SURGEON PILOTS:  Kathy Hughes, MD, MPH


LIFE SCIENCES & BIOMEDICAL ENGINEERING BRANCH:  Deborah White, PhD


SOCIETY OF U.S. AIR FORCE FLIGHT SURGEONS:  Devin Beckstrand, MD, MPH


SOCIETY OF U.S. NAVAL FLIGHT SURGEONS: Louis Gilleran, MD, MPH


SPACE MEDICINE ASSOCIATION:  Denise Baisden, MD


U.S. ARMY AVIATION MEDICAL ASSOCIATION: Justin Woodson, MD


		AsMA Goal (1): Provide governance of the Association to maintain a sound financial structure and ensure continuity of the Association



		AsMA Tracking # (if assigned) and OBJECTIVES

		ACTIVITIES

		COMPLETION DATE

		METRIC / OUTCOMES



		What do you expect to accomplish?

		What is your plan of action to accomplish the objective?

		When do you expect to complete activity?

		What are your results?



		The nomination of elected officers and elected members of Council, the results of which are to be presented to the association membership as a slate for consideration and vote. 

		- Form a Nominating Committee consisting of past presidents and representatives from constituent organizations

- Conduct a nominations and voting process in a timely and effective manner

- Submit a slate of candidates for consideration by the association general membership

- Provide written interim and final reports of Nominating Committee activities to the AsMA President, Executive Director and members of the Executive Committee

		Completed, August 2011

Slate selection process started Sept 2011. 


Cycle 1 of 3 (President-Elect) completed 10/22/11.


Cycle 2 (Vice President) completed 3 December 2011.


Cycle 3 (CMAL) completed 28 January 2012.


Not complete: will occur at the meeting in Atlanta. Annual process culminates at Business Meeting with election of new officers.


First Interim: Aug 2011 (ExComm)- completed


Second Interim: Nov 2011 (Council) – completed.


Third Interim: Feb 2012 (ExComm) –completed.


Final Report: May 2012 (Council) - this report (completed).

		Report of findings provided to the AsMA President, President-elect, and Executive Director at the completion of Nomination Committee election process. AsMA Leadership notified of proposed slate in February 2012.


Slate of candidates to be presented to the General Membership at Opening Ceremony (May 14, 2012) and Business Meeting (May 15, 2012).


All required reports submitted prior to suspense dates established by ED
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Aerospace Medical Association
ASEM EDITOR-IN-CHIEF’S REPORT

May 3, 2012
Name: Aviation, Space, and Environmental Medicine
Title: Editor-in-Chief
POC: Frederick Bonato

Mission Statement:

The journal, representing the members of the Aerospace Medical Association and its component
organizations, is published for those interested in aviation, space, environmental medicine, or human
performance. It is devoted to serving and supporting all who explore, travel, work, or live in hazardous
environments ranging from beneath the sea to the outermost reaches of space.

Initiatives to Forward for Executive Committee or Council Consideration:






AsMA Goal (2): Provide opportunities for education and promote research

AsMA Tracking # (if assigned) and

OBJECTIVES ACTIVITIES COMPLETION DATE METRIC/OUTCOMES
What do you expect to What is your plan of action to When do you expect What are your results?
accomplish? accomplish the objective? to complete activity?

Address Membership Survey
Result (ER201103-3) — Lack of
Relevance of the Journal to
Clinical Practice

This initiative was discussed at the May
2011 ASEM Editorial Board meeting. Below
are some of the suggestions that were
made at the meeting.

Adding a drop screen for authors and
reviewers to indicate where they think an
article belongs.

The journal staff and possibly selected
board members give a presentation at the
annual meeting on how to put together a
manuscript (has been done before, but not
for several years).

Launch a mentorship program to help first
time or foreign authors with their papers.

Create a template for case reports and
create a case report editor position.

2012

May 16, 2012

ongoing

ongoing

Editorial Manager submission
system modified.

A journal panel is scheduled.
Fred Bonato, Pam Day, Rachel
Trigg, Debra Sventek, and Eilis
Boudreau will all present on how
to write, submit, and review
articles for ASEM.

Unofficially, some foreign authors
have been mentored. A more
systematic approach needs to
and will be considered.

This should make it easier for
authors to submit Case Reports
that are typically clinically
oriented.






Work to bring in the residents and AMSRO | ongoing Number of clinically relevant
fellows. submissions increased.
Given that each RAM has to do a project, 2012 Number of clinically relevant
and has to have a mentor, work with RAM submissions increased.
mentors to aim for publication as a peer
reviewed case report rather than a YTFS
article.
Work to capture some of the work from the | ongoing Numt?er.of clllnlcally relevant
civilian aerospace programs. submissions increased.
Develop some type of on-line tutorial for 2012 Number of clinically relevant
preparing case report. submissions increased.
Require case reports to add a brief section | 2012 Clinical relevance of the
at the end discussing the application to submission made clearer.
aerospace medicine.

Investigate publishing new online This initiative was endorsed at the May 2012 Interest and feasibility assessed.

journal on Human Performance

2011 meeting of the ASEM Editorial Board.
The editor has had doubts about the
feasibility of this initiative after submissions
dropped last summer and fall. However, the
number of manuscripts that are assigned or
under revision as of today is 132, a very
healthy number. Also at this time, the
number of peer-reviewed pages in reserve
is quite high (two months worth). It seems
reasonable that this initiative should
continue to be pursued.

Suggestions for pursuing this initiative
include:






Survey authors and readership regarding
possibilities of new publishing venture.
Investigate impact on current journal and
staff.

Responding to the question of how it would
be set up, Pam Day suggested that
members would get the journal only online.
We will need to look at who wants it, who
reads it, and who will pay for it.

We may consider creating a beta copy first
or a special issue.

2012

ongoing

May 2012

Interest and feasibility assessed.

Interest and feasibility assessed.

Decision made about a beta
copy.

Prepare a report and possibly an
article that address how the
journal has changed over time
(last five years perhaps).

A wealth of data exists in our Editorial
Manager database. This data can be
extracted and analyzed yielding an
accurate ‘picture’ of how the journal has
changed over the years. It can reveal
answers to questions regarding content
(e.g. experimental vs. clinical), authorship
(where do they come from), acceptance
rates (by manuscript category), and
referees. Knowing how we have changed

may be beneficial in planning for the future.

November 2012

A report will be presented to
Council and the ASEM Editorial
Board. The results may also be
disseminated in ASEM in some
format, perhaps an editorial.
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Aerospace Medical Association


JOURNAL REPORT


February 14, 2012

		Name: 

		Journal



		Title: 

		Managing Editor



		POC:

		Pam Day



		Mission Statement:

		The journal, representing the members of the Aerospace Medical Association and its component organizations, is published for those interested in aviation, space, environmental medicine, or human performance. It is devoted to serving and supporting all who explore, travel, work, or live in hazardous environments ranging from beneath the sea to the outermost reaches of space.



		



		Initiatives to Forward for Executive Committee or Council Consideration:



		





		AsMA Goal (2): Provide opportunities for education and promote research



		AsMA Tracking # (if assigned) and OBJECTIVES

		ACTIVITIES

		COMPLETION DATE

		METRIC / OUTCOMES



		What do you expect to accomplish?

		What is your plan of action to accomplish the objective?

		When do you expect to complete activity?

		What are your results?



		Publish journal in most cost- efficient and professional way possible

		Track costs associated with publishing online and in print. Consider postage and paper costs


Track online vs. print journal for members and subscribers

		Ongoing


ongoing




		Our journal ranks in the top 25 out of more than 16,200 titles for number of full-text downloads from Ingenta.


191 members with online only out of 2252 total members



		Track Advertising sales and liaise with Ad Rep

		Investigate possible new ad reps and assess current rep for performance 

		ongoing

		First online ad on the Ingenta site. Several new ads printed this year, though total numbers are flat



		Publish 1 new supplement from Wyle in Houston concerning ISS exercise countermeasures that Mike Barratt and Judith Hayes are working on.


Mike Barrat is working on another possible supplement


 (Note: The one concerning the Columbia accident final report written by Bob Banks has been denied clearance.)

		Stay in contact with organizers of these supplements to keep dialogue open. Track funding. Arrange for editing and publication. Waiting for Russian papers.


Details to follow

		2012

2012-13

		Ongoing.



		Investigate publishing new online journal on Human Performance




		Survey authors and readership regarding possibilities of new publishing venture. Investigate impact on current journal and staff

		ongoing

		Working with editor to determine feasibility (still)



		Assess Abstract Submission 

Contract with ScholarOne is up in 2012

Using IMPAK system not viable

		Sent RFP to 5 companies (including ScholarOne) for abstract management systems. Determined that user perception made ScholarOne not viable; costs or functionality eliminated all other competitors leaving OWPM as the winner. Determined that moving to OWPM would be best option.

		2012

		Begin working with OWPM to set up site for abstract submissions immediately to be ready for Sept. 1 opening of site.



		Update archives as DVD and online archive

		Working on cost estimate and plan for updating archives. In reality we are ready to add 10 more years instead of 5, so we might want to consider that.

		2012

		Update searchable archives of journal both online for members and subscribers and as DVD for sale



		Invitation to join CLOCKSS

		Arranging to have all content, including online archives (Mira), news section, and current content (on Ingenta) sent to CLOCKSS  for permanent storage.

$350 set-up and $200 per year

		2012

		Will keep our archives safe in perpetuity for a small fee. Insurance



		Reprints to e-prints

		Working with Sheridan Press to determine whether e-prints is a better option for authors—consider viability of e-prints vs. pdf file for preserving content while also preserving copyright and allowing archiving in NIH  or other institutional repositories

		2012

		Preserve copyright and give authors options for preserving content.
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Scientific Program Committee, 2012

Report to Council 

<Audience>

<Date>



Presented to:  Council

By:  Arleen M. Saenger, MD, MPH 

Date:  13 May 12

Aerospace Medical Association
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Scientific Program Committee Report to Council
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Committee Members

Chair: Dr. Arleen Saenger

Deputy Chair: LtCol Valerie Martindale, USAF

Panels Chair: Col (Dr.) Dan Weaver, USAF

Slides Chair: LtCol (Dr.) Justin Woodson, USA

Posters Chair: Col (Dr.) Michelle Bryce, USAF

All of the VOLUNTEERS on the SPC

Ms. Pam Day – putting it all together, as always!
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Scientific Program Committee Report

May 14, 2012

Scientific Program Committee

Peer Review 17-18 Nov 2011

Second year of blinded review (author, country, institution)

88 participants

5 countries

Most paid own way to attend

High quality submissions; usual rejection rates
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Scientific Program Committee Report

May 14, 2012

Program Statistics

552 abstracts submitted from 34 countries:

		TYPE		SUBMIT		ACCEPT		CUT		W/D

		SLIDES		172		137		35		7

		PANELS*		288		285		3		5

		POSTERS		78		76		2		7

		WORKSHOPS		3		2		1		0



*58 Panels
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Scientific Program Committee Report

May 14, 2012

Abstract Changes

Withdrawn: 

Posters (7): 25, 120, 121, 125, 195, 207, 276

Slides (7): 54, 60, 62, 135, 491, 493, 495

Panels (5): 175, 418, 476, 477, 478



Moved: #481

From: Thursday, Ballroom D at 1:30 PM (Space Medicine Research)

To: Thursday Salon D at 3:30 PM immediately prior to # 523 (Topics in Clinical Medicine 3)
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Acknowledgements

Thanks again to 

“Home Office”: Pam Day, Rachel Trigg, Giselle Vargas, and Jeff Sventek



All the volunteers on the Scientific Program Committee



All of the members, presenters and sponsors of this 83rd Annual Scientific Meeting
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Aerospace Medical Association

ACTION PLAN

8 May 2012



		Committee Name:

		Aerospace Human Factors Committee



		Committee Chair:

		Donald J. White



		Committee Deputy Chair:

		Brian Musselman



		Subcommittee Chair:

		N/A



		Subcommittee Chair:

		N/A



		Committee Mission Statement:  This committee shall be responsible for performing studies, sponsoring panels and seminars, and preparing reports, resolutions, and recommendations concerned with improving human factors input in the concept, design, development, test, and evaluation and operational deployment of aerospace programs and systems.  The committee will seek to promote research and applications of human performance knowledge in every phase of systems development and deployment.  Aerospace human factors includes a multidisciplinary approach involving behavioral, biomedical, psychosocial, physiological, and engineering factors.  The goal of the committee is to produce better aerospace systems performance.  This committee may have such subcommittees as the President and the committee may deem necessary to carry out its purposes.



		



		Initiatives to Forward for Executive Committee or Council Consideration:



		None








Action Plan

Aerospace Human Factors Committee



		
AsMA Goal (1): Provide governance of the Association to maintain a sound financial structure and ensure continuity of the Association



		AsMA Tracking # (if assigned) and OBJECTIVES

		ACTIVITIES

		COMPLETION DATE

		METRIC / OUTCOMES



		What do you expect to accomplish?

		What is your plan of action to accomplish the objective?

		When do you expect to complete activity?

		What are your results?



		Establish and maintain a minimum Aerospace Human Factors Committee (AsHFC) membership of 10-12 participants

		Engage constituent organizations to participate in AsHFC





		Ongoing



		Current committee membership of 18 individuals







		AsHFC will meet regularly (minimum 4/yr) to meet or modify Action Plan Objectives

		Use of technology to increase meeting opportunities

		Ongoing

		AsHFC has met on three occasions YTD



		AsHFC will develop a three year plan that will ensure continuity with the Association

		Engage with AsHFA and other constituent organizations in plan development

		January 2013

		Three year plan development underway, will present at annual meeting May 2012



		AsHFC will select younger active member as deputy chair in order to effect long term committee participation

		Solicit younger member participation

		2010 Oct

		Deputy Chair selected










		AsMA Goal (2): Provide opportunities for education and promote research



		AsMA Tracking # (if assigned) and OBJECTIVES

		ACTIVITIES

		COMPLETION DATE

		METRIC / OUTCOMES



		What do you expect to accomplish?

		What is your plan of action to accomplish the objective?

		When do you expect to complete activity?

		What are your results?



		Sponsor three research panels for presentations at the 2012 annual meeting

		In conjunction with AsHFA, solicit and otherwise identify panel proposal

		Nov 2012



		Proposals reviewed yielding two candidate panels approved for sponsorship. Pending Scientific Program Committee acceptance, co-sponsored with AsHFA



		Facilitate professional development by supporting and identifying excellence in aerospace research



		In conjunction with AsHFA, solicit and otherwise identify candidates for the three awards in aerospace human factors

		February 2012



		Pending nomination and selection



		MS201103-1 Membership Survey Result - Need for Increased Human Performance and Life Support Focus (OPEN – LSBEB; AsPS; AsHFA; IAMFSP; Human Factors Committee)

		Request constituent organization participation in building roadmap to present to ASMA ExCom 

		May 2012

		All constituent organizations identified in open tracking # MS201103-1 contacted and are engaged in participation of this action.  Report has been forwarded for 18 Aug 11 ExCom meeting; will report May 2012 Council










		
AsMA Goal (3): Provide members opportunities for professional growth and development



		AsMA Tracking # (if assigned) and OBJECTIVES

		ACTIVITIES

		COMPLETION DATE

		METRIC / OUTCOMES



		What do you expect to accomplish?

		What is your plan of action to accomplish the objective?

		When do you expect to complete activity?

		What are your results?



		AsHFC will begin planning a targeted workshop for the Atlanta annual meeting

		AsHFC will identify a target population and human factor/performance focus for the workshop

		January 2012

		Submission of workshop proposal for acceptance



		AsHFC will engage with constituent organization to establish robust crosspollination between members of closely associated constituent groups.

		Establish joint social activities during annual meeting

		Feb 2012



		Increased socialization as evidenced by 20% attendance of constituent organization annual meeting attendees  



		RA201103-1 Membership Survey Result – Need for Increased Human Performance and Life Support Focus (LSBEB/AsPS/AsHFA/IAMFSP/Human Factors Committee)

		AsHFC agrees to take lead on this action item to integrate the activity oriented at increasing Human Performance/Life Support Visibility within AsMA.

		May 2012

		Report on coordination and plan for increasing HP and LS focus.










		AsMA Goal (4): Represent the discipline of Aerospace Medicine to professional, commercial and governmental organizations and advocate policies and standards



		AsMA Tracking # (if assigned) and OBJECTIVES

		ACTIVITIES

		COMPLETION DATE

		METRIC / OUTCOMES



		What do you expect to accomplish?

		What is your plan of action to accomplish the objective?

		When do you expect to complete activity?

		What are your results?



		Respond to Association requests for comment/ revisions within the timeframe specified

		Coordinate with committee members for comment

		As appropriate and ongoing.

		(1) Submitted response to Executive Director on ICAO FRMS.

(2) Submitted response to Executive Director on FAA Flightcrew Member Duty and Rest Requirements NPRM



		Continue liaison activities with other Human Factors entities

		Establish links between organizations with shared interests

		ongoing

		At least two additional links will be established



		Build a bridge between research and operational needs:  Address the Air Traffic Controller fatigue problem

		Develop a resolution on napping for Air Traffic Controllers

		ongoing

		Coordination with Resolutions Committee and AsMA Executive Committee to submit Resolution to Council
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Aerospace Medical Association

COMMITTEE REPORT

April 26, 2012



		Committee Name:

		Aviation Safety Committee



		Committee Chair:

		Eduard Ricaurte



		Committee Deputy Chair:

		Mary Cimrmancic



		Subcommittee Chair:

		Ted Brook (Civil)



		Subcommittee Chair:

		James R. Elliott (Military)



		Committee Mission Statement:  The goal of this committee shall be to improve the safety of aviation activities. The committee shall direct its efforts to identifying specific, important aviation safety issues, national or international in scope that represents a significant threat to the health and safety of people involved in aviation activities, either as crew members or passengers. The objective of the committee shall be the resolution of aviation safety issues through either educational or regulatory processes. The committee may, with approval of the Council or Executive Committee, initiate studies, recommend research projects, prepare reports and scientific papers, sponsor panels and seminars, or formulate recommendations and resolutions to accomplish this objective. This committee may have such subcommittees as the President and the committee may deem necessary to carry out its purposes.



		Initiatives to Forward for Executive Committee or Council Consideration:



		Panel: Aviation Safety: 2012 year in Review 



		Proposed Panel: Helicopter safety issues in EMS and public safety operations (Open -- Elliott, Davenport, Crosson)



		Proposed: Sport Pilots Slide Presentation: May 2012



		Proposed Resolution Crashworthiness of EMS Helicopters (Open -- Cocks)



		Proposed: Med-Air Project Slide Presentation: Inflight Medical Events – Use of Automated External Defibrillator (AED)



		AsMA Requests:  1) ASC Comments on Supplemental Notice of Proposed Rule Making (SNPRM 2011-10554):  “Qualification, Service, and Use of Crewmembers and Aircraft Dispatchers.”  An ASC working group was created to prepare a report. The letter was submitted to the FAA by our AsMA Executive Director. AsMA submitted the letter with comments on: 1) Flight attendant training on AED; 2) Somatogravic illusions; and 3) specific comments and suggestions related to: hypoxia training, spatial disorientation training, and upset recovery. If upset recovery, loss-of-control, or stall recovery is not accomplished in the actual aircraft, the training syllabus shall account for differences in physical cues to the crewmembers and differences in the flight characteristics; and Airplane stall recovery procedures shall emphasize recovery of control with minimum loss of altitude. CLOSED – August 2011

2) ASC Advise and comments on a letter to the US Air Force Chief of Staff, General Norman Schwartz DOD supporting CAMTS (an accreditation organization)  and to reconsider the recent policy change to accept NAAMTA accreditation. CLOSED – August 2011

3) Review and update: AsMA “Tips for Airline Travel” brochure, Child Safety Devices (ASCDs) – Draft completed and submitted to ATM Committee for review.








Action Plan

Aviation Safety Committee



		
AsMA Goal (1): Provide governance of the Association to maintain a sound financial structure and ensure continuity of the Association



		AsMA Tracking # (if assigned) and OBJECTIVES

		ACTIVITIES

		COMPLETION DATE

		METRIC / OUTCOMES



		What do you expect to accomplish?

		What is your plan of action to accomplish the objective?

		When do you expect to complete activity?

		What are your results?



		



		

		

		










		AsMA Goal (2): Provide opportunities for education and promote research



		AsMA Tracking # (if assigned) and OBJECTIVES

		ACTIVITIES

		COMPLETION DATE

		METRIC / OUTCOMES



		What do you expect to accomplish?



		What is your plan of action to accomplish the objective?

		When do you expect to complete activity?

		What are your results?



		AsMA Request 3)Review and update AsMA “Tips for Airline Travel” brochure, Child Safety Devices (ASCDs)

		Draft was reviewed by CAMI Biodynamics Team, and submitted  to ATM Committee for review 

		May 2012

		Draft was submitted for review by ATM.

Waiting for their response.



		Panel: Helicopter safety issues related to EMS and public safety operations

(Public safety ops—Crosson; Navy ops – Davenport; Coordinate Civil & Military Subcomms – Elliott)

		Open Item.



		Defer to May 2013



		No presentations for 2012 AsMA meeting, bring to Military and Civil Aviation Safety Subcommitee meetings for consideration for 2013.



Respond to findings,  Identify  areas for continued actions in the following year: 

 -- initiation of studies, papers

 -- issuance of recommendations 

 -- issuance of Resolutions



		Panel: Aviation Safety Year in Review 



		Panel: Aviation Safety: 2011 Year in Review 



		May 2012



On-going annual presentation

		Respond to the findings,  Identify  areas for continued actions in the following year: 

 -- initiation of studies, papers

 -- issuance of recommendations

 -- issuance of Resolutions



		Position Paper: Accident data and crashworthiness 

(Civil Subcomm – Cocks, Maclarn)









		Review Aircraft Type Certificate Data for crashworthiness standards, draft position paper

		In progress,

Anticipate May 2013



		Respond to the findings,  Identify  areas for continued actions in the following year: 

 -- initiation of studies, papers

 -- issuance of recommendations 

 -- issuance of Resolutions) 

 -- Publication of Position Paper



		Proposed Resolution: Crashworthiness of EMS Helicopters (Open -- Cocks)

		Open

		In progress



		Submitted to a working group for review 



		Development of Information Database: Roster of safety information resources (Military SubCommittee – Elliott)

		Derive numerator and denominator data in aviation accidents.

		Defer to May 2013



		Develop panel/paper for 2013 





		Proposed Slide Presentation: Sport Pilots CY 2010 (Open -- Ricaurte, DeJohn)



		

Open

		

May 2012

		

Develop panel/paper for 2013 TBD 








		
AsMA Goal (3): Provide members opportunities for professional growth and development



		AsMA Tracking # (if assigned) and OBJECTIVES

		ACTIVITIES

		COMPLETION DATE

		METRIC / OUTCOMES



		What do you expect to accomplish?

		What is your plan of action to accomplish the objective?

		When do you expect to complete activity?

		What are your results?



		Provide opportunities for member participation in activities enumerated in Goal (2).



		Work with Members of the Aviation Safety Committee, coordinate with AsMA Members outside of the ASC, as well as consult with subject matter experts outside of AsMA.

		On-going



		See Goal (2).








		AsMA Goal (4): Represent the discipline of Aerospace Medicine to professional, commercial and governmental organizations and advocate policies and standards



		AsMA Tracking # (if assigned) and OBJECTIVES

		ACTIVITIES

		COMPLETION DATE

		METRIC / OUTCOMES



		What do you expect to accomplish?

		What is your plan of action to accomplish the objective?

		When do you expect to complete activity?

		What are your results?
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Aerospace Medical Association

COMMITTEE REPORT

May 2012



		Committee Name:

		Education and Training Committee



		Committee Chair:

		Dr. Eilis Boudreau



		Committee Deputy Chair:

		Dr. Yvette DeBois



		Subcommittee Chair: “This is Aerospace Medicine”

		Dr. Yvette DeBois



		Subcommittee Chair: CME/MOC 

		Drs. Marvin Jackson and David Rhodes



		Subcommittee Chair: Education & Training Database

		Dr. Jan Stepanek



		Committee Mission Statement:  This committee shall promote international aerospace medicine and allied disciplines through excellence in education and training conducted or cosponsored by the Association and consistent with the Association’s objectives. It shall establish procedures to ensure the dissemination of educational and training related information and materials to the membership; coordinate the Association’s education and training needs with the Scientific Program Committee; and coordinate the Association’s Continuing Medical Education (CME) role.



		



		Initiatives to Forward for Executive Committee or Council Consideration: none at this time



		










Action Plan

Education and Training Committee



		
AsMA Goal (1): Provide governance of the Association to maintain a sound financial structure and ensure continuity of the Association



		AsMA Tracking # (if assigned) and OBJECTIVES

		ACTIVITIES

		COMPLETION DATE

		METRIC / OUTCOMES



		What do you expect to accomplish?

		What is your plan of action to accomplish the objective?

		When do you expect to complete activity?

		What are your results?



		*Provide CME/MOC credit for enduring materials.  

		Prepare a revised process for the evaluation of these materials (eg. on-line materials).

		Submission of process to ExCom for Feb 2012 meeting.

		Review completed by ExComm at March Meeting















		AsMA Goal (2): Provide opportunities for education and promote research



		AsMA Tracking # (if assigned) and OBJECTIVES

		ACTIVITIES

		COMPLETION DATE

		METRIC / OUTCOMES



		What do you expect to accomplish?





		What is your plan of action to accomplish the objective?





		When do you expect to complete activity?

		What are your results?







		Annual ethics panel that will help members meet state licensing board ethics CME requirements.

		Col. Bill Butler and Dr. Star Forster have submitted a panel entitled “Human Subject Research Issues in Operational Research.”

		May 2012

		Pending May 2012





		Educate membership regarding Dreyfus medical education model.

		Dr. Jan Stepanek has submitted a panel on Mayo’s experience in using this model for the May 2012 meeting.

		May 2012

		Pending May 2012



		
AsMA Goal (3): Provide members opportunities for professional growth and development



		AsMA Tracking # (if assigned) and OBJECTIVES

		ACTIVITIES

		COMPLETION DATE

		METRIC / OUTCOMES



		What do you expect to accomplish?

		What is your plan of action to accomplish the objective?

		When do you expect to complete activity?

		What are your results?





		Prepare 2012 annual meeting MOC/CME survey tool (fulfill ACCME requirement)





		[bookmark: _GoBack]Work with association’s executive director to prepare questions for 2012 annual meeting.  Proactive and continuing preparation for reaccreditation for CME/MOC in 2012.

		Preliminary questions completed by 1/2012; meeting participants complete survey questions 5/2012

		Pending May 2012



		Assess membership needs for annual scientific meeting (fulfills ACCME requirement) 





		Review annual meeting attendee surveys and prepare recommendations to ExComm for high need educational areas for next annual meeting. Request that these identified areas are forwarded to the Scientific Program Chair to facilitate incorporation into next annual meeting.

		August 2012



		Pending June 2012





		Consistent method for providing nurses who attend the annual meeting with CEU credits. 

		Jeff Sventek has been actively discussing our options with the AANC.



For May 2012 Jeff Sventek will seek out organization already accredited by the AANC to provide CEUs for our May 2012 meeting. 



Long-term will seek joint ACCME & AANC accreditation (now being jointly offered as an accreditation option)  

		For May 2012 meeting Jeff Sventek will seek sponsor for CEU accreditation after scientific program is finalized.

		 Pending May 2012.



		Assess delivery of MOC Part IV module on AsMA website and recommend any needed enhancements to the process





		

a. Contact ASAMS for evaluation of previous year’s process

b. Prepare recommendations to Council for enhancements

		

Feedback from ASAMS May 2012

		Pending May  2012







		
AsMA Goal (4): Represent the discipline of Aerospace Medicine to professional, commercial and governmental organizations and advocate policies and standards



		AsMA Tracking # (if assigned) and OBJECTIVES

		ACTIVITIES

		COMPLETION DATE

		METRIC / OUTCOMES



		What do you expect to accomplish?

		What is your plan of action to accomplish the objective?

		When do you expect to complete activity?

		What are your results?



		Revisions to  “This is Aerospace Medicine” on association website; ER201003-4  Slideshows



		Complete annual review of the slide show.

		Will be voted on during Committee meeting May 2012

		Request for review sent out 1/21/12, final input from committee May 2012 meeting



		Revisions to Compendium of Aerospace Medicine Courses

		Compendium chair sends out annual request for updates 



Submitted updates added

		March, January, June, September

		Updated Compendium of Aerospace Medicine Courses
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		Committee Name: 

		History and Archives



		Committee Chair: 

		Dr. Walter Dalitsch III



		Committee Deputy Chair:

		Dr. Richard Allnutt



		Subcommittee Chair:

		Eugenia Bopp (Eugen Reinartz Endowment recordings)



		Subcommittee Chair:

		



		Committee Mission Statement:  This committee shall be responsible for acquiring, preserving, and maintaining those items of historical significance that represent and depict the achievements of the Association and its members. This responsibility shall be exercised through historical research, commemorative presentations, and fostering the preservation of library, archival, and museum collections.



		



		Initiatives to Forward for Executive Committee or Council Consideration:



		Establish Aerospace Medicine archives in Home Office





Aerospace Medical Association

COMMITTEE REPORT

May 1, 2012




Action Plan

History & Archives Committee



		
AsMA Goal (1): Provide governance of the Association to maintain a sound financial structure and ensure continuity of the Association



		AsMA Tracking # (if assigned) and OBJECTIVES

		ACTIVITIES

		COMPLETION DATE

		METRIC / OUTCOMES



		What do you expect to accomplish?

		What is your plan of action to accomplish the objective?

		When do you expect to complete activity?

		What are your results?



		Perspective on the past with respect to future Association plans

		Coordinate with the AsMA Long-Range Planning Committee and Dr. Mark Campbell of the Space Medicine Association to preserve and make available the history of AsMA as a guide for future activities

		Ongoing.  Dr. Rick Allnutt will discuss the early health concerns with respect to human space flight, and how countermeasures began to be evolved for these.

		Initiation of the Aerospace Medicine archives in the Home Office










		


AsMA Goal (2): Provide opportunities for education and promote research



		AsMA Tracking # (if assigned) and OBJECTIVES

		ACTIVITIES

		COMPLETION DATE

		METRIC / OUTCOMES



		What do you expect to accomplish?

		What is your plan of action to accomplish the objective?

		When do you expect to complete activity?

		What are your results?



		The Committee is sponsoring during the Atlanta May meeting the Wednesday lunch historical aviation film Toward the Unknown (1956), provided by Dr. Richard Jennings from his extensive archives.

		Dr. Jennings is preparing large-scale posters for display daily at registration concerning the movies.  Dr. Dalitsch will introduce the film with historical tid-bits and “stuff to look for” in the film. Stars William Holden, Lloyd Nolan, Murray Hamilton, James Garner. 

		Annual Scientific Meeting in Atlanta

		Noon time movie will be shown on Thursday 17 May from 1130 to 1330 in room 401 of the Atlanta Hilton







		The Committee continues to encourage historical publications in our Association journal and elsewhere as a reach-out endeavor.

		Committee member contributors include Walter Dalitsch III, Robert Dille, Viktor Harsh, Jim Webb, Rick Allnutt, Mark Campbell, Fred Kelley, Douglas Files, Mary Foley, David Millett, Lorenzo Vargas, Sally Nunneley, and others.



		On-going

		The Committee will meet in Atlanta from 0700 to 0900, Tuesday, May 15, in rooms 210 & 211 of the Atlanta Hilton.








		
AsMA Goal (3): Provide members opportunities for professional growth and development



		AsMA Tracking # (if assigned) and OBJECTIVES

		ACTIVITIES

		COMPLETION DATE

		METRIC / OUTCOMES



		What do you expect to accomplish?

		What is your plan of action to accomplish the objective?

		When do you expect to complete activity?

		What are your results?





		More historical publications in ASEM

		Encourage prospective authors and provide any assistance feasible for their efforts to produce historical papers.

		Ongoing

		TBD



		The people of today are the history of tomorrow.  Efforts to preserve what is known now need to be made to ensure they are known in the future.





		 Letter asking all of our members to send biographies with descriptions of their duties and accomplishments and photos (essentially a more personalized CV or detailed biography) to create an online archive of aerospace medicine professionals. Per Pam Day there is a new AsMA server to house all of our digital records so we have plenty of space for the project

		On-going

		New idea; no results yet.








		AsMA Goal (4): Represent the discipline of Aerospace Medicine to professional, commercial and governmental organizations and advocate policies and standards



		AsMA Tracking # (if assigned) and OBJECTIVES

		ACTIVITIES

		COMPLETION DATE

		METRIC / OUTCOMES



		What do you expect to accomplish?

		What is your plan of action to accomplish the objective?

		When do you expect to complete activity?

		What are your results?





		The Eugen Reinartz Endowment Initiative that supports filmed interviews with senior AsMA members for access on the AsMA web site as a source of information to those who may be considering careers in aerospace medicine.





		 Genie Bopp, Committe Chair of its Reinartz Subcommittee, has coordinated two telecons with representative AsMA leaders to consolidate suggestions for interviewees and the interview outline in accordance with the Reinartz objectives. Drs. Mark Cambpell and Jan Stepanek have been involved since the initiation of the history project. 

		On-going

		Accomplished interviews in Phoenix, Washington D.C., Dayton, Anchorage and other sites in process. Project continues to evolve.
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Aerospace Medical Association

COMMITTEE REPORT

1 May 2012



		Committee Name:

		Science and Technology Committee



		Committee Chair:

		Barry S. Shender, PhD



		Committee Deputy Chair:

		William Fraser



		Subcommittee Chair:

		N/A



		Subcommittee Chair:

		N/A



		Committee Mission Statement:  This committee is responsible for informing and educating the Association regarding interdisciplinary problems in the areas of systems analysis and technology utilization, as well as aeromedical, biomedical, and human factor requirements.



		



		Initiatives to Forward for Executive Committee or Council Consideration:



		ER201008-2 Explore Feasibility of Using Camtasia to Record Presentations during Annual Scientific Meetings. Completed

New: Scientific meeting session highlighting local student graduate projects

New: Establish Speakers Bureau










Action Plan

Science and Technology Committee



		
AsMA Goal (1): Provide governance of the Association to maintain a sound financial structure and ensure continuity of the Association



		AsMA Tracking # (if assigned) and OBJECTIVES

		ACTIVITIES

		COMPLETION DATE

		METRIC / OUTCOMES



		ER201008-2 Explore Feasibility of Using Camtasia to Record Presentations during Annual Scientific Meetings.



		Evaluation of Multiwebcast and IntelliQuest Media to record the audio and PPT for distribution after the 2011 scientific meeting.  Option to have the Program Committee and STC collect the PPT and the Home Office organize and post them as in 2010.



		Completed

		IntelliQuest Media engaged for 2011 meeting








		AsMA Goal (2): Provide opportunities for education and promote research



		AsMA Tracking # (if assigned) and OBJECTIVES

		ACTIVITIES

		COMPLETION DATE

		METRIC / OUTCOMES



		PROPOSED: Establish a recurring feature at the annual scientific meeting in which we set aside a 90 minute session (or two if the interest is great) and invite graduate students, residents and post-docs from local universities and medical schools to provide a presentation on their graduate projects. These can be from diverse areas, such as life sciences, biomedical applications, and aerospace engineering. The intent is to both showcase local talent as part of community outreach and expose students to aerospace medicine and human factors as a possible career path.

		1. Participants would be given a one-day free pass to the Meeting to attend scientific sessions.

2. Request assistance from current AsMA members to facilitate introductions to the local schools to distribute information and solicit participation

a. Jim DeVoll offered to contact Emory University

3. Establish an award for the best paper

4. AMSRO would take the lead with S&T assistance in organizing the effort

		Ongoing

		Human System Integration Research Of Civilian Aviation By GA Tech panel scheduled for Monday. May 14 at 4:00 PM. 



For 2013 meeting, consider number of abstracts submitted before recommending establishing an award to Council.



		PROPOSED: Establish Speakers Bureau consisting of AsMA members.  Local scientific, educational, and professional organizations routinely hold meetings for their membership and are always looking for speakers, e.g., lunchtime meetings.  AsMA could provide a resource via the website that these organizations could consult to invite a member to provide a talk.  AsMA would also provide the volunteers materials describing the Association to handout.  Volunteers would only be provided to local organizations so there would be no travel cost to AsMA.

		1. We recommend that the first place to seek volunteers is the Fellows.  With the breadth of knowledge these folks have, we can easily increase the contact base of the Association for little cost.

2. The Home Office would take the lead on this

3. Universities often hold career days inviting local businesses to showcase their organizations.  Other scientific and medical organizations routinely hold local meetings with exhibit space.  AsMA could invest in a booth to provide information about the Association and aerospace medicine / human factors as a career option. It would be staffed by local AsMA or AMSRO members

		In progress – need to engage with Jeff Sventek to work out details

		Accepted at Council meeting.  Formalize draft plan and submit to Home Office for comment and review.



		Work with other AsMA standing committees and/or constituent organizations to develop, sponsor and support panels and/or workshops of mutual interest.

		Topics discussed and organizing chair and co-chair appointed at annual meeting in May at the AsMA Scientific Meeting. Chairs work throughout summer and fall to organize activity. Chair and Deputy Chair keep tabs and assist as needed.



		Ongoing

		Double panel “Advances In Understanding Head, Brain, and Spinal Injury Mechanisms: Part I and Part II,” co-sponsored with LSBEB, accepted. Scheduled for Monday, May 14 at 10:30 AM and 2:00 PM





		Publish the Science and Technology Watch column in each issue of Aviation, Space, and Environmental Medicine Journal (ASEM).  Authors for Watch columns come from Committee members, as well as the aeromedical community in general.

		Organized, solicited, reviewed, and submitted for publication to the ASEM Managing Editor prior to the Editor’s deadlines. 



Committee members volunteer to organize a column according to a schedule that is finalized during the annual Committee meeting

		Ongoing

		Published 10 columns in the journal in 2011 and 5 will be published through June 2012 issue and columns for July and August have been submitted for review.










		
AsMA Goal (3): Provide members opportunities for professional growth and development



		AsMA Tracking # (if assigned) and OBJECTIVES

		ACTIVITIES

		COMPLETION DATE

		METRIC / OUTCOMES



		Committee participation is open to all AsMA members.

		Provide opportunities for STC members to propose, organize, and submit panels and S&T Watch columns

		Ongoing





		Members are participating in Committee activities, submitting columns, and assisting in committee planning with peers representing a wide range of aeromedical expertise.
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2007	2008	2009	2010	2011	2012	42	40	42	42	46	49	Student	

2007	2008	2009	2010	2011	2012	250	331	269	244	143	110	Resident	2007	2008	2009	2010	2011	2012	54	73	Technician	2007	2008	2009	2010	2011	2012	17	12	10	12	10	9	3-Yr Mbr	
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2007	2008	2009	2010	2011	2012	42	50	44	40	17	20	Life Mbr	
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Sheet1


			 			1-Yr Mbr			Corporate			Student			Resident			Technician			3-Yr Mbr			Mbr/Spouse			Life Mbr			Complimentary			Emeritus			Staff			Total


			2007			1349			42			250						17			577			42			234			14			391			6			2922


			2008			1078			40			331						12			638			50			245			14			441			6			2855


			2009			1039			42			269						10			636			44			252			12			448			6			2758


			2010			1112			42			244						12			660			40			253			12			453			6			2834


			2011			1082			46			143			54			10			465			17			258			14			391			6			2486


			2012			1170			49			110			73			9			436			20			259			15			112			6			2259















Membership Analysis
(a5 of May 8, 2012)
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Action Plan

Awards Committee



Chair:  Kris Belland		Updated 30JAN2012



Co-Chairs:  Cheryl Lowry and Mark Sheehan



Tuttle Co-Chairs:  Nigel Dowdall and E Olins





		
AsMA Goal (3): Provide members opportunities for professional growth and development



		AsMA Tracking # (if assigned) and OBJECTIVES

		ACTIVITIES

		COMPLETION DATE

		METRIC / OUTCOMES



		What do you expect to accomplish?

		What is your plan of action to accomplish the objective?

		When do you expect to complete activity?

		What are your results?





		Recognize outstanding contributions in the fields of aviation, space, and environmental medicine.



		Manage awards program

1.  Review awards application and update as necessary

2.  Solicit awards nominations via mass email through ED

3.  Distribute nominations to committee members

4.  Collect/collate committee votes

5.  Provide award nominees to ED and VP (MS) for presentation to ExComm for approval

6.  AsMA Office coordinates with sponsors for plaques

		

1 September 2011



1 October 2011



20 January 2012



14 February 2012

15 February 2012

		

Complete.



Complete.



Complete.



Complete.

Complete.





Pending.





		Select Tuttle Award





		Review ASEM journal for best article

1.  Distribute work for initial review

2.  Collate initial scores

3.  Distribute finalists for review and scoring

4.  Finalize award nomination

5.  Provide award nominee to ED and VP (MS) for presentation to ExComm for approval

6.  Solicit new committee members if required





		

15 January 2012

30 January 2012

2 February 2012



14 February 2012

15 February 2012





15 June 2012



		

Complete.

Complete.

Complete.



Complete.

Complete.

Complete. 



Complete.
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Aerospace Medical Association Corporate & Sustaining Membership Committee

2012 – 2013 Action Plan

Chairman: Yvette M. DeBois, MD MPH							Deputy Chairman:  Unassigned

Exhibit Subcommittee Chairman: Margaret Matarese, MD

 (
Goal #1
:
  
Provide governance of Association to maintain sound financial structure and ensure Association continuity.
)



		Activity

		Objectives

		Metrics

		Assignment

		Action Target Dates



		Solicitation Sessions 1-3

		Identify  potential new CSA members and introduce them  to advantages of corporate membership through mailed and/or emailed solicitation package distribution and follow up by telephone

		 Enlisted CSMC return logs to Chairman at conclusion of each session

		Yvette DeBois



		June/July 2012

September/October 2012

February/March 2013



		May 2011 Minute Distribution

		Update Committee members  regarding decisions and plans for 2011-12 cycle

		Minutes distributed to CSMC

		Yvette DeBois

		November 2012



		Calendar Development & Distribution

		Provide transparency for task assignments and opportunities for mem-bers to contribute to  tasks throughout the year as available 

		 Calendar  distributed to CSA Officers during Officer Orientation and to CSMC

		Yvette DeBois

		July 2012



		New Member Welcome Packet Letter

		Introduce matriculating CSA members to CSA & CSMC





		Letters  to Home Office

			Dick Leland

		July 2013



		Exhibitor’s Program

		Connect exhibiting experience to business outcomes

		Exhibitor’s survey

		Margaret Matarese

		July2012



		CSMC New member Orientation

		Provide background and context for CSMC and CSA structure & functions  with emphasis on solicitation training

		Orientation completed  on GoToMeeting with new committee  member s recruited from the Associate Fellows Group: Mark Loeffler, Jeff Hovis, Mike McGuire,   Mike Stephens,TBA

		Yvette DeBois

		May - July 2012



		Corporate Brochure Revision

		Redesign  recruiting  tool for new members  to highlight comprehensive benefits of affiliation business objectives

		Draft to CSMC for Review









Final Version to AsMA

		Paul Young

Dick Leland







Yvette DeBois

		May 2012









June 2012



		CSA Directory Update

		Confirm CSA representation with redundancy to promote continuity of contact and to bolster CSA  infrastructure

		Updated directory to CSA Secretary -Treasurer

		Yvette DeBois













David Hale

Yvette DeBois

		June 2012













March 2013



		CSA Newsletter Feature Articles & Standing Committee Report Submissions

		Support transition of the CSA Courier to CSA management. The Courier remains the only central vehicle for Affiliate member communication. 

		Feature articles and reports submitted to Affiliate President

		Yvette DeBois

David Hale

Dick Leland



		September 2012

January 2013***



		CSMC Report to Council

		Update Council regarding progress of activities in preparation for mid-year and annual meeting activities.

		Report submission to Home Office and posted to AsMA C&S secured site

		Yvette DeBois

		November 2012

April 2013



		CSA Holiday Cards Distribution*

		Membership appreciation and  to support continuity of contact throughout the year

		N/A

		TBA

		December 2012



		CSMC May Meeting Arrangements 

		Request facilities to support May 2011 meeting activities

		Requests sent to Home Office /Tom Dozier





Confirm Arrangements Requests (CSA & CSMC)

		Yvette DeBois

Dick Leland

		November 2012







January 2012



		CSA Election Support

		Support Affiliate in election activities annually

		Nominations Posted Electronically to SurveyMonkey 







		Yvette DeBois

Dick Leland

		February 2013











		CSA Meeting Correspondence

		Update CSA members about  annual meeting activities including  exhibiting options, Corporate Forum, Speaker Bureau, panel and workshop sponsorship, and awards

		Report included within midyear and annual reports to Council

		Yvette DeBois

		October 2012

March 2013



		Website Text Development , Design & Posting – Member Access Only

		Establish internet presence and connectivity for Affiliate to support Networking

		Submission for CSA Posting

		Yvette DeBois

Peter Lee

Dick Leland

Paul Young



		July 2012





		CSA Member Utilization & New Offerings Assessment

		Determine utilization of current offerings by CSA members and study the potential interest/utilization of new offerings.

		Utilization Analysis Summary



New Offering Survey

		TBA

		November 2012





 (
Goal #2
:
  
Provide opportunities for education and promote research
.
)



		Activity

		Objectives

		Metrics

		Assignment

		Action Target Dates



		Support of CSA in Panel & Workshop  Sponsorship  Development, Submission & Selection

		Assist CSA in panel / workshop development and  submission and/or submission selection for sponsorship



 

		Successful submission and Scientific Program Committee acceptance of developed panels, workshops





		Eilis Boudreau

		November 2012



		Primer Development

		Create a tool for CSA independent development of scientific programming

















		AS Nursing Primer to CSA



















Select Primer sections for  development in the 2012-13 cycle





		Eilis Boudreau

Yvette DeBois

Cathy Dibiase

Richard Gustavson*

Janet Sanner

Marian Sides*

Nora Taylor







Eilis Boudreau

Yvette DeBois

		June 2012 – November 2012 (Bimonthly meetings)

















December 2012



		Support of CSA  Sponsorship for AMSRO Scientific Paper Award

		Assist CSA in recognition of  resident and student scholarship in aerospace sciences through submission review and awardee selection participation 

		Award Announcement at 2011 Scientific Meeting

		Dick Leland

AMSRO President

Yvette DeBois

		May 2013







 (
Goal #3
:
  
Provide members opportunities for professional growth and development.
)



		Activity

		Objectives

		Metrics

		Assignment

		Action Target Dates



		Member Benefits Consultations

		Identify organizational and professional needs for new CSA members at intake and periodically for veteran members  to involve them in Affiliate activities that would meaningfully assist them in achieving organizational and personal  goals

		Report to  CSMC Chair

		Yvette DeBois

Nora Taylor

Eilis Boudreau

Paul Young

		June/July 2012

January/February 2013

March 2013

May 2013



		Corporate Page Submission Support

		Assist Affiliate in showcasing organizational and  personal professional  achievements on the Corporate Page of ASEM   

		Submissions to Managing Editor ASEM

		Dick Leland

Yvette DeBois

		July 2012





		CSA Newsletter Feature Articles & Standing Committee Report Submissions

		Support transition of the CSA Courier to CSA management

 

Provide opportunities for showcasing organizational and  personal professional  achievements in CSA Courier 

		Feature articles submitted to CSA President

		Yvette DeBois



David Hale

Dick Leland

		September 2012

February 2013



		Modeling for Affiliate Key Committee Chairman functions

		Support establishment of  traditional Affiliate functions within CSA   

		Progress reported within mid-year and annual year reports to Council

		Eilis Boudreau (APC)

Yvette DeBois (AMC)

		October 2012

April 2013



		Exhibitor Experience Assessment

		Identify strategies for improvement of the exhibitor experience at the annual meeting

		Progress reported within mid-year and annual year reports to Council

		Margaret Matarese

		June 2011



		Corporate Forum

		Provide opportunity for

Corporate members to align affiliation goals with company and personal goals for growth & development 

		Program during annual scientific meeting

		Yvette DeBois

Dick Leland

Non CSMC Speakers:

Guy Banta

Marian Sides

AsMA President

		May, 2013









 (
Goal #4
:
  
Represent the discipline of aerospace medicine to professionals commercial and government organizations and advocate policies and standards
.
)



		Activity

		Objectives

		Metrics

		Assignment

		Action Target Dates



		AMD Workgroup Liaison

		Provide updates to Workgroup and airline AsMA corporate  members 

		N/A

		Yvette DeBois

		Ongoing





Key

AMC – Affiliate Membership Committee

APC – Affiliate Program Committee

ANC – Affiliate Nominating Committee

*Non- CSMC Member Technical Expert 

*** Alternate optional schedule for spring newsletter per the discretion of CSA.
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		Committee Name: 

		Membership Committee (updates since FEB 12 in BLUE)



		Committee Chair: 

		J. R. Heil



		Committee Deputy Chair:

		Thomas E Hatley



		Subcommittee Chair:

		Other Committee Members: Eileen Hadbavny, Kaz Shimada, Nicole Powell-Dunford, Jeff Myers, Andy McKinley, Kris Belland, Casey Pruett



		Subcommittee Chair:

		N/A



		Committee Mission Statement:

		The Membership committee is responsible for initiating programs and activities whose purposes and objectives are to increase membership in the Association and to promote public relations. This committee acts in an advisory capacity to the Executive Committee and the Council in matters relating to the establishment of eligibility requirements for all classes of membership. 



		



		Initiatives to Forward for Executive Committee or Council Consideration:



		Recommendations will continue to be developed for possible Bylaws changes covering AsMA membership category changes and clarification of the rights and privileges of, and progression through, the different categories.  This initiative was started by the previous Membership Committee chair, Dr Ortega, after surveying AsMA members in 2010 as requested by then-President, Dr Sides.  Dr Ortega has continued to provide counsel on this and related initiatives, such as offering membership tracking and management assistance to Constituent Organizations when that becomes technically feasible.  (ExCom has directed development of a plan, in concert with Jeff Sventek, to move forward with a single webpage to enable payment of both AsMA and Constituent Organizations dues in one location.)





Aerospace Medical Association

COMMITTEE REPORT

 26 Apr 2012




Action Plan

Membership Committee



		
AsMA Goal (1): Provide governance of the Association to maintain a sound financial structure and ensure continuity of the Association



		AsMA Tracking # (if assigned) and OBJECTIVES

		ACTIVITIES

		COMPLETION DATE

		METRIC / OUTCOMES



		What do you expect to accomplish?

		What is your plan of action to accomplish the objective?

		When do you expect to complete activity?

		What are your results?



		Clarify Membership Categories

		1.  Proposed Bylaws changes updated

2.  Discussion/Debate

3.  Vote by membership

4.  Marketing of membership categories and advancement.  Engage Assoc Fellows / Fellows in marketing and mentoring.

		1.  2012

2.  2012

3.  2013

		Language drafted (initial draft complete) -  presented to ExCom (Mar 11)

Proposed Bylaws changes not yet accepted for  voting by membership at 2012 Annual Scientific Mtg.



		Review, update and automate the membership renewal reminder process

		1.  Learn what the current membership reminder process is

2.  Update/automate reminder process for both membership office and committee (to include Constituent Org interests).  Work with ED on plan to enable payment of AsMA and Constituent Organization dues and member-tracking via AsMA's updated website.

3.  Develop metrics for tracking effectiveness of membership efforts

4.  Develop routine reporting to committee

		1.  2012



2.  2013









3. & 4.  2014

		









		


AsMA Goal (2): Provide opportunities for education and promote research



		AsMA Tracking # (if assigned) and OBJECTIVES

		ACTIVITIES

		COMPLETION DATE

		METRIC / OUTCOMES



		What do you expect to accomplish?

		What is your plan of action to accomplish the objective?

		When do you expect to complete activity?

		What are your results?



		

		

		

		








		
AsMA Goal (3): Provide members opportunities for professional growth and development



		AsMA Tracking # (if assigned) and OBJECTIVES

		ACTIVITIES

		COMPLETION DATE

		METRIC / OUTCOMES



		What do you expect to accomplish?

		What is your plan of action to accomplish the objective?

		When do you expect to complete activity?

		What are your results?





		Restructure Membership Cmte

		1.  Gather all Constituent Org membership coordinators at 14 May Membership Cmte mtg

2.  Bring them up to speed on recent Association membership initiatives (initial series of emails completed)

3.  Announce to all at Council meeting 13 May 2012 to encourage participation

		May 2012





May 2012

		Contact made with some but not all Constituent Org membership coordinators as of 26 Apr 2012 for attendance at  14 May Mbrshp Cmte Mtg

Buy into requirements-gathering and membership reminders

Remain engaged in leadership of Association



		Develop Membership Cmte process

		1.  Review how membership continuation and reminders are done for all affiliated organizations

2.  Brainstorm ideas for streamlining data requirements, member reconciliation and reminder process

		May 2013

		








		AsMA Goal (4): Represent the discipline of Aerospace Medicine to professional, commercial and governmental organizations and advocate policies and standards



		AsMA Tracking # (if assigned) and OBJECTIVES

		ACTIVITIES

		COMPLETION DATE

		METRIC / OUTCOMES



		What do you expect to accomplish?

		What is your plan of action to accomplish the objective?

		When do you expect to complete activity?

		What are your results?
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American Board of Preventive Medicine

Report to Aerospace Medicine Council


May 13, 2012


Current Board Members:



Richard Jennings, MD (term expires Aug 2012), Vice Chair for Aerospace



Susan Northrup, MD



Richard Beane, MD



To replace Dr Jennings Aug 2012, Joe Ortega, MD


2011 Exam, Aerospace



22 took the exam (one was Core only), 17 became certified, 4 failed the Core, 2 failed AM


AM Exam:  40% Flight Environment, 30% Clinical Aerospace Medicine, 20% Operational Aerospace Medicine, 10% Management and Administration



Core:  15% Health Services Management, 35% Epidemiology and Biostatistics, 20% Clinical Preventive Medicine, 12% Mental Health Behavior, 28% Environmental


General items:



Pass points:  Pass points are under review for core and specialty exams.



Residencies:  There are now five Aerospace Medicine GME programs:  USAFSAM, NAMI, Wright State University, UTMB, and Mayo Clinic.  The Mayo Clinic program is described as a two year fellowship, including aviation training at the University of North Dakota School of Aerospace Sciences and academic training leading to a MPH at the University of Minnesota School of Public Health.  Applicants are increasing.



Complimentary Pathway is now being offered.  However, there have not been many applicants.


Maintenance of Certification Update:  Four parts:  Diplomate must be in good Professional Standing;, Life Long Learning, Assessment of Cognitive Expertise, and Assessment of Practice Performance.  To date, 75 people have taken the Aerospace Medicine MOC cognitive exam.  All have passed.  MOC Part IV is available through the specialty societies.  ASAMS provides the AM.  The American Board of Medical Specialties is leaning toward making this continuous or at least more frequent than every 5-10 years.  There is reciprocity with other ABMS specialty boards.
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[image: ACPM logo]

Report to the Council

of the

Aerospace Medical Association

26 April 2012



Preventive Medicine 2012 Conference, Orlando, FL

An Aerospace Medicine Workshop was held as a full afternoon session at the most recent annual meeting of ACPM.  The workshop was held in response to repeated expressions of interest to include aerospace topics among the preventive medicine offerings.  The session was presented by faculty from the Division of Preventive, Occupational and Aerospace Medicine and other departments of Mayo Clinic.  The presentations were notable for their usefulness both as a review for Aerospace Medicine specialists and as an introduction to the discipline for audience members interested in learning about the specialty.  The session was moderated by Prathibha Varkey, MD, MPH, MHPE, who also served as the Preventive Medicine 2012 Conference Chair.



Among other topics of particular interest to military members of ACPM was a session entitled “Public Health Challenges in Iraq and Afghanistan”.  The session was chaired by Edmund Feeks, MD, MPH, FACPM, who is a member of both AsMA and ACPM.



As a reminder, Aerospace Medicine specialists will find that the annual Preventive Medicine conference offers a significant number of opportunities to obtain Maintenance of Certification (MOC) credits in topics that match their interests.





The 25th Annual Preventive Medicine Board Review Course



For those AsMA members who need to attain board certification or recertify, a board review course will be held at the Omni Shoreham Hotel in Washington, DC from August 18-22, 2012.  The five-day, 40-hour Review Course, which offers a source of lifelong learning credits toward American Board of Preventive Medicine (ABPM) recertification, covers all areas of the ABPM certification examination. Sessions on Biostatistics, Epidemiology, Health Services Administration, Occupational Medicine fundamentals, Environmental Health, Injury Epidemiology and Prevention, Clinical Preventive Services, Chronic Disease and Infectious Disease, and Behavioral Medicine form the core portion of the course. The specialty portion of the course is spent in breakout groups for Public Health/General Preventive Medicine, Aerospace Medicine, and Occupational Medicine.





ACPM Resolution on Modernizing the Toxic Substances Control Act (TSCA)

Among the roles of the ACPM Board of Regents is to adopt policy resolutions.  One such resolution that could have a long-range effect on persons who work in occupational environments with numerous chemicals (such as those found in aviation fuels and lubricants) is the Modernization of the Federal Toxic Substances Control Act (TSCA) of 1976.  This resolution was developed by the ACPM Environmental Health Committee and will be submitted to the AMA House of Delegates. The resolution calls on the AMA to support modernizing the TSCA to require chemical manufacturers to provide adequate safety information on all chemicals and gives federal regulatory agencies the authority to regulate hazardous chemicals; support the public disclosure of chemical use, exposure and hazard data in forms that are appropriate for use by medical practitioners, workers, and the public.

ACPM Members Engage Consumers in Disease Prevention and Health Promotion

ACPM has partnered with Audax Health™ to provide a national audience of health consumers with evidence-based information on disease prevention, health promotion, and healthy lifestyles via Careverge™.  Careverge™ is an online, consumer-oriented health and wellness destination providing users with personalized tools and resources to manage their health.  ACPM, as a key partner in the venture, has invited its members to serve as medical experts for the Careverge™ online community of health consumers. Through the partnership, ACPM members can directly engage with consumers in the Careverge™ Community section as ACPM-affiliated medical professionals.

American Journal of Preventive Medicine (AJPM) 

The American Journal of Preventive Medicine (AJPM), the official journal of the American College of Preventive Medicine and the Association for Prevention Teaching and Research, is seeking a new Editor-in-Chief.  Expertise in preventive medicine and population health is expected as well as past experience on a journal editorial board.  The detailed job description can be found at http://www.ajpmonline.org/content/edsearch.  Applications should be received by July 1, 2012.



Respectfully submitted,





Mary A. Anderson, MD, MPH, FACPM

Aerospace Medicine Regent
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		Committee Name: 

		Air Transport Medicine Committee (ATM)



		Committee Chair: 

		Dr. Martin Hudson



		Committee Deputy Chair:

		Dr. Alex Wolbrink



		Subcommittee Chair:

		None



		Subcommittee Chair:

		None



		Committee Mission Statement:

		To consider through examination of robust scientific research any aspects of aerospace medicine that may affect the health and wellbeing of passengers and crews involved in air transport and to report to the AsMA Executive Council. The ATM Committee is responsible for performing studies and preparing reports, resolutions and recommendations on biomedical aspects of air transport operations. Its efforts concentrate on the promotion of international health, safety and care through the mechanism of collecting information, analyzing data, and recommending solutions leading to improving health and safety in air transport operations.



		



		Initiatives to Forward for Executive Committee or Council Consideration:



		· Two panels are being sponsored by the ATM Committee at the AsMA meeting in Atlanta in May 2012, on Pilot Fatigue and on the Management of the Fear of Flying. These panels have been accepted as have all the abstracts and are now timetabled for Monday morning and Wednesday afternoon during the meeting in Atlanta.

· Dr Raymond Johnson’s position paper on Deep Vein Thrombosis and its relationship to prolonged immobility when travelling is complete and has been submitted to the Blue Journal for consideration of publication. The committee are still waiting for news from the editorial board of the Blue Journal whether this will be published.

· Dr Anthony Evans (ICAO) and Dr Claude Thibeault (IATA) have completed, on behalf of the ATM Committee, a position paper on “The Management of Medical Illness during Air Travel”.This was sent to the Journal of the American Medical Association (JAMA) but they declined to publish it. The paper has now been modified and sent to the BMJ. It has now been sent for peer review and it is hoped that it will be accepted for publication.

· There has been no further correspondence from the “Aerotoxic Association” though Susan Michaelis has asked for an update following the AsMA ATM Committee Panel on this subject which was held in Anchorage in May 2011. The Committee has not yet replied to this request as it is waiting for release of a report on a recent conference held in the Uk on this subject. The Committee’s view at present is that there is no reliable evidence that cabin or flight deck air is hazardous to health but are they prepared to consider anynew reliable peer reviewed research on this subject.

· Following Ex.Com’s request that the AsMA on-line medical guidelines both for passengers and for members of the medical profession be reviewed and up-dated a working group has been set up. The paper on ‘Tips for airline travel for passengers’ has now been completely revised thanks to excellent work by Dr Paulo Alves from Medaire. This has been sent to Ex. Com for their approval and it is hoped that this will soon be published on the AsMA website.





Aerospace Medical Association

COMMITTEE REPORT

April 23, 2012

Action Plan

Air Transport Medicine Committee



		
AsMA Goal (1): Provide governance of the Association to maintain a sound financial structure and ensure continuity of the Association



		AsMA Tracking # (if assigned) and OBJECTIVES

		ACTIVITIES

		COMPLETION DATE

		METRIC / OUTCOMES



		What do you expect to accomplish?

		What is your plan of action to accomplish the objective?

		When do you expect to complete activity?

		What are your results?



		Maintain the role of the ATM Committee to advise AsMA Council and Association members and through this to inform the airline industry and also the traveling public.

		Annual ATM meeting of all interested in Air Transport Medicine at AsMA and to continue to debate issues in the intervening time by e-mail debate and Skype conferences.

Sponsor appropriate panels at AsMA Conferences.

		On going on an annual basis.

		The ATM Committee is firmly established in the AsMA statutes and will continue to function in this role in the foreseeable future.










		


AsMA Goal (2): Provide opportunities for education and promote research



		AsMA Tracking # (if assigned) and OBJECTIVES

		ACTIVITIES

		COMPLETION DATE

		METRIC / OUTCOMES



		What do you expect to accomplish?

		What is your plan of action to accomplish the objective?

		When do you expect to complete activity?

		What are your results?



		Position Paper on Traveller’s Thrombosis

		Completed; awaiting publication

		Completed

		Awaiting publication in the blue journal.



		The management of in-flight medical emergencies

		Paper completed and now being peer reviewed for publication in the BMJ

		Completed

		Hoping for publication in the BMJ



		Panels on Pilot Fatigue and Fear of Flying convened for AsMA 2012

		All abstracts have been accepted by the Scientific Programme Planning Committee

		AsMA Atlanta May 2012

		To be determined following the Atlanta meeting



		Review and up-date the AsMA medical guidelines for doctors and for airline passengers

		Working group set up. First part Medical tips for Airline Passengers has been completed.

		First part completed and remaining parts to be completed by the end of 2012

		Create an on-line ‘living-document’ which will be continuously up-dated



		Review the results of the AsMA Ad Hoc task group on “Pilot Mental Health Issues” 

		The AsMA Executive Committee has put together an Ad Hoc task group of  AsMA experts to address “Pilot Mental Health Issues”.  The group will consist of mental health experts involved in the Aerospace field who will look at the current issues in mental health of flight crews and hopefully make some useful recommendations to the community.  The group’s results will be published in the AsMA Journal article.  The ATM has supplied some nominations for the Ad Hoc group and will review the group’s results prior to publication.  To be discussed at the ATM Committee Meeting on May 14th. in Atlanta

		Review as soon as available. 

		Completed review of Ad Hoc task group results.  








		
AsMA Goal (3): Provide members opportunities for professional growth and development



		AsMA Tracking # (if assigned) and OBJECTIVES

		ACTIVITIES

		COMPLETION DATE

		METRIC / OUTCOMES



		What do you expect to accomplish?

		What is your plan of action to accomplish the objective?

		When do you expect to complete activity?

		What are your results?





		See AsMA goal (2)

		As above in section (2)

		As above in section (2)

		As above in section (2)








		AsMA Goal (4): Represent the discipline of Aerospace Medicine to professional, commercial and governmental organizations and advocate policies and standards



		AsMA Tracking # (if assigned) and OBJECTIVES

		ACTIVITIES

		COMPLETION DATE

		METRIC / OUTCOMES



		What do you expect to accomplish?

		What is your plan of action to accomplish the objective?

		When do you expect to complete activity?

		What are your results?





		See DVT article published

		Paper has been submitted for publication to the Blue Journal.

		Not known. Depends on successful publication

		Not yet known



		See article on the management of in-flight medical emergencies among airline passengers published

		Paper has been re-submitted to other the BMJ

		Completed March 2012

		Waiting news following peer review.



		Panels on Pilot Fatigue and fear of Flying have been convened

		Hold panels at AsMA in Atlanta in May 2012

		May 2012

		Depends on the outcome of the panels



		AsMA Guidelines on advice to doctors and airline passengers will be made into a living on-line document and continuously updated

		Working group established and work commencing. First part Medical Tips for airline passengers has been completed. Remainder of the work updating the guidelines for doctors to be completed by the end of 2012.

		First part completed. Awaiting acceptance from Ex. Com for submission to AsMA web-site.

		To achieve an up-dated on-line guideline document that will be a living document and continuously up-dated



		The AsMA Executive Committee has requested the ATM Committee to put together an ad hoc study group of AsMA experts to address “Pilot Mental Health Issues”.  The group will consist of mental health experts involved in the Aerospace field who will look at the current issues in behavioral health of flight crews and hopefully make some useful recommendations to the community.  The group’s results will be published in the AsMA Journal.

		Offer of help from Colonel Rhodes and his residents to be accepted

Discuss this at the ATM Committee Meeting on May 14th and to use the members of the steering group already set up to consider the medical Guidelines Document.

		End of May 2012

		To be notified in due course



		Child restraint systems; request to comment on a report prepared by the Aviation Safety Committee.



		The report has been considered by members from the working group of the SATM Committee who comment as follows:-

This article could provide parents with information that should help them to understand the technical issues of using a child restraint system on board an aircraft and to make a decision that is appropriate for them. However the report should state that this information relates to parents traveling in the USA because it mainly refers to the US and US Institutions. Whilst the intent of this document is very good in its present form it is too long and complex to be useful to its intended target audience of passengers travelling with young children. If this is going to be an AsMA document and if AsMA wants to be an international leader (which it does), we would suggest that the document be internationalized. We realize that it will require some significant changes and will create a delay, but that is the cost of being international. Unless the US travelling public is vastly more sophisticated than that of other countries, the document needs to be short and in simple, clear language. For example, we wouldn’t expect guidance for passengers to include a list of references, although this would be relevant if the document were aimed at health professionals. For passengers, there should perhaps be a one or two paragraph outline of the problem, a table such as that on page 5 and guidance (preferably with images) of the various labels that would indicate that a seat or harness is suitable for aviation use. The right document could be extremely useful, particularly if we can then seek approval/endorsement from IATA, ICAO and the various major regulatory bodies such as FAA, Transport Canada, EASA, CASA etc. These bodies would wish to see the technical background, so there is perhaps a need for 2 documents if this is to have the desired impact. We would certainly be keen to put passenger guidance on the UK’s CAA Aviation Health Unit website – suitably credited, of course. IATA will be prepared to consider putting a revised document on its web site. ICAO does not at present have any guidelines on child restraints but it will be willing to endorse a document (or at least provide a web link) that has been agreed by the industry in general.

		This matter will be discussed by the ATM Committee at its meeting on May 14th and further recommendations may follow.

		To be notified in due course
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		Committee Name: 

		Communications Committee



		Committee Chair: 

		Joe Dervay



		Committee Deputy Chair:

		Jim DeVoll



		Subcommittee Chair:

		



		Subcommittee Chair:

		



		Committee Mission Statement:

		This committee shall oversee the communications program of the Association including brochures, books, and electronic media.  The Communications Committee, at the request of the President or Council, prepares, reviews, and publishes publications sponsored by the Association other than the journal.  The Committee may propose other projects related to communications that must be approved by Council.



		



		Initiatives to Forward for Executive Committee or Council Consideration:



		





Aerospace Medical Association

COMMITTEE REPORT

May 13, 2012



(*) Designates update since last Committee report 


Action Plan

Committee Name



		
AsMA Goal (1): Provide governance of the Association to maintain a sound financial structure and ensure continuity of the Association



		AsMA Tracking # (if assigned) and OBJECTIVES

		ACTIVITIES

		COMPLETION DATE

		METRIC / OUTCOMES



		What do you expect to accomplish?

		What is your plan of action to accomplish the objective?

		When do you expect to complete activity?

		What are your results?



		

		

		

		










		


AsMA Goal (2): Provide opportunities for education and promote research



		AsMA Tracking # (if assigned) and OBJECTIVES

		ACTIVITIES

		COMPLETION DATE

		METRIC / OUTCOMES



		What do you expect to accomplish?

		What is your plan of action to accomplish the objective?

		When do you expect to complete activity?

		What are your results?



		· Establish “Dr Aero” Q/A electronic website forum 

		-Final Council approval to move forward with “Dr. Aero” requested



-ATS confirmed Content Management  Software for new AsMA website has built in Bulletin Board capability (at no added cost)



-“Kentico” Content Management Software to be utilized.



[-Purchase request for Bulletin                   Board License ($179)]



[-Inconsistent and delayed responses from SCUBA Board  (Mr. Peter Murray) cause concern on reliability of their support]





-HQ (Jeff, Gisselle, Pam, & Rachel) to receive training from Kentico and ATS to maintain server and populate website



-Go Live”, with Dr. Rayman serving as gatekeeper of site.  Rachel Trigg at AsMA HQ to manage site as required.

		November, 2011





















[August, 2011]

















June 2012







July 2012



		Approved by Council





-Proven ability, prior clients include McDonald’s Corporation











[Approved by EXCOM. However, now not needed.]



[*Over 18 months of tedious communications with SCUBA Board]







-HQ action







-Initial questions for site to “prime the pump” to help initiate site.  



-Subsequent comments/feedback to help adjust site.



		· Improve utility and usability of the AsMA website  

		*-American Technology Services (ATS) moving forward on website improvement upon Nov 2011 Council approval of initial $30 K funding.





-Mellissa Bader (ATS) performs interviews several AsMA members to gain suggestions/insights for website desired improvements





























-Single sign-on process for members required additional cost to complete; approved by EXCOM





-Demonstration to Council of website update and changes









-“World debut of new AsMA Website”









*- IRS approval of AsMA 501(c)(3) application - allowing tax-deductible donations.  Subsequently will seek donations from AsMA members, Constituent/Affiliate organizations, Corporations.





*-“Website Capital Campaign”, financial resources required for upgrade. (Cost to integrate with IMPak est. approx $60 K total, $30 K to start front end pages) 



		Ongoing











Jan/Feb 2012



































February 2012









May 2012, Council mtg









Mid-August 2012









April 2012

(retroactive approval to August 2011)











Pending



		-Enhanced ease of use and functionality of website. 



* Website modernization #1 Strategic Requirement.



-Rolling calendar, sponsor links, need for updated appearance, link to space news, running video, less stagnant look (more energized) etc.: Ex.: Amer. Telemedicine Assoc., Amer. Medical Informatics, Assoc., National Comprehensive Cancer Network.



(possible variation of “Emergency Medicine Question of the Day”, [EMedHome.com] with an “Aeromed Question of the Day”)













-Feedback on improvements to date, and request for continued support. 

















-Executive Director to share news at Atlanta Opening Ceremonies.

-Subsequent communiqué to membership.




















		
AsMA Goal (3): Provide members opportunities for professional growth and development



		AsMA Tracking # (if assigned) and OBJECTIVES

		ACTIVITIES

		COMPLETION DATE

		METRIC / OUTCOMES



		What do you expect to accomplish?

		What is your plan of action to accomplish the objective?

		When do you expect to complete activity?

		What are your results?





		

		

		

		








		AsMA Goal (4): Represent the discipline of Aerospace Medicine to professional, commercial and governmental organizations and advocate policies and standards



		AsMA Tracking # (if assigned) and OBJECTIVES

		ACTIVITIES

		COMPLETION DATE

		METRIC / OUTCOMES



		What do you expect to accomplish?

		What is your plan of action to accomplish the objective?

		When do you expect to complete activity?

		What are your results?





		· Audio/PDF recording of AsMA Scientific Meeting sessions.

		*-Intelliquest Media used at Annual Scientific mtg in Alaska, and was selected again for 2012 in Atlanta.



(First $4K to Intelliquest for their costs, then AsMA received 20% of all monies earned over $4K.  
     -HQ received check for $1, 600)



-HQ attempted to gain more than 20%, but will remain there) 



-Request for Proposals (RFP) for 2013 Meeting to be written and sent out

		May 2012























Fall 2012

		*Enhanced educational tool.





		· *iPad, iPhone, Android phone & tablet application for meeting schedule matrix and abstracts

		*-Free opportunity for 2011AsMA Annual Meeting to test by company “ViaCuro”



-Estimate 100 + users at May 2011 mtg.  Very positive feedback.



-HQ negotiated cost of $7,500 for May 2012.   Improved system capability since prior beta-test.  





- Corporate donations to defray cost.















-Recommendation for AsMA to cover cost of any remaining balance if not receiving other sponsors this year. $4000 cost to AsMA for 2012.



- For 2013, add individual user charges as needed beyond Corporate Sponsors which will be approached.

		

		*-Opportunity to stay cutting edge. “Going Green”, paper savings in future.  “Carbon Credits”. 

















-3 Corporate Sponsors to date:  ETC $2000, Wyle $1000, Impact Instrumentation $500. (AFBA prior donation of $1000 not approved by company President for this year)














image27.emf
RESOLUTIONS  COMMITTEE ACTION PLAN MAY 13 2012.docx


RESOLUTIONS COMMITTEE ACTION PLAN MAY 13 2012.docx
		Committee Name: 

		Resolutions Committee



		Committee Chair: 

		Chuck DeJohn



		Committee Deputy Chair:

		Douglas Boyd



		Subcommittee Chair:

		N/A



		Subcommittee Chair:

		N/A



		Committee Mission Statement:

		Develop and format proposed resolutions for processing by Council, comment by AsMA membership and final approval by Council.



		



		Initiatives to Forward for Executive Committee or Council Consideration:



		1. Proposed AsMA by-laws changes for the resolutions approval process published in the May 2012 ASEMJ for a vote at the 2012 Business Meeting.

2. Proposed resolutions template format as approved by the Resolutions Committee for a vote at the 2012 Business Meeting.





Aerospace Medical Association

COMMITTEE REPORT

May 13, 2012




Action Plan

Resolutions Committee



		
AsMA Goal (1): Provide governance of the Association to maintain a sound financial structure and ensure continuity of the Association



		AsMA Tracking # (if assigned) and OBJECTIVES

		ACTIVITIES

		COMPLETION DATE

		METRIC / OUTCOMES



		What do you expect to accomplish?

		What is your plan of action to accomplish the objective?

		When do you expect to complete activity?

		What are your results?



		

		

		

		










		


AsMA Goal (2): Provide opportunities for education and promote research



		AsMA Tracking # (if assigned) and OBJECTIVES

		ACTIVITIES

		COMPLETION DATE

		METRIC / OUTCOMES



		What do you expect to accomplish?

		What is your plan of action to accomplish the objective?

		When do you expect to complete activity?

		What are your results?



		

		

		

		








		
AsMA Goal (3): Provide members opportunities for professional growth and development



		AsMA Tracking # (if assigned) and OBJECTIVES

		ACTIVITIES

		COMPLETION DATE

		METRIC / OUTCOMES



		What do you expect to accomplish?

		What is your plan of action to accomplish the objective?

		When do you expect to complete activity?

		What are your results?





		(1) Committee members will be afforded the opportunity to dialogue on important aerospace medical issues, while providing aeromedical expertise, during the resolutions process.

(2) Committee members will be afforded the opportunity to provide input on by-laws changes affecting the resolutions approval process.

		(1) Provide guidance as requested by Council in the preparation of proposed resolutions.





(2) Provide input as requested by Council in the preparation of proposed changes to by-laws affecting the resolutions approval process.

(a) Initial by-laws changes Published in ASEMJ: March 2011 and passed at May 2011 Business Meeting.



(b) Revised proposed by-laws changes reviewed and passed by Resolutions Committee and published in the March issue of the ASEMJ for vote at the 2012 May 2012 Business Meeting.

(c) Develop a proposed resolutions submission template to standardize submissions. 

		(1) On-going.







(2) On-going





(a) May 2011





(b) May 2012







(c) May 2012



		(1) Resolutions in the proper format provided to AsMA membership for comment and Council for approval.















(2) (a) and (b) RA201105-03 Appropriate by-laws changes in response to comments made at the 2011 Business Meeting to improve clarity of the resolutions process..



(c) Proposed resolutions template form.








		
AsMA Goal (4): Represent the discipline of Aerospace Medicine to professional, commercial and governmental organizations and advocate policies and standards



		AsMA Tracking # (if assigned) and OBJECTIVES

		ACTIVITIES

		COMPLETION DATE

		METRIC / OUTCOMES



		What do you expect to accomplish?

		What is your plan of action to accomplish the objective?

		When do you expect to complete activity?

		What are your results?





		Establish new policy and procedures for the more rapid processing of resolutions.

		(1) Provide guidance as requested by Council in the preparation of proposed resolutions affecting AsMA positions and policy.

(2) Provide input as requested by Council in the preparation of proposed changes to by-laws affecting the resolutions approval process.

(a) Initial by-laws changes Published in ASEMJ: March 2011 and passed at May 2011 Business Meeting.



(b) Revised proposed by-laws changes reviewed and passed by Resolutions Committee and published in the March issue of the ASEMJ for vote at the 2012 May 2012 Business Meeting.



(c)  Develop a proposed resolutions submission template to standardize submissions.

		(1) Ongoing.









(2) Ongoing.









(a) May 2011









(b) May 2012











(c) May 2012

		(1) Developing proposed resolutions in the proper format which influence AsMA positions and policy.

(2) Proposed bylaws changes and resolutions submission template.



(a) and (b) RA201105-03 Appropriate by-laws changes that respond to changing organizational requirements related to the AsMA resolutions process which affects AsMA policy.



(c)  Proposed resolutions template form which determines the policy for submission of AsMA proposed resolutions
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International Activities Committee Action Plan May 2012.docx
		Committee Name: 

		International Activities Committee



		Committee Chair: 

		Gabor Hardicsay, M.D.



		Committee Deputy Chair:

		-



		Subcommittee Chair:

		-



		Subcommittee Chair:

		-



		Committee Mission Statement:

		Provide international members opportunities for professional growth and development



		



		ESAM Conference – London 2012 with significant AsMA support



		





Aerospace Medical Association

COMMITTEE REPORT

DATE May 13 2012

ACTION PLAN







 















Action Plan

International Activities Committee



		
AsMA Goal (1): Provide governance of the Association to maintain a sound financial structure and ensure continuity of the Association



		AsMA Tracking # (if assigned) and OBJECTIVES

		ACTIVITIES

		COMPLETION DATE

		METRIC / OUTCOMES



		Look at ways to improve AsMA membership

		At this moment we have members from 73 countries. There are more then 100 countries which are not represented, check them. Try to make contact there through our international activities

		Statistic presented at the Council meeting

		Analysing the the possibilities to involve more countries in our AsMA Family

























		


AsMA Goal (2): Provide opportunities for education and promote research



		AsMA Tracking # (if assigned) and OBJECTIVES

		ACTIVITIES

		COMPLETION DATE

		METRIC / OUTCOMES



		Provide informations on the ASMA web site for aeromedical educations and trainings

		Collect informations from the Affiliate: date, localization, education/training details, possibilities for scholarship/sponsorship, accreditations etc.

		May 2011

		Have to available an international databank for education and training







According to our mission we have the Action Plan 2011 where AsMA Goal No 2 is:  Provide opportunities for education and promote research. it means we would like to Provide – Collect information of education, training, conferences, congresses and other scientific occasions. Please see below the relevant track of the Action Plan.



The AsMA website would be an excellent place to collect and provide such an information.



First step: Add a text box next to the Other Meetings and Events    - MAKE YOUR EVENT KNOWN

 (
MAKE 
YOUR
 EVENT KNOWN
)[image: ]



Second step: By clicking on the hypertext MAKE YOUR EVENT KNOWN  the following page will scroll down: (
Co-sponsored by ASMA Scientific Committee
Organized by ASMA Scientific Committee
) (
Fill in the form to request that your event appears at ASMA website.
)











 (
Here would
 be scroll 
down the list of the 
upcomming
 International E
vents
 too
)[image: ]



This solution is used by some other International working Committee as well.




		
AsMA Goal (3): Provide members opportunities for professional growth and development



		AsMA Tracking # (if assigned) and OBJECTIVES

		ACTIVITIES

		COMPLETION DATE

		METRIC / OUTCOMES



		Review the “reception to honour international members”  to improve outreach and relevance. This reception plays a critical role in the recognition of those non-US members who have come to the meeting from so very far and who are to be recognized for their continuing active participation

		Configuring some kind of structure of the Reception: 

· Announced key-note speaker’s (AsMA HQ – US-member- Non US member) who facilitate the dialog between the participants

· Small reports from geographical areas (like ESAM did it) or Associations,

Pointing out significant non-US achievements on the field of Aerospace Medicine

		November EC meeting

		Increase the No of participants and their activities on the reception by 20%





After finalizing the Reception program, it would have benefit to announce it at the Opening Ceremonies. It will increse the motivation and stimulate the willingness to participate and.








		AsMA Goal (4): Represent the discipline of Aerospace Medicine to professional, commercial and governmental organizations and advocate policies and standards



		AsMA Tracking # (if assigned) and OBJECTIVES

		ACTIVITIES

		COMPLETION DATE

		METRIC / OUTCOMES



		Collect information from the international members regarding representation of Aerospace Medicine in professional, commercial and governmental organizations in their Countries.

		Send out questionnaire and explain our goal (4)   acquire status report and stimulate the international fellowes for local activities.

		Preparing phase



		An international overview which can serve as basis of the next action.







Making available the presentations of the 2010 & 2011 meetings has & have a very good echo. Many Associations used this tool on they own meeting for discussion several topics and during the AME training too. We recommend to follow this practice..   
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Aviation News. Please see their website for further details.

Dates Location Seminar Type
Oct. 31-Nov. 4, 2011 Oklhorna City, OK Basic™

Nov. 18-20, 2011 Portland, OR NINP/RT
March 59,2012 Oklhorna City, OK Basic™

June 18:22, 2012 Oklhorna City, OK Basic™
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Sorme documents on this page require Adobe Acrobat® Reader. Acrobat® Reader may be obtained for free from the Adobe web site by following the link below.
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Aeropsace Medical Association
International Members January 2012

		Continent’s		No of Countries		No of Members		% of Intern’l members		% of ASMA members

		Africa		6		10		1.5		0.4

		Amercia except US		16		124		18.7		5.5

		Asia + M East		20		151		22.7		6.7

		Australia + N Zealand + Pacific		3		105		15.8		4.7

		Europe		28		274		41.3		12.2

		Total Intern’l		73		664		100 %		29.63 %

		US members				1577				70.37

		AsMA Total membership				2241				
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Aeropsace Medical Association
International Members January 2012
ASIA & Middle EAST

		1		Bahrain		1		11		Malaysia		4

		2		China		5		12		Pakistan		1

		3		Hong Kong		8		13		Philippines		1

		4		India		6		14		Qatar		2

		5		Iran		2		15		Saudi Arabia		8

		6		Iraq		2		16		Singapore		17

		7		Israel		7		17		Sri Lanka		1

		8		Japan		46		18		Taiwan		4

		9		Jordan		5		19		Thailand		6

		10		Korea Rep.		13		20		United Arba Emirates		12

		 		                  Total                  151								
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EUROPE















Aeropsace Medical Association
International Members January 2012
EUROPE
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ESAM Countries January 2012



No AsMA member

Poland

Ukraina

Slovakia

3 Baltic countries

etc













Top 12 Countries January 2012

				ASMA member’s

		Canada		94

		Australia		89

		United Kingdom		74

		Germany		53

		Japan		46

		Netherlands		24

		Singapore		17

		Sweden		16

		New Zealand		15

		France		15

		Denmark		10

		Norway		10















ESAM Countries January 2012
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Africa AsMA members No


1Congo, Democratic Rep. 1


2Ethiopia 1


3Nigeria 3


4Senegal 1


5South Africa 3


6Tunisia 1


Total 10




Microsoft_Office_Excel_Worksheet1.xlsx

Munka1


						Africa			AsMA members No


			1			Congo, Democratic Rep.			1


			2			Ethiopia			1


			3			Nigeria			3


			4			Senegal			1


			5			South Africa			3


			6			Tunisia			1


						Total			10
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AsMA members No


1 ANTIGUA 1


2 Argentina 1


3 Barbados 1


4 Brazil 4


5 Canada 94


6 Cayman Islands 1


7 Colombia 5


8 Costa Rica 2


9 Ecuador 1


10 MARTINIQUE (FRENCH ANTILLES)


1


11 Mexico 6


12 Netherlands Antilles 2


13 Panama 1


14 Peru 1


15 Uruguay 1


16 Venezuela 2


Total 124




Microsoft_Office_Excel_Worksheet2.xlsx

Munka1


									AsMA members No


			1			ANTIGUA			1


			2			Argentina			1


			3			Barbados			1


			4			Brazil			4


			5			Canada			94


			6			Cayman Islands			1


			7			Colombia			5


			8			Costa Rica			2


			9			Ecuador			1


			10			MARTINIQUE (FRENCH ANTILLES)			1


			11			Mexico			6


			12			Netherlands Antilles			2


			13			Panama			1


			14			Peru			1


			15			Uruguay			1


			16			Venezuela			2


						Total			124
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Australia NZ Pacific AsMA members No


1 Australia 89


2 FIJI ISLANDS 1


3 New Zealand 15


Total 105




Microsoft_Office_Excel_Worksheet3.xlsx

Munka1


						Australia NZ Pacific			AsMA members No


			1			Australia			89


			2			FIJI ISLANDS			1


			3			New Zealand			15


						Total			105
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The Aerospace Medical Association

Associate Fellows Group





Year-end Report to the Aerospace Medical Association Council

13 May 2012



Organization Name:     Associate Fellows Group



Chair:     Lt Col Lance Annicelli



Executive Committee 2011-12: 

Lance Annicelli, Chair

Brian Musselman, Chair-Elect 

Genie Bopp, Immediate Past Chair

Don White, Second Past Chair

Nereyda Sevilla, Secretary

Shannon Phares, Treasurer

 

Activities since Last Report to Council:



· AFG By-Laws – no revisions made or submitted by AFG for 2012.



· AFG Treasury:  

· As of 19 April 2012, the AFG’s Treasurer reports a positive balance of $ 22,420.93. This balance does not include accounting for costs of the meeting events (Breakfast, Reception), or dues that will be collected on site.

· PayPal account was established for the collection of membership dues and is working well.   Our membership continues to be quite vocal about their desire for a centralized payment system for their AsMA and other membership dues.



· AFG Membership Committee:

· Spent a great deal of time with the assistance of the Membership Committee, Treasurer & Secretary, as well as AsMA home office staff, cleaning up the AFG membership roster, contacting members and collecting dues and back dues.

· Total membership as of 11 May 2012 is 470.

· New membership: 126 new members initiated who will be officially welcomed at the AFG’s Breakfast Meeting on Tuesday morning.  Over 200 in 2 years.

· Increased advocacy for involvement in AsMA level Committees – Scientific Program; AsMA Fellows Nominations Committee.  Appointed 4 AFG members to the AsMA Fellows Nominations Committee; Lance Annicelli, Brian Musselman, Doug Files & Troy Faaborg.  A tremendous amount of work was undertaken to submit an unprecedented number of Associate Fellows for consideration for Fellow nomination this year.  

·  Mentored and put forward record number of AFG members for Fellow consideration (56). We would like to thank Dr. Anderson, Dr. Mapes, Dr. Fischer and Dr. Silberman for their leadership and mentoring in this process.

· AFG Informatics Committee: 

· Website: Update & expansion of the AFG website content to include important membership information and documents; historical information on our past officers, chairs, and Ellingson Award winners; and archived documents for current and future committee & chair use.

· Facebook®: Secretary and Chair continue to use Facebook posts to supplement announcements from the web page for up to date information on AFG activities 

· Biographical Database: several members of the AFG have engaged with the AsMA home office, software programmers and Fellows to continue to push towards a useful and effective product.  In November it was announced that the product was ready for testing – awaiting further update following the AsMA and team members’ review of the content/questions in the database product built.



· Planning for the AsMA Conference in Atlanta, GA is complete.



· AFG Annual Executive Committee Meeting will be held on Monday, May 14th, from 7:00 PM to 9:00 PM, in Hilton Atlanta, Rooms 308 (third floor)



· AFG Annual Breakfast & Business Meeting will be held on Tuesday, on Tuesday, May 15th, from 7:00 AM to 8:30 AM, in Hilton Atlanta, Rooms 304/305 (third floor).  The breakfast will have an “English Breakfast” theme and is sponsored by Martin Baker and the AFG.



· Associate Fellows/Fellows Reception will be held on Tuesday, May 15th, from 5:30 PM to 8:00 PM at the “Point of View” lounge at the Hilton, Atlanta.  The reception is sponsored by Wyle and the AFG.



· The AFG Scientific Program/Panel entitled "International Relations: An Aeromedical Perspective" is scheduled for Thursday, May 17th, from 1:30 PM to 3:00 PM in Hilton, Atlanta, Ballroom C (second floor).



· AFG Ellingson Award - The Awards Committee has completed the selection of this year’s award recipient.  The award which is co-sponsored by the AFG and Wyle will be presented at the AFG’s Breakfast Meeting on Tuesday morning.



· AFG Elections – The 2012 elections for Chair-Elect and Secretary were conducted via email to all members with known email contact and supplemented by announcements to members on the web page and on Facebook ®.  This resulted in a ballot return of approximately 21%. 





// SIGNED – lla//



Lance L. Annicelli, Lt Col, USAF, BSC, CAsP

Chair, Associate Fellows Group (2011-12)
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AsMA Foundation Report to Council


May 13, 2012


The AsMA Foundation annual report is available on the AsMA website. This is an interim report


1. Restatement of the Foundation’s Articles of Incorporation was accepted by the State of Virginia. This allows the Foundation considerably increased latitude in its support of AsMA’s mission.


2. The Foundation is currently moving its investments to Hardesty Capital Management in cooperation with Merrill Lynch. This change provides the Foundation professional management for our Pooled Investment Funds. 


3. The move of the Foundation’s operational address to match that of the AsMA home office has gone smoothly and will benefit the Foundation and AsMA members. 


4. We have recently completed transition to the new accounting team, and this will be very beneficial for completing IRS requirements and assuring professional tracking of funds in the Pooled Investment Fund. 

5. The Fellows award was increased to $2,000 for 2012, and there were 15 applications for the award. This process will increase the number of student and resident presentations at the annual scientific meeting and should also increase the number of articles submitted for consideration by ASEM. Several articles for 2012 have already been accepted. The Foundation is extremely grateful to the Fellows and their award chair, Melchor Antunano, for creating, helping fund, and determining the winner of this award. 

6. The AsMA Award’s Committee will be presenting the first annual Walter and Sylvia Goldenrath Award for aerospace physiology at the Honors Night banquet. This award is for a minimum of $2,000 but could be larger depending on the Foundation’s annual investment return. 


7. The Foundation Board of  Directors meeting will be held on May 13 at 5:00 pm, and there is a full agenda planned, including the determination of the Stanley R. Mohler Endowed Scholarship winner (5 outstanding applications)


Currently the Foundation has 2 endowed funds and 2 funds from constituent and affiliated organizations. We are in discussions for others. Total donations for 2011 were $134, 672 and for 2012 total $7,100. 


The AsMA Foundation fund totals on April 30, 2012 are noted below. The investment returns were under the direction of the internal Board of Directors investment team. 


Total Funds 
4/30/12


$233,468.73






Total Invested Funds 1 yr return
11.7%


Bond Fund 1 yr return


8.9%


Equity Fund 1 yr return


12.6%


The Foundation has had an excellent year so far. We are reaching the minimum asset level to maintain professional investment management and to offer vehicles to AsMA members such as charitable gift annuities. In addition to improving our financial resources, the Board will be working with AsMA to increase scholarships, grants and awards to support aerospace medicine and the allied fields. 


Richard T. Jennings, MD


�







Chair



Richard T. Jennings, M.D., M.S.



Galveston, Texas







Secretary/Treasurer



James M. Vanderploeg, M.D., M.P.H.



Houston, Texas















320 S. Henry St                                        Alexandria, VA 22314

Telephone:  703-739-2240                       Fax:  703-739-9652

The Foundation is a 501 (c) 3 corporation     Contributions are tax deductible





image32.emf
ANSActionPlanMay20 12.docx


ANSActionPlanMay2012.docx


		Constituent Name: 

		Aerospace Nursing Society



		Constituent Chair: 

		Lt Col Eleanor Jarrett



		Constituent Deputy Chair:

		Nora Taylor



		Constituent Council Rep:

		



		

		



		Constituent Mission Statement:

		Concerned with aeromedical evacuation/transport of critically ill and acutely injured patients in military and civilian settings, the society’s vision is to contribute to the present space-minded age, further their knowledge of aeronautic and aerospace medicine, participate in promoting the science of nursing within aerospace medicine and provide a focal point for flight nurses/allied health specialists who are members of the Association.  



		



		Initiatives to Forward for Executive Committee or Council Consideration:



		





Aerospace Medical Association

CONSTITUENT REPORT 

May 13, 2012








Action Plan

Aerospace Nursing Society



		
AsMA Goal (1): Provide governance of the Association to maintain a sound financial structure and ensure continuity of the Association



		AsMA Tracking # (if assigned) and OBJECTIVES

		ACTIVITIES

		COMPLETION DATE

		METRIC / OUTCOMES



		What do you expect to accomplish?

		What is your plan of action to accomplish the objective?

		When do you expect to complete activity?

		What are your results?



		Increase the membership of AsMA by promoting ANS.

		Engage nurses in dialog regarding aerospace medicine opportunities in nursing schools, aeromedical schools.

Letters sent to (15) Nursing schools in Georgia inviting faculty and any nursing students interested in flight nursing to attend.

Exec Dir-JSventek spoke with AF Chief Nurse Executive (MG K.A. Sinisalchi to advocate for more nursing involvement in ANS/AsMA.

Col Klingenberger has agreed to speak at ANS Luncheon and requested BG Dunkelberger, ANG CNE to support sending nurses to ANS/AsMA

		Ongoing

		Researched points of contact at nursing schools in Georgia and Illinois since future scientific meeting sites might provide face to face opportunities.  

Will send 2nd invitation to attend in Feb/Mar 2012 to Georgia Nursing Schools.

Letters to Illinois Nursing Schools will go out after Atlanta meeting 2012.

To be determined in Atlanta, GA.

Nov 2012-Exec Dir-JSventek spoke with AF Chief Nurse Executive (MG K.A. Sinisalchi to advocate for more nursing involvement in ANS/AsMA.

Apr2012-Col Klingenberger has agreed to speak at ANS Luncheon and requested BG Dunkelberger, ANG CNE to support sending nurses to ANS/AsMA

May 2012-No response from e-mails to AF AES Squadron Commanders or CNEs. No response from GA Nursing schools.







		


AsMA Goal (2): Provide opportunities for education and promote research



		AsMA Tracking # (if assigned) and OBJECTIVES

		ACTIVITIES

		COMPLETION DATE

		METRIC / OUTCOMES



		What do you expect to accomplish?

		What is your plan of action to accomplish the objective?

		When do you expect to complete activity?

		What are your results?



		Consider opportunities to network with other aeromedical/transport specialists at equivalent symposia/conferences

		Reach out to points of contact at other conferences to ascertain interest in networking/collaborative options 

		Ongoing

		Points of contact within ANS are working to obtain names/phone numbers for outreach

Pending May Meeting for results of individual efforts.








		
AsMA Goal (3): Provide members opportunities for professional growth and development



		AsMA Tracking # (if assigned) and OBJECTIVES

		ACTIVITIES

		COMPLETION DATE

		METRIC / OUTCOMES



		What do you expect to accomplish?

		What is your plan of action to accomplish the objective?

		When do you expect to complete activity?

		What are your results?





		Sponsor/Promote panel/slide  presentations at scientific meeting

		Outreach to aeromedical community and space medicine colleagues in multiple countries for submissions to scientific program

		Nov 2011/Ongoing annually

		Air Mobility Command (AMC) has submitted (5) panels for the Atlanta meeting 2012.

ANS/CSA are sponsoring a panel on Aerospace Diversity at the Atlanta meeting 2012.










		AsMA Goal (4): Represent the discipline of Aerospace Medicine to professional, commercial and governmental organizations and advocate policies and standards



		AsMA Tracking # (if assigned) and OBJECTIVES

		ACTIVITIES

		COMPLETION DATE

		METRIC / OUTCOMES



		What do you expect to accomplish?

		What is your plan of action to accomplish the objective?

		When do you expect to complete activity?

		What are your results?





		Increase awareness of the organization and the opportunities for presentation, networking and education.

		Send letters to invite Military Units and Civilian Companies who are involved in Aeromedical Transportation to the annual meeting.  

Letters sent to (6) Civilian Companies in Georgia, and (11) military units/commands throughout the United States.

		Ongoing

		To be determined in Atlanta, GA.

Jan-Mar2012-LtCol Barber met with School of Aerospace Medicine, Director of Nursing to encourage application for Marshall Scholarship and AsMA meeting attendance.

May 2012-No response from e-mails to AF AES Squadron Commanders or CNEs. No response from GA Nursing schools.
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		Constituent Name: 

		Aerospace Physiology Society



		Constituent Chair: 

		Lance Annicelli (President)



		Constituent Deputy Chair:

		Andy Woodrow (President-Elect)



		Constituent Council Rep:

		Vince Musashe



		

		



		Constituent Mission Statement:

		



		The Aerospace Physiology Society is responsible for encouraging, promoting, and advancing the science and practice of aerospace physiology.  The Society will seek to accomplish this through establishing and maintaining cooperation between aerospace physiology and other scientific disciplines by stimulating physiological investigation and the study and disseminations of pertinent knowledge and information, through teaching and participation in scientific and technical meetings.  The goals of the Society include the enhancement of the professional stature of aerospace physiology within the Aerospace Medical Association and to provide a single, unified voice within the Aerospace Medical Association to present the views of the Society. 



		Initiatives to Forward for Executive Committee or Council Consideration:



		2012 Bylaws updates

Non-Profit Organization (NPO) status application – submitted and pending





Aerospace Medical Association

CONSTITUENT REPORT

May 2012

 
Action Plan

Aerospace Physiology Society



		
AsMA Goal (1): Provide governance of the Association to maintain a sound financial structure and ensure continuity of the Association



		AsMA Tracking # (if assigned) and OBJECTIVES

		ACTIVITIES

		COMPLETION DATE

		METRIC / OUTCOMES



		What do you expect to accomplish?

		What is your plan of action to accomplish the objective?

		When do you expect to complete activity?

		What are your results?



		Establish and maintain the minimum number of Society members in accordance with AsMA Bylaws.

		Engage with current AsMA members with an interest in Aerospace Physiology to join and reach out to academic, research and defense peers. 

		Ongoing

		Membership roster to be provided to the Executive Director each January.



		Promote and market AsPS and AsMA as the premier professional organizations for aerospace physiology

		Continue to provide relevant online content that meets the needs of current members such as scholarships, CAsP information, meeting and event dates, etc.

Provide information to prospective members on the benefits of membership such as mentoring, social networking with physiology experts, and career opportunities.

Coordinate with civilian, academic, and governmental organizations to attract, train, maintain individuals interested in a career in aerospace physiology.

		On-going

		



		The AsPS Board of Governors will meet regularly (in person or via ‘virtual’ meetings) to accomplish or modify Action Plan objectives.

		Use of technology to increase meeting opportunities and productivity.

		Ongoing

		The AsPS currently holds an Annual Business meeting during the Scientific Meeting of the AsMA (May) and teleconference meetings of the Board of Governors every 1-2 months or as needed.








		


AsMA Goal (2): Provide opportunities for education and promote research



		AsMA Tracking # (if assigned) and OBJECTIVES

		ACTIVITIES

		COMPLETION DATE

		METRIC / OUTCOMES



		What do you expect to accomplish?

		What is your plan of action to accomplish the objective?

		When do you expect to complete activity?

		What are your results?



		Present awards recognizing outstanding research contributions in aerospace physiology.

		Bestow two categories of research-related awards:  The Paul Bert Award recognizing outstanding research contributions in aerospace physiology, and The Fred Hitchcock Award recognizing career contributions of senior aerospace physiologists for excellence in either operational aerospace physiology or aerospace physiology research.  

		Ongoing; recurs annually.







		The awards cycle will culminate with the presentation of the awards at the Annual Business Meeting Luncheon.



		Provide and annual forum for discussion of topical aeromedical problems, developments and operational lessons learned.

		Conduct AsPS Training and Education Panel at the annual AsMA meeting.  Select a general topic at the annual AsPS business meeting as the theme for next year’s panel.  Assign a Chair each year to recruit and coordinate speakers.  Chair shall submit abstracts to the scientific committee before the deadline each fall.  Publish the topic in the Constituent News section of ASEM and provide details on the AsPS web page informing members and anyone interested of the Panel objectives.

		May each year.

		Continue to provide a recognized forum where all persons interested in aerospace physiology can receive briefs from aeromedical experts, practitioners and operators on timely, topical issues.  

Measurements:  Qualitative = feedback from participants and attendees; Quantitative = Total attendance at the Panel. 





		Provide online access to physiology related scholarships.



		Provide information and/or links to scholarship and their associated websites on the AsPS website.



		Completed; subject to periodic updates.



		Increased awareness of scholarship funds for physiologists for pursuit of professional education.

Feedback from objective surveys provided to members, and informal input sent to the AsPS email will provide process improvement metrics.



		Acquire nominations from local schools at annual AsMA convention site for a teacher that is dedicated to inspires, encourages and teaches the leaders of tomorrow.  [Partnership in Education Program]

		Coordinate with the local school in advance of the annual conference to obtain nominations and choose a winning teacher.



		At the beginning of the calendar year of the annual conference.



		Compile final list of nominees for vote at least two months prior to annual conference.



		Invite the winning teacher to the ASPS luncheon for award presentation. [Partnership in Education Program]

		Coordinate with the teacher on the location, time and guests for attendance at the ASPS luncheon.

		At least two weeks in advance of the annual conference.

		Present the annual Partnership in Education Award at annual AsMA Scientific Meeting.



		Offer to meet with the school/teacher for award recognition and to represent the discipline of Aerospace Medicine to the students. [Partnership in Education Program].

		Coordinate with the school principal and teacher on invitation for a presentation.





		At least one week prior to the annual conference.

		School site visit from an ASPS delegation.










		


AsMA Goal (3): Provide members opportunities for professional growth and development



		AsMA Tracking # (if assigned) and OBJECTIVES

		ACTIVITIES

		COMPLETION DATE

		METRIC / OUTCOMES



		What do you expect to accomplish?

		What is your plan of action to accomplish the objective?

		When do you expect to complete activity?

		What are your results?





		Present award recognizing outstanding contributions in operational aerospace physiology.

		Bestow the Wiley Post award for exceptional service and achievements in operational physiology, including education and physiological support of USA, USAF, USN, FAA, NASA, and allied or civilian aircrews.  

		Ongoing; recurs annually.

		The awards cycle will culminate with the presentation of the awards at the Annual Business Meeting Luncheon.



		Provide online access to AsP Certification exam information, contacts and guidance for application. 



		Create a page on the AsPS website dedicated to promoting the certification exam and providing relevant information as approved by the AsMA Aerospace Physiology Certification Board.

		Completed; 

Update of exam announcement will recur annually.

		Desired outcome is ….

Feedback from the AsMA AsP Certification Board will provide process improvement metrics.



		Provide access for members and non-members to published works on the history of Aerospace Physiology. .

		Coordinating USN members to add a USN perspective on the history AsP to the existing compilations by Dr. Choisser and the USAF perspective by Yvonne Brandt.

		Ongoing



		Desired outcome is to educate current and interested individuals with historical information on the profession from several perspectives.



		Catalyze and increase AsPS members’ networking via social media

		Actively promote member use and engagement with one another via the AsPS Facebook® page.

		Ongoing

		To be determined; currently monitoring use of Facebook® by AsPS members and guests. 



		Aerospace Physiology Social Event

		Plan and execute an informal evening social mixer open to all AsMA members and attendees of the Annual Scientific Meeting.

Continue to hold this event in conjunction with the Human Factors Association and other interested AsMA constituent organizations

		Ongoing; Recurs annually. 

		A well attended and fun evening with fellow professionals.







		


AsMA Goal (4): Represent the discipline of Aerospace Medicine to professional, commercial and governmental organizations and advocate policies and standards



		AsMA Tracking # (if assigned) and OBJECTIVES

		ACTIVITIES

		COMPLETION DATE

		METRIC / OUTCOMES



		What do you expect to accomplish?

		What is your plan of action to accomplish the objective?

		When do you expect to complete activity?

		What are your results?





		Promote and market AsPS and AsMA as the premier professional organizations for aerospace physiology.

		Continue to provide relevant online content that meets the needs of current members such as scholarships, CAsP information, meeting and event dates, etc.

Promote benefits of membership such as mentoring, social networking with physiology experts, and career opportunities.

Coordinate with civilian, academic, and governmental organizations to attract, train, maintain individuals interested in a career in aerospace physiology.

		On-going

		Desired outcome is continuous outreach through interactions with member and prospective members via the AsPS & AsMA websites, ASEM Journal, Newsletters and Facebook® page.

Six new members since last meeting; 4 of which have communicated exclusively though electronic correspondence.  

We have received several public inquiries to the Society’s email address for general and specific information about aerospace physiology.



		Promote the study of life science medicine and human aerospace research with secondary school districts by the AsPS Partnership in Education Program. 

		Select a secondary school science teacher to be honored for excellence from the metropolitan area hosting the annual Scientific Meeting.

		Annually within 30 days of the annual Scientific Meeting, via a Selection Committee of AsPS officers to pick an outstanding science educator from area nominations.

		Selection of the annual Partnership in Education (on-going annually for the last 12 years)



		Increase visibility of AEROSPACE PHYSIOLOGY through support and promotion of the Aerospace Physiology Certification Exam.

		Create a page on the AsPS website dedicated to promoting the certification exam and providing relevant information as approved by the AsMA Aerospace Physiology Certification Board.

		Completed website update; Ongoing advocacy.

		Desired outcome will be increased interest in Aerospace Physiology participation and from university, commercial, military and non-military personnel sitting for the AsP Certification Exam.    
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		Constituent Name: 

		Airline Medical Directors Association (AMDA)



		Constituent President: 

		Dr. Ramon Domingues-Mompell



		Constituent Pres Elect:

		Dr. Paulo M. Alves



		Constituent Council Rep:

		Dr. Gordon Landsman



		Constituent Nominating Rep:

		Dr. O. Brinio Veldhuijzen VanZantin



		Constituent Mission Statement:

		The Airlines Medical Directors Association (AMDA) is a constituent member of the Aerospace Medical Association. AMDA was founded with three primary objectives: 

1. 1)  To improve the practice and standards of aviation and industrial medicine, particularly as pertaining to airlines operations. 

2. 2)  To encourage research and the study of medical problems in these fields. 

3. 3)  To aid in the establishment and support of any scientific or benevolent associations that are inaugurated to further these objectives. 

AMDA serves as an international forum for physicians who wish to exchange information on problems relating to airline medicine, both through our yearly meeting and through networking opportunities to facilitate communications among physicians with related interests





		



		Initiatives to Forward for Executive Committee or Council Consideration:



		





Aerospace Medical Association

AIRLINE MEDICAL DIRECTORS ASSOCIATION (AMDA) REPORT

DATE: 13 MAY 2012




Action Plan

AIRLINE MEDICAL DIRECTORS ASSOCIATION (AMDA)

		
AsMA Goal (1): Provide governance of the Association to maintain a sound financial structure and ensure continuity of the Association



		AsMA Tracking # (if assigned) and OBJECTIVES

		ACTIVITIES

		COMPLETION DATE

		METRIC / OUTCOMES



		What do you expect to accomplish?

		What is your plan of action to accomplish the objective?

		When do you expect to complete activity?

		What are your results?



		

		

		

		





President:		Dr. Ramon Dominguez-Mompell		             	Council Members:	Dr. Fanancy L. Anzalone

President Elect:	Dr. Paulo M. Alves.     					                         	Dr. Aynalem Gebremarian

Past President:	Dr. Patrick Rodriguez				               	               	Dr. Petra A. Illig

                                                                                                                                                                        Dr. Robert F. Orford

Vice Presidents:	Dr. Fanancy L. Anzalone								Dr. Susan Northrup

			Dr. Rose Ong					AsMA Nominating Rep:	Dr. Brinio Veldhuijzen VanZantin

			Dr. Elizabeth Wilkinson			           	AsMA Council Rep:		Dr. Gordon Landsman

Secretary:		Dr. Ralph Fennell						MEMBERHIP:	Active:	83	

Treasurer:		Dr. Matthew F. Dumstorf								Associate:	42

											               		Emeritus:	37

												              	Honorary:	03

													TOTAL:		165


		


AsMA Goal (2): Provide opportunities for education and promote research



		AsMA Tracking # (if assigned) and OBJECTIVES

		ACTIVITIES

		COMPLETION DATE

		METRIC / OUTCOMES



		What do you expect to accomplish?

		What is your plan of action to accomplish the objective?

		When do you expect to complete activity?

		What are your results?



		ANNUAL SCIENTIFIC PROGRAM

Present issues of interest to airline medical departments

		

1) Current Concepts on Sleep Disorders and Pilots

2) In-Flight Medical Advisory Service

3) Pilot Exposure to LASERS in Civil Aviation

4) Review of the First Two years of the FAA SSRI Certification

5) IBM's Watson in Healthcare

6) CDC Risk Communications for Pandemic and SARS

7) The Role of Ground-Based Medical Advisory Services During Pandemics

8) Malaria Prevention for Aircrew

9) Aircraft Systems Update

		12 May 2012

		SUCCESSFUL!








		
AsMA Goal (3): Provide members opportunities for professional growth and development



		AsMA Tracking # (if assigned) and OBJECTIVES

		ACTIVITIES

		COMPLETION DATE

		METRIC / OUTCOMES



		What do you expect to accomplish?

		What is your plan of action to accomplish the objective?

		When do you expect to complete activity?

		What are your results?





		George J. Kidera Award

		Provide recognition for individuals who have made outstanding achievements in the field of aviation medicine.

		Yearly

		See Below







The 2012 George J. Kidera Award Winner:  Dr. Thomas N. Bettes








		AsMA Goal (4): Represent the discipline of Aerospace Medicine to professional, commercial and governmental organizations and advocate policies and standards



		AsMA Tracking # (if assigned) and OBJECTIVES

		ACTIVITIES

		COMPLETION DATE

		METRIC / OUTCOMES



		What do you expect to accomplish?

		What is your plan of action to accomplish the objective?

		When do you expect to complete activity?

		What are your results?





		Status of Airline Medical Departments (2009/2012)

		Received back from AsMA with initial response/resolution from the Working Group & Air Transport Medicine committee.  Working group reconstituted.

		Resolution for 2013 AsMA Council

		AsMA working group results incorporated into continuing development of policy
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American Society of Aerospace Medicine Specialists Update to the AsMA Council 2012

May 13, 2012
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Officers for the 2011-12 year

Pres – Dr H. J. “Joe” Ortega

Pres Elect/VP – Dr Joe McKeon

Treasurer –Dr Chung Siedlecki (serving 1st year of 2 year term)

Secretary – Dr Roscoe Van Camp (serving 2nd year of 2 year term)

BOG member – Drs Farhad Sahiar, Jay Neubauer, Keith Brandt


Summary:  ASAMS continues in grow in its three goal areas; mentorship, advocacy, and member service.  Our mentorship has been marked by engaging with all our residency programs and sponsorship of the “RAM bowl” session on Tuesday afternoon.  Advocacy efforts include MOC Part 2 improvements at the Anchorage and Atlanta meetings as well as management of the on-going MOC Part 4 process.  Member services are improving, also.  We use our updated email list to inform members of various job openings in the world of Aerospace and Occupational Medicine.  Over the past year, we’ve put out over 30 job announcement emails and a dozen informational emails.  


Routine items:  


1. The minutes from 2011 have been reviewed by the officers and sent to all members.  The agenda for 2012 has also been distributed to all members.  


2. MOC Part IV process is ongoing at a cost of $295 on a par with ACOEM and ACPM.  The next step is to develop electronic methodology for MOC.  


3. Membership:  ASAMS has 297 members; 172 Active dues paid, 125 non-current in dues.  


4. Ethics panel:  “Addressing Ethical Dilemmas in Aerospace Medicine” will be presented Wednesday morning at 0830.  Thanks to Drs Ireland, Parmet and others for stepping up to this ASAMS members’ request.  


5. ASAMS has developed a set of Ethical Guidelines for Aerospace Medicine Specialists.  Additionally, ASAMS is developing a committee to review ethical issues for individuals or those unique to our specialty as a whole.   This is part of our advocacy for the medical specialty of Aerospace Medicine.  


6. Dr Hernando Ortega was selected as a trustee of the American Board of Preventive Medicine, replacing Dr Richard Jennings as he rotates off the ABPM summer of 2012.  


7. The 2012 RAM Bowl is Tuesday afternoon, 16 May at 1600.  This was a very well attended session in Anchorage, won by the USAFSAM Team.  Look for increased competition this year as the UTMB and NAMI teams try to take home the cup!  Immediately following the championship round, ASAMS is sponsoring a reception for the winning resident team and all members.  


8. Over the past year, ASAMS forwarded over 30 job announcement emails and a dozen informational emails.  This service has been extremely well received by members, as well as appreciated by employers.  


9. The AMA delegation welcomed Drs Johann Westphall and Cheryl Lowry as Specialty Society Section Council representatives for Preventive Medicine at the interim AMA House of Delegates meeting in New Orleans.  


10. ASAMS will continue to work to integrate constituent organizations websites into AsMA’s main web presence.  We have been active in the development process and look forward to partnering to improve member services and data security for both our membership and the Association’s.  
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		Constituent Name: 

		International Association of Military Flight Surgeon Pilots



		Constituent Chair: 

		Lex Brown, MD



		Constituent Deputy Chair:

		Lt Col Kathryn Hughes, MD, MPH



		Constituent Council Rep:

		CAPT Kris Belland



		

		



		Constituent Mission Statement:

		a.  to advance the science, art, and professionalism of international aerospace medicine and aerospace human factors by bringing together and making available the individual and collective experiences and expertise of military flight surgeon pilots; b.  to provide an international focus for military flight surgeon pilots to foster professional and fraternal pursuits; c.  to support career counseling in the field of Aerospace Medicine for serving and retired military flight surgeon pilots.



		



		Initiatives to Forward for Executive Committee or Council Consideration:



		





Aerospace Medical Association

CONSTITUENT REPORT

DATE 13 May 2012




Action Plan

Constituent Name



		
AsMA Goal (1): Provide governance of the Association to maintain a sound financial structure and ensure continuity of the Association



		AsMA Tracking # (if assigned) and OBJECTIVES

		ACTIVITIES

		COMPLETION DATE

		METRIC / OUTCOMES



		What do you expect to accomplish?

		What is your plan of action to accomplish the objective?

		When do you expect to complete activity?

		What are your results?



		

		

		

		










		


AsMA Goal (2): Provide opportunities for education and promote research



		AsMA Tracking # (if assigned) and OBJECTIVES

		ACTIVITIES

		COMPLETION DATE

		METRIC / OUTCOMES



		What do you expect to accomplish?

		What is your plan of action to accomplish the objective?

		When do you expect to complete activity?

		What are your results?



		Organize and present one or more scientific panels at the annual scientific meeting

		At each annual meeting, IAMFSP determines the topic(s) for the following year

		Abstract deadline on or about 31 October of each year 

		[bookmark: _GoBack]Two panels for May scientific assemble on Operation Tomodachi in conjunction with Navy and Air Force Flight Surgeon Societies



		MS201103-1 Membership Survey Result - Need for Increased Human Performance and Life Support Focus (OPEN – LSBEB; AsPS; AsHFA; IAMFSP; Human Factors Committee)

		Request constituent organization participation in building roadmap to present to ASMA ExCom 

		May 2012

		All constituent organizations identified in open tracking # MS201103-1 contacted and are engaged in participation of this action.  Report has been forwarded for 18 Aug 11 ExCom meeting; will report November 2011 Council








		
AsMA Goal (3): Provide members opportunities for professional growth and development



		AsMA Tracking # (if assigned) and OBJECTIVES

		ACTIVITIES

		COMPLETION DATE

		METRIC / OUTCOMES



		What do you expect to accomplish?

		What is your plan of action to accomplish the objective?

		When do you expect to complete activity?

		What are your results?





		Enhanced IAMFSP website to include member profiles, blogging, wiki, document repository in order to facilitate real/near real-time international collaboration

		IAMFSP will utilize the AsMA website to facilitate single point access and robust, real-time communication between members, as well as capability to administer dues.

		Dependent on roll out of the AsMA website, but may have to be rolled out in phases

		1) ability to communicate between IAMFSP members 24/7/365 rather than once a year at the annual scientific meeting

2) proposals for research, policy, standards through enhanced intercommunication








		AsMA Goal (4): Represent the discipline of Aerospace Medicine to professional, commercial and governmental organizations and advocate policies and standards



		AsMA Tracking # (if assigned) and OBJECTIVES

		ACTIVITIES

		COMPLETION DATE

		METRIC / OUTCOMES



		What do you expect to accomplish?

		What is your plan of action to accomplish the objective?

		When do you expect to complete activity?

		What are your results?





		Experience and expertise of international military flight surgeon pilots available to the Association to comment on or provide prospective solutions referred from professional, commercial, or governmental organizations

		Assign action items to appropriate members of IAMFSP and coordinate with other AsMA constituencies as indicated.

Develop an IAMFSP speaker’s roster with individual areas of expertise.

		IAW agreed delivery date

		Product delivered on time with requisite professional rigor
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		Constituent Name: 

		LIFE SCIENCES AND BIOMEDICAL ENGINEERING BRANCH



		Constituent Chair: 

		2012 President:  Valerie Martindale



		Constituent Deputy Chair:

		2012 Immediate Past President: Thomas Morgan



		Constituent Council Rep:

		Lloyd Tripp



		

		



		Constituent Mission Statement:

		To provide a focal point for informal and formal professional exchange among the highly divergent viewpoints represented by life sciences, specifically those of a biomedical and engineering nature.





		



		Initiatives to Forward for Executive Committee or Council Consideration:



		





Aerospace Medical Association

CONSTITUENT REPORT

DATE




Action Plan

Constituent Name



		
AsMA Goal (1): Provide governance of the Association to maintain a sound financial structure and ensure continuity of the Association



		AsMA Tracking # (if assigned) and OBJECTIVES

		ACTIVITIES

		COMPLETION DATE

		METRIC / OUTCOMES



		What do you expect to accomplish?

		What is your plan of action to accomplish the objective?

		When do you expect to complete activity?

		What are your results?



		Bring new attendees at the Annual Scientific Conference into LSBEB to experience the benefits of the professional exchange provided at our meetings.

		Man a registration table during the meeting.

Encourage new attendees at annual LSBEB meeting.

		16 May

14 May

		










		


AsMA Goal (2): Provide opportunities for education and promote research



		AsMA Tracking # (if assigned) and OBJECTIVES

		ACTIVITIES

		COMPLETION DATE

		METRIC / OUTCOMES



		What do you expect to accomplish?

		What is your plan of action to accomplish the objective?

		When do you expect to complete activity?

		What are your results?



		Include an informational presentation during the annual LSBEB meeting

Support and find sponsorship for awards in line with LSBEB vision

		Maj Mike Luby will give a presentation on Unintended Consequences at the meeting

LSBEB will make four awards and provide plaque and sponsored honoraria

		14 May



14 May

		








		
AsMA Goal (3): Provide members opportunities for professional growth and development



		AsMA Tracking # (if assigned) and OBJECTIVES

		ACTIVITIES

		COMPLETION DATE

		METRIC / OUTCOMES



		What do you expect to accomplish?

		What is your plan of action to accomplish the objective?

		When do you expect to complete activity?

		What are your results?





		Supply representation for each AsMA standing committee appropriate to LSBEB membership

		Find volunteers and track participation in AsMA committees

		This round, 17 May

		








		AsMA Goal (4): Represent the discipline of Aerospace Medicine to professional, commercial and governmental organizations and advocate policies and standards



		AsMA Tracking # (if assigned) and OBJECTIVES

		ACTIVITIES

		COMPLETION DATE

		METRIC / OUTCOMES



		What do you expect to accomplish?

		What is your plan of action to accomplish the objective?

		When do you expect to complete activity?

		What are your results?





		Supply speakers to the AsMA Speaker’s bureau

		Provide information and sign-up opportunity at annual meeting

		14 May
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Aerospace Medical Association

CONSTITUENT REPORT

1 May 2012



		Constituent Name:

		Society of United States Air Force Flight Surgeons



		Constituent President:

		Timothy Robinette, M.D.



		Constituent Secretary:

		Cheryl Lowry



		Constituent Committee Chair:

		As necessary



		Constituent Committee Chair:

		As necessary



		Constituent Objectives:  1. The Society shall direct its efforts toward continuing strong contributions to the mission of the Air Force, foster the mission orientation of its members, and emphasize to commanders the benefits of its professional contributions. 2. It shall foster the advancement of the art and science of aerospace medicine throughout the Air Force and will encourage the clinical, laboratory, flight line, and inflight investigation of human performance and medical problems in Air Force flying, missile, and space operations, and will encourage the dissemination of the knowledge and experience gained. 3. It shall foster professional relations between its members and flying personnel of the Air Force, members of other military services, the civilian flying population, and the aerospace industry, and will endeavor to increase the military and civilian awareness of the high standards of practice maintained by Air Force flight surgeons. 4. It shall strive to interest young physicians in an Air Force career in aerospace medicine and board certification in the specialty. 5. It shall encourage the professional growth and development of its members to maintain the highest standard of practice of aerospace medicine in the Air Force. 6. It shall recommend to the Surgeon General, United States Air Force, appropriate measures for the improvement of the career and practice of aerospace medicine in the United States Air Force. 7. It shall strengthen professional ties, promote social interchange among its members, and increase the solidarity of the group in its practice of the specialty and the support of the Air Force mission.



		Initiatives to Forward for Executive Committee or Council Consideration:










		
AsMA Goal (1): Provide governance of the Association to maintain a sound financial structure and ensure continuity of the Association



		OBJECTIVES

		ACTIVITIES

		COMPLETION DATE

		METRIC / OUTCOMES



		What do you expect to accomplish?

		What is your plan of action to accomplish the objective?

		When do you expect to complete activity?

		What are your results?



		1. Ensure members are up to date on dues for both Society and AsMA

2. Align with AsMA on membership  and dues tracking

		1. Membership committee will “clean up” membership records, send e-mail reminders, and live reminders at Society table during AsMA

2. MC will dialog with AsMA regarding these proposals

		1. Ongoing

2. Ongoing

		1.  Will report on dues currency following annual AsMA 












		AsMA Goal (2): Provide opportunities for education and promote research



		OBJECTIVES

		ACTIVITIES

		COMPLETION DATE

		METRIC / OUTCOMES



		What do you expect to accomplish?

		What is your plan of action to accomplish the objective?

		When do you expect to complete activity?

		What are your results?



		1. Encourage research

		1. Sponsor various awards recognizing/rewarding research (Ward, Schafer, etc.)

2. Created a scientific committee to manage financial support and recognition of research

3. Provided $2000 for publication of ASEM Supplement

		1. Ongoing

2. Done: May 2011

3. Oct 2010

		1. Have identified deserving recipients for all awards this year












		
AsMA Goal (3): Provide members opportunities for professional growth and development



		OBJECTIVES

		ACTIVITIES

		COMPLETION DATE

		METRIC / OUTCOMES



		What do you expect to accomplish?

		What is your plan of action to accomplish the objective?

		When do you expect to complete activity?

		What are your results?



		1. Provide mentorship and education for members

		1. Publish Flightlines newsletter and ensure contents align with this objective

2. Active personal mentoring

		1. Ongoing

2. Ongoing

		1. Positive feedback from members














		AsMA Goal (4): Represent the discipline of Aerospace Medicine to professional, commercial and governmental organizations and advocate policies and standards



		OBJECTIVES

		ACTIVITIES

		COMPLETION DATE

		METRIC / OUTCOMES



		What do you expect to accomplish?

		What is your plan of action to accomplish the objective?

		When do you expect to complete activity?

		What are your results?



		Support AsMA’s efforts in this area as this is not a  function of our Society

		We encourage our members to serve on AsMA committees, boards that create policy, stds, etc.

		Ongoing



		Will track number of mbrs on AsMA committees 










image39.emf
Space Medicine  Association Action Plan-May-2012.doc


Space Medicine Association Action Plan-May-2012.doc
Aerospace Medical Association


CONSTITUENT REPORT


13. May 2012

		Constituent Name:

		Space Medicine Association



		Constituent President:

		Volker Damann, M.D.



		Constituent Secretary:

		Casey Pruett



		Constituent Committee Chair:

		



		Constituent Committee Chair:

		



		Constituent Objectives:  

To advance the science and art of the aerospace life sciences and engineering sciences related to thereof, with special reference to problems existing in the space environment, by:  

A. Stimulating investigation and study, 

B. Disseminating pertinent knowledge and information, and 

C. Establishing and maintaining cooperation between the biological and other science and engineering disciplines concerned with space medicine.



		Initiatives to Forward for Executive Committee or Council Consideration: 

None at this time





		AsMA Goal (1): Provide governance of the Association to maintain a sound financial structure and ensure continuity of the Association



		AsMA Tracking # (if assigned) and OBJECTIVES

		ACTIVITIES

		COMPLETION DATE

		METRIC / OUTCOMES



		What do you expect to accomplish?

		What is your plan of action to accomplish the objective?

		When do you expect to complete activity?

		What are your results?



		Encourage contribution to AsMA Foundation to establish a better financial basis for SMA scholarship awards.

		Contribution to AsMA Foundation decided, agreement signed and initial contributions made.

		30,000$ contribution executed.

		Financial performance being tracked by SMA treasurer





		AsMA Goal (2): Provide opportunities for education and promote research



		AsMA Tracking # (if assigned) and OBJECTIVES

		ACTIVITIES

		COMPLETION DATE

		METRIC / OUTCOMES



		What do you expect to accomplish?

		What is your plan of action to accomplish the objective?

		When do you expect to complete activity?

		What are your results?



		Sponsorship of relevant educational/research panels at AsMA meetings.

Administration and selection of the Jeff Davis  and the Wyle Scholarship 


Administration and selection of winners of the SMA Journal Award


Administration and selection of winners of the Jeff Myers Young Investigator Award


Administration and selection of Strughold award winner


Creation of a new SMA award

		Set of sponsored panels and presentation selected 

Select applicants from pool of applicants for Scientific meeting of AsMA 2012

Select applicants from publications in ASEM related to Space Medicine in 2011 / 2012

Select best space medicine scientific presentation of a first-time presenter


Select worthy applicants for the highest honor that the SMA has to bestow


Continuing discussions with sponsor

		done

done

done

during conference

done


December 2012

		4 Spacemedicine panels are sponsored: Legacy of the Space Shuttle Program I, II, III and European Space Medicine

Selection committee chaired by Volker Damann, MD

J. Webb: 50 years of Decompression Sickness Research…

tbd

Smith Johnston, MD


Verbal agreement reached with sponsor (V. Damann), but requires further SMA internal discussions





		AsMA Goal (3): Provide members opportunities for professional growth and development



		AsMA Tracking # (if assigned) and OBJECTIVES

		ACTIVITIES

		COMPLETION DATE

		METRIC / OUTCOMES



		What do you expect to accomplish?

		What is your plan of action to accomplish the objective?

		When do you expect to complete activity?

		What are your results?






		Encouragement of participation in SMA and AsMA committees.



		Mentoring and encouragement of junior members to participate in SMA and AsMA committees

		Ongoing, 1 member nominated for Council

		Number of SMA members on AsMA committees 7





		AsMA Goal (4): Represent the discipline of Aerospace Medicine to professional, commercial and governmental organizations and advocate policies and standards



		AsMA Tracking # (if assigned) and OBJECTIVES

		ACTIVITIES

		COMPLETION DATE

		METRIC / OUTCOMES



		What do you expect to accomplish?

		What is your plan of action to accomplish the objective?

		When do you expect to complete activity?

		What are your results?






		Commercial Space Flight Working Group led by Mark Campbell

Several SMA members are involved in COMSTAC, IAA studies and UTMB Center of Excellence activities related to commercial spaceflight




		Ongoing collaboration and engagement with key stakeholders in civilian spaceflight

		ongoing

		Second position paper in development








